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^ir.air. 857(31 ).—h)£, Hiwta yRigfi) afo'fafaHH 414 a^fferPm, 1992 h)) HRT30i?n3ii^i!i^H7Hn3i*faHRi)i[g 




otwii 

urtfUni 

i.itfipRTWrafrniTtuCi) TTfaPm)' hD wtanfagfa h)^ (h;4hi{I 3ht) Wi-mh, 2001 hftthjtirViti 

(2) ^ Hi) ni-Cl0 Hit cl*) l 

2. (l) ■*) ^5) %TRJ 9 H^HH-HTO (1) % 3Pft*T «JW sk! PigHfl ■j«t' i hiRn o n “ti'tai'fl Hit 

afa arf*#m hi) hhi 10 h)) hr-hri ( 1) % 'srs (h) % snftH h)£ shifts yrtai i jnfan%rai 

HnfHTft hi) Htig^fi) 1 

HU 'PfI foPrttf i) -ST^nn ’SHHpRT % Rri c n t i HI ’?H fa*rOK o=ti Hi) h)4 Ski HT 

tH'HK u in: RiPir^fl fWi'Hi '4l*) l 3T?HTH) HH ^ HT HT Pi'hIPjici isif*RTHf Hit cl*"! I 

(2) WHitHRtl3£‘ft— 

(Hi) % fawR g^HTlfonr Hi+HlftHf Hi) ^HT % f^THHH afrl HT?f faftHH) % HHHHf % 

3|^K -snioRfl <K‘fi ! 

(7S) Vlldl4 yftgft 1988 PulVflliiij) |T$fMWd%s)<t][li.*f), ‘3HH 

fapP-Wf % 3TH)H Hi) HH) Hit^ HR! HT Hi) HH) Hitf HIlfHT^, T(R ’RtPtHH)" % (loeHTH) ’SHHHt" % 
3Ttf)HHi) ‘IhI HTHl) 9 h) ull^'fl I 
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3. 


(D 

■ (t?t) vrorfairffrffigftTft PiHq 1992 ( 1992 ^ 15 ) stMnt 1 

(■sr) ^srMrrti 

(T) ' 4 3TC*TOT' ’ ^ nfri 3T«W arMrt t afo, 7JT7% 5RT yaUffTO % W7 frTT7% 

awffl ^>T >J«I«Mf^W» *1<7**l ’TT s bl4yi<'W ^ Ufaft ^ »l4yiW<tvf4<t¥l«b 1l 1T^ 
W^^HT %gT^ v i f^ amwpct Mwt^q ^'«mftf i 

(■®r) "mRuriw^'TOT ,, '^ faMwprPfRraiRiT’tBRrarriiw^TrTT^ 
n4 ^ Tjjr f^RT twi w srftnRr $ i 

(~w) "WTSTftwRt"^, 

(i) arww 3rf%wift4f % *fT*r$ 4f, farrr ^ % <4(14*1 4Ti ^r 1 tt ^pfarsw 

fi fare 4) sttVit, -pi faf*ro4f % 3rafa 3fwra stir fWt ^ ^ %4t 'awt ht 

y ^itwoM Tif^r % frm 4, a««4l ywpfrfrifi $ i 

(ii) H'ft &i"H «fi4 , ®iiR , il*% *ii*i<^ 4f, 4*i6 ^>i4 v iiQl*n Rnti % ^(l4<i, S’? 

4f ^ 3rPpfnft 4r stRRit, ^ ftPnnff sttfra «t>i4Hi<?i«t> Pf^w ski Pwi4 -jif) i >n4i 
farft *7Fn$ *n yyjRi t?i^rt % 4, 1%5'oit <wfl uwi4lPmi f i 

aaMn^ i 

('n) "arrf^RT” 4 ^ ■kjtRrt stfvfo t ^ nr t^cptt anftrcr t atfR Pnrrtfl hiRtf arm 
#fnaff # tt*pt-to m, 3T«W5RT Wifite ^jjt 4 4 srftw^fTfWtt i 

(V) ,, «f*pRT’’%3RFfa— 

(i) ■qMMI#T%^T^f#Tr; 

(a) farcer 5Ri ^rftafa TifjrfaiR ‘nr •aftraro ^ f. 

(iii) TW7 TJlftwrft SRT 7T«7^^*7^ Tnftfjid <*i<7>P*i«fo ‘'TT (4 <11*4 ''Tft Wtflfa 
tl 

C^f) "•'Tft'TTT’’^ 

(i) % hih<^ 4, '0<H°tTl y(4l, ^ 1 $ nm Pi^iy i?) 4) rt 4 

gnnfTf T'ft HifF 3TT?fYt 3 r\t hRh^ii >i4^iO % aia^ 3*™ T #, 

■^1^ 3?T% '^*7 Rqitl 'SR TUT Tt '*TT 'T, ??A SFTPflT ^*7 ^ 'JSTT nft "ilfT 

37Knt I 

(ii) ^4^1^ % ^ ^ ^5TPfe TTF7 ^T T^ Tff'm H afR ^ 

c tv4'qi(l nr , i_ u Io t ii srrftrfT I^h4j sr^pfu'nr T j^-^4) f^i'i'41 ^TfRrw 
^4^i(l fof>41 f^ e»ki 'nT ^ ^yN Rr4<i j i^ ^ h?4 ^ 1^ ^ 1 

(iii) ^ wm f*rro set vj ^3Ti% ■qr ■yr4t, ^ tW%t alR ^4 «b4 ^i 0 nr ^4ay i 

3TTfi7?T ^fit^ 3T=n wrfSffl I 
atfawtl 

(JO ^<h 37fR5Rrt^^4^%yi4^yTO%TmT , ft5)iO 

1 

("3f) ''^'’^^^sro^T^WRarMTrtw— 

'nr Ri4 4^4 4f -41c4 % < t>K°i 





[ MPTII—TSTO 3(ii) ] 



(ii) WfaftlFTHIT ^FT; 

(iii) qft^ arq fa<n ^rift i 

( 3 ) 

(i) ftlTT % ^ft?frtPT ft> ITT S^V li m i W4> dMN ^ 3T^WT ftft 3l ftftgpft ^ fa#% 

wi "wr^fr ' t r; aifftwft #h *ft nrrfft %tj ■sft wft % faft; 

(ii) 3TOTOTC T, T T fftft*lfir4f ftf, ®RT ^IflY PT 

WT fa*1T w aftftffaf %TR Slf## 11 

(^) *rw"ft, *fft% et)4^l0 ftrftrpT'ft, 

faft^!lft%faft 3#fa?T 'tffep WT% «h<f«if %yfflTOI-q^qHWpfTW 

# fafW 3?lf#f>lft % faft*P TT TO fa*TT ^TOT #fatfa 3#nfa t; 

(■jr) “ faft q ft i H ,l ^^ 3 P W ' Cqfa qft' fafaifaMftq »fa# aft ' mwm ^yfawr 
^ Pi(i*w 3nf#*iift % faftty ■'nrs'q'Tfapn'w «t>*faifl % T P;%"#r : f'ft’ ^fatfoarfaftirt; 

(-%) ''arfftw#’' ft faffa faft 7 +7tfar(i ^famft^ arfawftwft fayw fa*rr^ 

t % -^rr wf ft '3*fa arfftwft #1# % 'pim t^R^R $ srfftftn t; 

3r=q«n sqftfftir % ftprrc,— 


(•or) ,, ^ ,, fti^%;^%t^f^ft^nwTifaTqftpqTapiftTfa%prft%3iftfa : T#rw*i 
Hm^-^«hTCTWf*?3rP#T%| 

(7T) "ftur" ftraTPpfa^ 4>iwqfa t ftn*fa < ?1 < H ^W^qTft-WTTnfiraRt^RT 

Tp 3 !^ ft TnftrjTfr tgjl ^ fa^ 3T^pfrr °t>i<Mi c ifft faffa •Skii ^^311 

% ft PT ft a«q»i ^ 5 ] % -shc-o jhR*PT <scii % -nff ^iicfl ft, ^(TOft 

W niftroift srcr faftfae w ft 3PprT?r p ft) 1 

(2) yift fay.'mj ftftyr ftPwHl"ft ^Mfftmftfl fapj Hreifaiarftr»jftT ftk hPin*i ftrftaftftfapf, 

1992 ( 1992 ^ST15), hn<1M~T (fitPPPPT) 3?^^, 1956 (1956 

■^iT 42 ) ^ '9ft'1Tft?I 7T®IT T P?t, % 3T«f ^ ^rfVpFPlt" ^f 9bH5fl: '^it d-l^i Rin, Pl^Cl $ pT') '^Pf TR1 
1 %PrfWi "^f 3 i—H*m ■SH'iin^lT ^I 


(3) yr fapKinf %-g%»Hf%%^, v ft~^SRia^rfig7nfr.^wift*#, ^Rw i 

^ ftPIT W^n 3% -q^rq^ % sr^pfa ^TT^PlT I 

4. 3TW)i(l <*0 iirtiNlf^id 3 T®to % ^fstiiRi^ ^TT <tii4Hiei«t) Pi^ 1 i;i o m ^IT o ni4'Hi6i'^" Pi^i«t>l ^IhRi Ptitf) 
<tli ^iHw :— aiflewO 4?i ?nif % 3T%*iq1'i ^ff ^ 3Tf^dlHd % ft'P) cH'ti ^i*iyr R'iPi-h-hT ski ■3'H Pi! 
^iI'wh! ^ "P v fi^tTyrHi'ilPnci <rt^i‘ii I 


5. «»>mrPqfl (l) yiftpppif ^ ^iPw aiEiraj'^ Pifto %^Jit ^ m<(ii^iPi o h ^'Jii^ 

viHw:— 'ft ti^i'w ^"^yr RiPi^Hf'^r y*!'l'Ji'if ’snii'il it*tt ^nIP^ici % fti<) 7 ?t^' ^t ;;j ? t rr ^^iR^i 

% mipft ^jt -gftrf^r ^srft % %ft ww iff sftr sr«w ' ! fii ftiftT^T srftrp wr 

PT a W T CTP #TT i 


(2) yif^4ilft^RI 

■*ft y^sKioi) #ft i 
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3TWRII 

ftfc ft RT R T R i rtd 

6. <$ft- (l) %■ '^ u f c t)iRn°h <*>4^1 Rif 'vffcpn (=t)4)i 'JiiA'd :— 

■grftftf^TT TpffeMur 
sftr'f'PjftFT: — 

(RT) 3Tfft=tilil ( ftftf RT, 75T, R, R, '5; R ftft «ni4’Hltfl 0 h 

(is) EfftRiR tott, #srrnym;, wiw (ftftf r>, rt, n) ; 

(E) WIWlf-W-WR REItfSp; 

(■*1) liWF, TFTt^n, ^RT, IT^IW-W-IPIOTIWWI 

(2) EtftEER-EERETETftRTRRRTRft'ftiTRj^REftER faff'dE^ET aft* WEST Er^TR 1 ^ ft'R^Rft 
ftoMI ftrftTftf^ 'ftftii h<*<J 4? ftp ftrftTEE R>t fthftl 'ft Rill R5T *1? 3T*f i*tT EJRTRT RflftRT ftp °ip 
arww ^ fttft % ^ <m % ftHT RTfE^r wi t, ftftf‘R’ft rtrert ftftf RTRRftRRRft 

^gftrcTRRftftrfafti 

rttt ftp# ftjftre rr rt ft# ft fftgftRT fftft Rift re arfftspn; e# iftnr i 
( 4 ) (rt) H#ft#R>ftRrft#RrRTftftfft#Rf w RTftpprft sra ftrfftftfv Rft RTft ft rt ftrcP? 

RftftEftrft RPT R^ TPJRfl 3T«J«ff Rift Eft ftRT ft 3WU Tfft ft, TIT aiftftm RTfft Eft 

5HP4i*i^ t i < T)<ii<sft ft, <j-™kk ft# ft tteterer fft^nRE Rrft rt# ^ e#?t hh rt Eft Rift# i 

RE5 RP ftp WI 3lrfftShift «ftl^«ll*iT 'PfftRiTfrft Eft E# ER RftnT ftft ftft RfoTRET# 
aftWlfftif Ert RftrajE ETOTEftl % RRSPT WE RT aifft fftHpftq -qftWT ERT RTRTIEiTT Eft RTPT 
TSfitft%3TlR#E ftraftw Pigft«l%ftTftftrRRftpRT^TR%RII 

(■or) wf re ER, ft%sp ret 3ER anfEift, 3R^ #et, ^t^meret Riff ft ftftftm see arpjEftiEi 

RTRlft aftr Etft Rft ftRI ft M^-lRl ft RET fqPlRJn?! TfPft I 

(R) RftrftftmT Rftw, f##P 3TET#T faffSTT Rftw aftVRT TTPjfap E# ERT ETWRPTT ft, W 
RlfftRITft TITTTRT Riff ft) ErIrE ft» fftlft Etft ETE f#JEE ER5# T#f# TJRT TTElftTE Eft Rift# I 

RR5 RP f# W ETfftET# ^E 37ft Waft ft ft ftfiftt RT E# Rif fftftRT R5T Eft>ET, ftft RET# ft 

# RiRiin i^H ft aftftftftftm ftpft Rnftft i 

(R) W RTfftRRft RRR Rfftftl R%H RftRT, ftft WlftRlftf Rft RURT RRT wft fftftw Rft RRlftP^ 
RRft ^jf RP 3T«rf«ftft Ril RWTIRiR RR^ % faft 37RRTftlT Rft I 

RE^ RP ftp RilftRlcTRI % RH ft Pi^tVi % RTRift ft, RRR Efftftl Rf4 % 3TtRjp RKIT 
3PR RRPRt ft 'ifon ftftff, ftt 3PR8J SI<l 'ilsci R>f RITRRf aftt RilftRI^IRI ftlft?IR) % R^ ft ft ft! 
ftfjftPTftft ’5RTftl^jfftn R5TRETTRRRftllT 3pttl*ff R^RIlft f^iftRIlft ftT’jft ^H^jftlfftn R»f Rift'll I 

7. 3IWrftf/ftfftftT (1) (RI) ^ ftftftRft'ftftirftfeft?RftRTn%Tftft ^tft, WT RTfftRnftRRftRft^RRTRWRRaftftl 

:— REP 7 ! apwiftt 3TTRE RT Rif ftf^W RR R%RT, RfttfftR ftlRRR sftT Tlftf RI, ftft PTTRTET 

rt ftrftR fftftftf ftr ar^ftld, ^ifft ftl^ fttft jrt ttrr - rrr rt Rift ^ i 

(tr) 3T^RTRfRvftftrftRfRifftRIft>ftfRRRafftRrfRRTTft'gRTIftftrftf^Rft'^nft’ftftpRJftpftt 

ftf r?tt ft w RRiR ftfftrftfte ftrRRp aftr ^rif rr^rr RTftRftr rt 'SR^rftrrR Rrcft ftrgftir ftrj ft 

ftrftTRRf ft RR aftftR^JR ft 3TfftRT 3T^T RftF ftfftf I 

(2) ^ ftlfRRftf ft ftirftfe ftpftf RET ft) fttft 'Jft ftf, RWT RlftlRTlft RRtfftR fRRRR 3% "Rlftf RTRTlft R>f 
3RRTR?RRRn3ft % RiRR ftftlRT 3TTRR RT 'RftPlftf Rft ftrgsRT RTT E%RT I 
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(3) 


(4) 


8. m cfTt 


9. (1) 

( 2 ) 

10. ufaftqrT (i) 

( 2 ) 

(3) 

(4) 

(5) 

11. *1 mtv 

12 . -Hlft.il BKI *1(1) 

wwrot 

( 2 ) 


#ftl 


'RT t^Flff 3RT WTO-if ^ 

^>4qiR4f ^ yRiPi^Rra rx «oh‘ii afa «"1^1 yRrfN^Rw % atffx ?rif, xww yifa«bi(l ^in 
TC (TRR^TCn) XRMH % Hll^I ^ PlPlR^^ft W^Ht I 

yRif ) i^RM^Ri^ni^i'9x «rr«iHi««b Piyfai%'RrR$'Sr, srn f^'gf^RT '®fnr 

xrc^3rfW¥jf^^xnxif^^'PTsjfaf 

aiifyf) i 

xpprt 3iKf**('t) Pi^Rw^i 5f°ft P»i«4 PiyJVi ^ “Jiirll % % ^inH ' c r'^ t"3n^f i ft, Rt> 
ifts#rai snhiNJfr’, % ftp* »^<ih -ff^d 4" %t=t ^ tqpr 4 wt 'pf, 

^Rlft’W ^TPT-^fe^i "STOT XR XI^PTT, 44t ^ ■aiFft f ^f*m4WTR4( 1, 1R'4 

diiPl'Ni I 

Pti41 ^Pki' aft eSl4 'Jii^ RT RT3lPiqi4'4^T-f'i'3n!i4r7ftx x rc%fVRi t i4tSxfft 44(l4 r H?TTPT 
^ |qPlR(v % Riii ‘5 'T:Pi*h'|Rjki 'ife'T Rh*ii m *i4>'ii, 3flT 44 PfaR*T^ hW VftiT 1( R 13 ft 414 BRI 
faprf fo g ftp ) an3 1 

<SH^> 'J'T:Pi4l'3n % flH*! 4l4 ski aM4R??T%'RWM, ”4 faPi'HH t'nRw ^jft *fl^ 4 UlrPl^lPjici 
$ ■qft "rthT 3Rft7 ^t:Pt 41^-1 urtha ^ w?4 ^ 4 rt 4 r4tt f4rqr ^ i 

faprffe^ hhuT 44%4t4 otwt: ^ufl/HiH (4^1) 4^44 mft'-nfl wNr(! v&> 

*rf cRTCTiqffer % fa4 444W ^ Ttnr i 

3tww, m ' t rcr 3rm«W) Mum $ 3TOxiW^mf ^>t4-Fi“hi<;h % %4 wf r 4 ^raraftr ttrt 
444w *fft ''wpnsrf^ fawiiRfl ^ 444«j[ ^ <*>wiqf4 ^ *rrq ^r 4 3rf4*pRi uVii 44 

«hi<^rf 4ftlf^RT ^-r4 arf^RiPan -jii44 i 

^ Wr'w ^ «pq»4t %r ftr^rq, ^ ^ fWf ^l f¥[<w ^r, ^wrft«rRi, 

^K-lIlf^ % TTWt ■H*mH ^ ■'FIT % 4f ^ TFIT ^R^IT ^l4'll I 

^ % "4t1tXT ^ ^'3^ ^ T?^ ■RRT aiftrsgpft % 

'5 i mpf^ro i 

RiPm 17 %wf4f ■'rc y Ri^m umw "51^ 'Rht, 4tt % «4 , «(iR4T ^ ■yUqlw T K 
a+H'tTl Tjifaiff ^f 4U<iy *n 3xi% ■*rc^ if % ftm yRiqRfti '^ti% % %4 xo*ft ^iR, 
TtfiiFf Mlf4 l: t)li] 4)1 <I*H "^f, 9? MR'flfflT ShlCimR?^ *iol t 1'Jl'1 < *> *hl4~Pl°HIS*1 °f><4 

"4 -SltHTK'l ic<ll % I 

■ 53 ftrfWf &KI ^1T% 31X^3 ■aM a ini1t % «h4ti|| 0 Hit * 1 °hl4 Rl®t+i 'RiRT^l e t)4^i-0 

f4^Rw UTf^^)lO '5RI 3Wf '?«TI3 W XT>T*T "91 ^T R44 h4T "CRT «*h4R(ki PiyPro if 
•ftRti'sfRnrt'^'srRR'^ 4ii4'il i 

RT3 3TTO¥ l 1'4'ft4^'5R?TTt, 3Wt #1T ^I'll4i ^l4 fteRT ^ XTRRTfWt I 

^4^1(1 4^11 wl^*l ^ % <sm4i 3TT7TR R1T RnPan <p»m 4, TWI HlRl*t)iO ^ mc<^ ‘4tf^XT R;4 

flRT^ti'4' ’4 rt 3^ ^tti 

■^i4f^RI 4tfel ‘Dicil'iRT,— 

(^>) Pl^lPin ■^ii t iR t tH u l <^4^iR4f % Mi*i<^ "4", 41l *im; 

(H) TR vir 3 ! apHlftqf % hih 41 4f, 


rtij ^ % 3T«w 3yR«Pi*iM %■ sriH 3r4tet 4'tfer ^ srf^pinn w^'ii ^ 

^i^il’ "4 ^ R-iRan vr ^ ^f^R^Rafl Rb^ ^i 44 i 
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13 . arffcraffarafrr 


RTJRW r ill<l+i R*t RjicinRT% xRi ski Rt>4) ■o'-uRna 7T*H SEjMHtRici ^<^<0 

RRTRnpT RR^ RiT c4><k T^T 'Pt’TT I 

(3) RRfalO SRI (2) % 3RRRf % Vn % RRR?t 4f, RJ aft# Rlt 3?# .BT^rf^I Rtfo} R>t 

rjiciI^Ri^IJ 3ifljhoi41 % «uir<. <lRfl R>I H $[<*><.% <4H 4f T^RJISpft^tRT I H+J’WRff ^ 
RftlRR RiT RtRSjf SRI. 3*1% fa%Rig*IR Slfarofara f%RT RR *T%RT I 

(4) 3R- fafHqq (l)^‘3RTf%gf%*ftRTff%*tjt$q4t, r4r t 0 RiT IRRm RRI%Rtff #TTRIRRRlf% 
Rtf WR TJlftlRRft SRT T%R>K R^ RR f%RT RTM $1TWR RlftlRJlft TRFTRR R5t T^RTR RT*4 ^ ^RH* 
RR *I% T TT; 

(rt) Rftar gimRpwi R p fa i feqf r4r i ( I %f%^%f?RRRftR%f Rr%f^*4*RRf%4'an4% 

(u) qft r>4ri( 1 ftPiH{ c 'i ^uni^n? Rji<h=t>i 3i4t 'Siq^i'i q^T ^rtt ^ % Rn4 *i)d R>t 4 rt Rii+i Rit 
RTtRRT % 3T#T t; 

(R) +4tirfl Rt^Ritf% : tff R'KiR’IRT RR%TSKtfttfF'$;RT 

(R) %(t 1%41 3RR h'hIkt 3TTRT* ^ R?t RnRad <®R 4f ^PMRiRSfl t%4l RTT%TI I 

*RwlRRui 1 : 3T^IRTf4qi Rr4rT%RT^*T RR-'ftfRRR % SRtSTRf «*>4 ri 4 % fatfS '4f4«FT 
RR^ft RtT%Tt Rfc 3^ tftf fafaRRf % 3 t 4H f%RT RRI % RT 3*Rt Rtf RUTR R(IT% % %*t 

3R®fit «tit^ 4tftl¥T <5(1(1 41 ‘!4l ^ t% 3RJ7IRlf'TRT ^ii44|R5hT 3+l^h t%P5 44*1 +44*1(1 T^f %1 

RTpft R#4 RT Rit$ 3TT*tR RR 3RRit tftf faf^RRf % 3l4tR RIRt ‘PfvRT RRT $ -#* tfrfatf RRtfft 
'3ii4 , fl <5)4 (TR> 3lRl4 3TI^?T R?IR H|[4|ifi((l SRI Rlfttf HijT lit ri^I ^ I 

W r yJfl R 'J I 2 : tfqf%%Rl33HqlRf^R^RS‘‘RlR’’Rft%%lftR5#ST%3ig*IRf^Rri%'IT 
aftl 3R aRRFft f%T OT tftRT f%a%t 4tfoq RRlft*lftl Ri4RKt RT Rt% SET fan ^TIRT11 

mflR RR 3 : 3TR3T~W¥m (1) %^4tRRRfRl(tSRltWRRT4tf^%RPIR4tR^n 
(D RRpRrft 60 r 4 %t 3Trg RT ^Rlfajtf falT I 

RRI wPf «il4 f%4) <t;4^i(l Rit doiiPi^ rrrVft, 3qg%s5R4f%'Tirpt%RT3i'5i (tqi%30RRf 
% M¥R T ^ fa#»ftRRq, "aft Mt '^(RI 3t, 3^ #T RRT RH RtftR feDaa ^R^^it^HI 

(2) RRhrRt, ^ftRftRT^RTR%R*Wf^^f4^f^f^^RftlRf*rnTR5t4TTg^(tRR#lTt ( RRI 

■farertf rr 4 3Rqft ■^rerrPRff% Rit aiRj ^ Rit % 3ffim ftq Rit ##4^ iftm i 

(3) qRl^Tft, 3IR$% 

50 Rqf RI 4t^ 4' RRT % 20 Rqf % ^ TTt^ RT 4t ^ ^ ^RlfR^ ^t R%*1T, #T RRIR5T Rtfel Rt^--q^ 

l^fftSTR a 4 R ^(t I 

(4) RPR RRhrr d RIift 3R- fqp44 R (l)%R^^^-fM4Rq(3)%3RR€%R4h^^^Rrf%TW 
nrftnt, Rt^^IRH (T%?T) 3«Ilft4v4t'RT3I%RR^3rSHRR*t‘ t RftraRRRR% 7 lT'^tTR^^RT 
-^pi^r_-^rcpET RT d+quiRfl 1%^ I RpRtHt ■qrr ^RTOR 0 ! RR(t RR4 R4t ^4<m 4)K4it RT h-4K 

f^RRtl 3TRRf(T ^iRpjTT 3t^ '4T?t Ri^nRt ^it 3n?t ^ #TT ^T 5Rf?I?tR % I 

(5) ^R’fafWlf 4" 3Rlf%fe%4tarT7I%lit(tf^ 41, Rl^f'apf^lft %RRI dqipPff^Rit (lklcl Rlt +JMlPSl<l 

%RJ 3H^RR1Pk 1 RPIRRI t, 3$, 3R$I fTf^R RT, 

(RI) ^R WPFTf % 3TRtR 3R#RI Rlt RIRIT 3TffeRfRRT 1RT RRI % 3T«RRtR ^4t RIT 3R*itR 
RR^ Rlt 3fT55TI ^ RR TI%Rt 3ftT 3^1 RjR^ 4' RR^RRt R>1 % 3RTOFT RT ^RI ^ ^Rlf^^R 

faHTTRSH ail^RT; 
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fr*Hffc{ 


4r( «f>r 3tfir^75r 
^r«3cir 


MdfMfa 


(751) tjrrjw trrt -aft ^r 4) kq i P^ft i r 5) Rkksr R?r jr fkfkRkf % fkf*m 3( i )(Rr) 4 rrt 

iftRlftfl 4flR % *tf) ^TT R>) RTT r 44), 3TfkWT RR RR? 4l 'H T Tjf%?T 

jHHlPin «ink u i ^j£) 4r %4 iren rtr r) ymi<ui % ^Vtpt rrc «u4ri0 r5) rtrrri: 
RRR 7T>4 R%, )4r 4> T^T^-qy g)R T I 

*w1rR» I :— M ^^^^Tn^ l, ^^qft g Tft7TTft75t f^^ -flkqifl ffr ft RR 4?yTORf4r 
3TJHR Siftqrtoi R>) <mi<j Tjjft rr# n^ RT oi-fl<si 14 rir 4 q? Rka feKi ftPtH*i % ^f-ftPpw 
(1) % '4l«fl*l kRlkPJTT fqiqi >31101 $ RT Ol'fltS f^RTRiT «t)4Rl(l fafkRR % '3R-I4PWH (3) % 

%3T5fflr^®r^^qiP)g« ^flitskkrkrt 1 

(6) yrfkfkRkf4 4nf*tefak) «im 4rft44), r)4%rrt r>4riQ 49forawqft uR i Piafa iRTfafore 
RR44Rr47R4Rft3T4f^krenRi)7ij(TRR44?R47 3reTR^ <^ 4kkftm RftPrefftngRs r rft fr 

■gWR % )44 qnniWTO SrfkRRT Rr 4 Rfl 3TfkRiR ’?t T TT, "ait Rk) 'gRt 'RRR-'RRR R* STRRlfkt 
Pt>hi >3ii4 I 


araqram 

itar^T aif^jr, 4k3HT, n<flHPd m\ afftgtkR 

14 . T^trr qsfn -arf^T^sr 'aflri' "srt "5R«V^7 tttsttt ’^tt^ errHf ■'n:^= tt% t^it ■wir^ 1 ri 4k44RR 

4 <131 >fl)4’ll 4k i)41 'Jinqiid koN^d ^I'ft >^ffl TrTRR-RRR RT >RtR$T gKI fkf-TftfRIf4iRT >J|f4 I 

15 . ( 1 ) 4)4 r5)4rt4) 4 r>4 r it) r4 3rr 4k 4TrgRft 44)4 'q frvyn ih^ 44) 4 -stM ^»< u i 

TTT-cha % argRR^i^^Rft*^ stir 4k 4 w V^oi4r[tr 5 rf^i44n4' <3r4>tttr 

r^Pki «f)4’qin.4T 4 4 rmi % ttrr <jrr>1 4pri r4 % srjrtt 4k it 1 

( 2 ) 4)4, rt4rtr4, ^p^4rt 4 ^4"<n44li’i4'q4t<J4«t!) '>4<ki<ii4T!)iRT4'3n4> hihTr) RvrktifRkkt 
3 pi 4) 3i«w arRRrfkiRk 4<iPTk rrt) tjr fair r^rt 4k 4k) tj4) r?) 44 r?4r> 

r4r i < I R7t WR B R RiTkkn 1 

16. (1) Rk)Ri)k4^4)4%f44RrRTRftRnM4R44t4RR4) ^-doi%4ri)^ktf^RRfRT4%RTR 

f44) fkfiFre rr rt 44)4 hrI-ia ftk)Rir^RnsrfkRiKpuff tt)rti 

T 45^ff4j7fi4'qi4, f4774fR>k)RRRr 44) 4 4 rt % ^rar 3 r4 4) rr %41, strttc 

iR'Pf f, 4 «kh ^ 4 ho)-iRi % 4pk % fi?t4 1 ira ttWt 1 

^ 4k 4 f ^(441*1 4ist tt*tt y«i«w6i*< WR^f %4^4 4" %4) 44)4 r4^t4 

4) 3i4Rrt 3i4ou< «ac) ■? ^il 3.41 RPw41 % 'flffl aifti'tiid 4i4 4 H^icu u i ftiql Tin tl4) v n, 
4t ^ 4 'st'fi rt 4) ftf^?r*if ^ 1110 % ■#)), 4t Tjftrct f®B*n 

44 *h4-^iR4i'%'RW infield 5Ri'Ri4)^SRr Pig^T^Rf4 y.441 ^rt ■h4i[^i<i PTMFfkTRftww 

^7T m4|’ 3 1'1 % Ro4 TWR >11 flq°r> 1 4) ski ^"■qiRoo Ro4 ^Il4 Rl4 TITOio^h 4 nf)4 % 3R^TtfN I 

( 2 ) tt4) r^hPa^T wt 3fT4ro4 ski tftftfl 4^7 ^ 4 ftfaraf % hRi #4 4k— 

(^i) 3t(4 c t>iR4l' 4kTit^^rkr’^snn, ^01 «5iq°oi ^rt ^t<i e oico < i %'RRTIji)4 > j 4'«oi, 'j u ny u i 

4k <sh^«woi ; 

( 73 ) WRT^li-W-^# 1 #^ yfiiMSh TT*TI 44?TW^, Tk^RT, ^RT, 4<?lWfr-W-^R, 
k^RTORT-'W-TBTRR^ Wiw4i RTHk) 4 4k TJRTTpr RT STTRlfkl #f) I 

rttj 14) 1 R 1 4> ffrk ri4rr) r 5) ■sH^'toffT rh ^^[<“1 rr44, rh rt 44)4 R)4rr) 4> Rnk - 

kPTRR, >3iCI 4 w=w RRkkR % f44 fkRR f4)RT RIT T?T4, R>T fkRR f4)RT RtlkRT I 

( 3 ) M<;HfR4) hmI'jio% f44, sRRairftRM^ i^nf4 nlkRikk «iPwkfR))kwFR4 , «Hif4 i CRR4 
^ )4r 4> sRiko rttjr f44R¥ 'f' 'ifoo r4ri 4) rtoio=dk k^iRm rr r4t t {), Rf4 4 tr fkfkfirRR 1 ), 
TH'icfl 44 )rt r^ 4 RRk44 rr )4rr rr4 r> f4^ RjkRiftkf 4r "rrr 4tj i 

Rkl R7 f4r RRkRTRIRT kf^TIR)^4rRR 4 R^Rfttkf ^ RTR4 4, fTfkkr kfk 4> 3T«W RRI Rt 3RR WR)‘ 
4 j i(4o 1 
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ufcRflfa 17 . ijTiftTiftn t;4tk 1 ft# M % ftftrc#># #m%ftm 

yftiqftfii ftpftTnftTng!##ni 

3IW7nV 

ftrH, Tift 3^73T^T i+iim^ 

ftTRaflrtift i8.(i) fttft, w# iw-wi tt Tft-eiiRfti*% wif ftt TfF^ftTpr ftft *rcff tp araquui 

Tiftlll 

awcFraft ( 2 ) 4)4, §<ri4i rht-rh*! tt s t>4^iR4T% c tic-*ii u i % Ri4 4ft sfft yicit Tift# +*414) 

ftt Rh^ii 3ft+ 4ft 31^ >tii*i4 3TJW1T TiT TT^RII # <15 3iqtnRq ft4 I 

^ atfs^jji3flrc"ftft3i 19 . tt lft(4*i4T % 3 tbt#t, %r 3 ?^ h% # ftTTftTTtrft ft)? srcftT; rttt 

% ftftn Tilft ft(T?T % 3TTO^7T TT "3^71 TT7T % ^t?FT Tft ^ ftTT Tft TTT71 ftftl # 'anftft1 

T77J *18 fft> k.'fi *iw ft 3i'<^i TiTPTTTfft ftj 3T^TT t TTT a T ft fft~T fflNR '4 l^gl TT '3#) Tift TiftTlft 
ftt R3R RTO ft 4n-l 3aft^ *# •3 tRt*T ft 4 <^t 1 f4>4 ^ Tlftft *lftl °li} 3 r4i fft4 3^ 1 *7 <Vi *b+fll ft I 

HlWftl tu<| ^ <+!*( 20. ft+IT 3ft? Tit o n*4^i<l ft) hw % *^<11 -ilfiti % f4-u ft*l! ti)^ fttfl FT «i< ^t>+ ^fll % ft) 

*TOi% ■*TP r T'^> Rift 44*1 -I?! 4)4, 'Jiq n^fftft+TT-ilfi+lTl^iFT yilft'tiift 5RT STfRc^fftfl ^T' e f>T RriI j ihi 

tfn 

73F5T ftft Tiff T^RT 21. ftlH ftf? '37T TllftlS 1^171# Tiftnft % ift? TT ftn 4' Tiff T87T1 ft ft "SflT^^J^T wf ft)ft I 

#ft # ftn ft Feift #r n 3iRiqi4(i: ftnfftjti nftnO ft mft ft*, ftn ft? v% Tr# 

($<il4 ,; sil^ ^TT 3iPt^l4 4qiPi^ro ^ nl<f<a ^ I e +>*4'^i-Cl 4qi % ijt 

■3117ft ^^i7^'8t^%3ii i ii41 ftn ^r ^nff 1 

ti 

uf^i i ^4» vm 23 . yzjivi % 8W -p *ft «h4m<l ^ ^ih 4^ % f4^n#i t, 4ti yfrmiw^ hth wt wi 

*h4i‘ n, 4 ph % ■("'S 4F , i g i-ii *1 ^4^i0 4l4 %%tt*? 4f Ri’ii ^14 

ftil 3 iRiR«ki TFPT WTFd 3rftftiPI'^ I 

7F Tt, 3?R HRRnRi*ii Pni4 ■ftm 'htit 3ii^n Rh^i ^ ^4 imi srt^itiiT gro siti^iRti RfFn 'jh4 , m i 
4RH-7jf^4f 24.(1) 4rFKffs l Tr : T (T%7f) ’ft, 471^-^ 3TTKTTT' 3 TTFIHHM % Tfam-qT'^11% 

ftrft FFI hR^Iw^Rt, FflFFFT ■ZTT aifferwft 7t I 

Rt> 9)N^i tri f4y4'’^4R(^’^t%3iwf^^'mi^7ft^ ) '5Tr47'y^wT 

■^ft ^R7lf*TO tiido ^11 Rt)4 14-11 I 

(2) 3'«1<1< 8t°ft"ft ^*H|-1IH"1 "ft^l T T n FTT c ti4-qi(l 3TRTOT4) ^Pfl ft*H*1TTTT*1 ift 3TqCK R'ft f4nft ^ 

Fm-iiH-^tft ftTFT-^rfe'Hl ftiRrftlftftT ■mpi g)% 41^ RtZFIrft ^ ,J Fl % Rn^ift ■^7*n-iiH"l fft)*)! 
iftTn '3ft 3^tR ftft) ft* WHIH ^FRft % frlft fft^PRl RfIT wf «n, Ftqq7ff ftft) ft* ftt, 

*t)itn^fft Iftriftr <?1<I1 *h4^i(l Rmi 4a-i ■yr% ^ wn ftm-'jfs % Ri4 -nff "pft 'Pi4 , ft ci^ 

% ROT TnRFfpft gRT ^ft ^Rftf ft) 3ft4%ftSc! f4ft Wftft ft ftTIT *Tfftf57t -p i 

(4) ^fftf ftfRwi 79 % 37ftftl 3T5W?FTTFW 3Mi<H % fftqiH <1=41 -ieT '^7 Tlftiftt 3|ft ft7n-7jfe 

ft^ft 'HTlft linft^ 3TTft7T ft WIFlfft fplft Tftfft wftft t aftr FPT (1,1^14) Tpl 3IMFI Hlftt 
■g^pft ^ilft TI ¥ftTI ^T TFF1 Tftn I 

(^i) ftgwnftT %, ~m gwrifttrft^rcTftftcrr-'^feft 

3TW1 Tift ■SfftTTT TIT W ffti 3ft TOFT TlfftTilft SET ftHT TRft % 1ft[ft ftftT "smiftiRl T fl(TT m ift I 
yrftTi 3TO1 TT 'ftRT TT Tiftnft Tft TWllftT f4ft Tfft ^aTTfti ■yfft yqfHn fftiTT Tn t Tin Tilft Tft 
31^(14t -3117ft t. 'aft ftft TTFT T7 ftm-iffi; TTT ( TftiTl) ft* 7751 TfTftll ftt 7T8FT Ulfftrnft gmTftT 
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tjtii'l % Ri'*} (4^(1 h(<J'W fth i,<Hi 3I4h*i T) amen. i4T TftnTf&TH RTCF *nqil iRiH 3TTHC q><fll 
■RftcwcnRT'SR^T'srftr smRRi cfoOTrccr 4faT3fa'RF'4tfVcsiCT^R%COT^^RT'acH^' r P!ft 
M 4aH~*|le4) ^5T tJJTCTOt ITOTROT^f I 

( 5 ) arwror, cRfor) ^ tt*tc hihrth 3 afftm i^rt ct r^t tot t ^ Tjfcrta ^ro-^RnT rctc to: 
Hub'll i 


TO1JT: f^RKR 
4&4IWU1 t|T 


3TftWTTT 


25. (1) TJ9> ^ TJTRt Tf KCT^H TO TOT*} ^ 3WW ^%RI9HR'4' s JCTOTOf4TOfTO^ 

'Hit'll, '?TTTOTR (nqS ^THTT^TT ;j<.i4 hhhih t? c t> J 4’ c iiO %3Tf4<mi*f) 4 oh %4)^ 3TTR, dft H^qiq^lcff 
•3TfiW4), ^Rtoqi iRu TOT"if hiii 'Jink'll; 

(2 ) o^tu. ^ u fl ^qflqR'Jl TO, q^qid TO Ran ^ u f) 4f ustiH if) ^^Iqi^i TO) fli(lm C5t 1JTT4 hH 
( <-4id) ■3<H«h 3TftjTO^ft 4oH ^ ef)q> *m<TO (4qo Rndl Ilia'll, qft T^TTT 4flH ^°cD t +iT. IJ l %TORT 

3<iq> SKI 31150 ^oh ^ -S^CH Ct I 

26 . ( 1 ) to*)to ^RtoI totto) ft^fro to totto 3TfroRT tot 4f ^ ^ t#Tit ^tt 3?R -cfc t)ttt 

3TRlTOT'3TTO TOR TTOfC $ TO TWR yiftl'WT) % TOTOHyS TOT 4: ^ 3Tf4TO=fa: WTpTnRROTI 

(2 ) ifii c h4dUl ftid4 T^d) TO 3Tis+i| StRrIki aMCftfo RR ft^l tR, 3TO) 9R e «f'i q>T.4 % ftl4 TOpjlTTf d(fT 

HfKlI 31*1 0°h 'Rp 'TO 4)4 TO TOTTRH HSl TOT 'Rd % fTO iRdd'f Tf^Trf^W ^ sftr RbR) 4t 'COT 'R 
°b4’ c ll'ft TOt 3?f4qm TO) i)4) OR) T) iRqRfa toP) %frTR RJilifl 'f ft>RTTOR f°t> 4)4 4> yRl Rhffl 
"i)41 RKI'IO ^?I <34^4 I 


aiwimv 


^<^413fl< chittui}ui ^ sraftr 

■qp^^niWTT 27.(i) wH4cH%3m^^3Tct^Tp4md^Rr HfaRc c ^pott ^< 4)^ i ttcb eft^ ttT rfrft.- 

(t$) ^KPfi-Hfp 3fR f^TTC SMiftHSfi ^4) 

(T5T) OTOTOTT^f^ 

(C) 

(^) 91# ^<41 

(^) 3TOTOTTOT 1^4) 

(^) 5^^) 

(tj) _ 3i-q ^<(41, ■sit 4)4 &i<i (4(414°* cf( 3iii^ i 

(2) ^$<41 % 4l<H '^CC 4on 1 J 0 f 3T*TOT Sfrat CT 1 TT 3ngRci RpCT WOOT, h+iRmiT)CRT 3°|4)RlC 
^C,4l % 3T^TTR nig W1% 3it1IMK u i ^^4) % ^4)4 4 ciH TTT5I ^TFf p)‘ii.J 

i 

^1*41 28. ^4(3TCH^R4^Tlf^TTm 5nfV^iRl4 ; Plftc4) j n l^4f% f^TT4t3RT^;^4^TTlcRr^4)' 

PlU *Mfl<W Mlftr«+il(l ,5 f)<') % t4i'y, -Hifidfl TTTf4q)Kl ^>t 44)RlC T4i4 ottr) I . 


§c4l ITT 7T^ «p4 tj([ (t 
T(>1 4i1 

^TfSRT 


29. (1) ^<4-1 CiTCTRT 3 TPWi< % RlKK RhOT 'OT ^4i0l % I 



3i4R?c qR, (4v4! xqiKtj^4) h4^ ^r4rtrRrkjc 4><4 Rt^qrrfRquO ^ttckt q><4 % 

TTTWT yirRquO 3 TR%c ®fR h^P) tR <p4-qi0 ipt 3RI MiRiqjiO ^ttt qinH 

«^ciiqi 'OT udioi CC 4)4 Rqi % ft a) 4" 3nq^d°h hihoi % I 


^)<*l % ”T <c4 HI ^c4) (2) ^ (4ftq41 *°l4RlC % "ftlqiK, qi4qi<1 CRT <Siiftla ^<4) '3TT fll{lm °b) 

<*U oqMMfl fllll ®WTC irt'OTTTtt ftlTT'Sf)) W^T'R 'PCfT^CTtl 


^4) TmiRdT^wrR ( 3 ) ~m Twfip^ifRwr) f4m4 ^4t■ rcft4tcrt^rt^rot3^itc wft, cot 

c4)<idl ^>4qi4 34iq>) y<;H =4) ')4) ^C.4) 3RtwiH %T 14 ^ 3Tf4q? ftn ^4 s^4) RT c?Ri *1?1 hRj'II I 

CTt'RTTtdT 30. (1) «b4 , eil0cT)'^4tiOTR«R?f^TR^ 3d^4) ftr=RT t Ri1T-r°+R RF W4OTT ^ICT11 

afrr TiKiRd 


2781 G1/2001—2 
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( 2) °Ii4^k 1 vff ^<[4 ^ ^qqnT '4hi4 't' faHHVif ^ -s*^ VT Pffe ’*RT Rm\4 

<tii mil ttTI 31. ^4 t <i{I, T R 'iii^ mi;$, WOT V?t iftTH Mni ^RiriH Wwi ( vR; 4itlj 

■*ncuai ifr) ^tRirt ' s f?l ^ht tt«tt hiRto 4<1 iftvd 4 Tiffin 

Wr4-HJR( f&VH ), 32. "VT TTETT V>4qiit, 3T^T«TT TlRl^tl apJt^Ki "4 Tft, WH, 31H«hl ' c Tf^T ^Pl-Tem «IT, 

<*»<41 

*'*TWRIR1I ^1? 33. w yifwul V>4^l(lPnR^Pl4P1IP^%VnTtf ^lfaf^^3Tf^^d4fviT'3T4'r T T% t IT$'^, 

fefa7#tiTram 3*^ s<j41 faPtiT'Rlv ynium^i ^ 

irr^Rtri^tw fafowta-yHi'TOTc *fh 


"^Fft M 
3ii<hlVi«h 


34. Ri4« ! Hi41h °f)4^i4 ^TT R*i< h° b fa<?.& 3^*iitiPi ( Ti < *ii4 c iiR i ii 6tR(fl M^n -icT V>f’'JTF I 


35. 


(l) c n4 1 4l4 4” 3lf4fl*1 12 ^l*! Rto4l riVi ^I'fiRrMVi ^<l4l ^r> Rli^ MitI pi'll mIj a? 

Pt> °(il^ *>4^i4 i-ih^ 4 1/2 Ri'i ^ °6H s [i'll tI sit4*i» R^n sii^Ra vi igcj41 4<sT ^ n%oi i 

i TO[' i (^ Pt> «i4'flPi e h f^i 4,41 % ri*i i^41 (iRi ^Hifl ftdiv.’^nTT'M fvi Pt>4) i^v> wv 

4 3^hR*tPt ®i*£*h< vit? [^41 4 srPwifl wti i 0,41 su^Ravi ^<4i ^i i-ri*ii ; .4l 4 ifl 
■arRfl t afTOIvPl «TfV!fl 'HI^RUI 4 PFp aJI'I'll I 

STTpfftm ifit SIFfifFtTP % ftlVPf Ptf4t ■SRI WR Vlt % RIT& 3T*T1T "4 

4p7 4)41 ^tl RVifli1 

[4> (4)41 ^i^iPi 0 ^ *^K y i 4, c t>4' r ii4 4*Rm *^41 3i Rimini ^t>< , ii4m 4^1 

%, 4M°hl 3 i^mR*hRi 0,4 Tnftrort ^ 24 44 % 41 hr <pii i 

■^rmT t TSFfwft 3Tq4 Prm "4 w»it‘ ^ ^ ^ -fte# 4' ^ *it i 

(3) oti<41 

"3Ff ^R#ET ■'Ff % %FT ^ PTI TtPr tTW % "4 ^1411 

(4) ^wf4H*+. ^4, Pnrrm'STHPT^^TTTl ^ y*nf4i 

50%^TflpTTr^'4TO^4^%RWTT^'^^'^n'4' : irfTTPp ; qT ^npn i^ hihciTP* Rm,^ 
iff, tsls Pm umpn i - 

ftiy^r ai reft tra* 36 . 35 4 apffate f^41 mu % ^ p;41, 3i«raWR^n^Oi«6^<4 

51^ VI: 

( 1 ) ^rg’rfwftT f^Ffl -BFTpcrKV % ■'Tf^mrc m^P'if9fimTt T T% 1 iRuiii :: Rvwv v>Mfw4t 

3HI^I ^!pVv<4%i?(IIWW3nPTOft4f%'«l^ffSRT'*Iiq!<V«b 

( 2 ) •31Wl4 , VKfv?r iR^ l f ^q p! •g^zf %I^ITR T$ ?nflftv> wPi % ~VP?I% afR ai^MRmPl Tift^ 

3TPmTTl SI'm ; 

(3) ^3iyrf^I?TV ; i4mTl^t Pg T 4Vi V ^ , *TRII, TI^, T[.3TR. T ft. 34^ 3mfapRTTWTPI3Hm^ 
Tf TmR % 3 t^ %4t Tprar vn itr 3 ! t % tuPfo ■ftrPR m TTf^P 1 ! vftif 4" inf^n: ifPf % '=firo i i 
aiWWtflTft■& 

(4) txq RiRiRhe ^fRnafr % aqiRm 4f PrH suvsfarvr ^^1 irm 'Vi^ ^ aiFmvv am 
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WUHUI 


■Hmrc*n 


(5) hR^k 4tT*A«n 4><qi4 % firm,, P*Rt>ctflH h*ii«i ''TJT 4)<A % sqszrftq : — 

(4>) eti4’«ll0 :— 

(i) <i^4iiM/^ftWlft%fftl?;i4fftT ; 

(ii) 1 R*i 4? (Vi Rw^ft mRi q>T *PT ^ii'Riji'i cfti % ; 

(iii) 1 ■Rri, 3ti^ ^'itnit'i/^'i: ^-itiifti % ffta qft I 
(13) ^ 4)4*U<1 :— 

(i) ftftqftft3TTqt?FTftlfftT7 6lftl ; 

(ii) 7 ffta Milft ft) 4^4 =*J41/^ y’i h 4| 4) ft 41 % ; 

■qt$ ^ fft ^ qq-RiPm % arftq -rnp ft) ^ft fftftq qjpft Iftftt apq % Tim 

f4eii4H ft) aiT nft'f) fftqia ■^ii'tilViob % I 

w^*{ui i : fftmq w (4) % ffttuftf % appro: '■tap ft) qft faftq 

3rot)Rq4) ^fl ft)roror ft, fofti)* 4>ft-5< M ft fftftqq 35 ( 1 )% anfft w ft)ror) auqftftiq) 
aftr fftRi4*i ft 3tftq mum ft) 'ift Ri*Im 3n4)fftf®f) ^^cP| ft)^51 4)n4[ftft (ft 41 'ft ^*11 ft 
45 (fta ft aftftqi qft ftft ftfa 4 R "3^T ftrfftroff % 3rftq '4)1 M^M W ftft y[)(rt qqpnftft ft 

qRMiiftflftqT'ft45fiftf'ft3Tfft4)44'qft'ft, 45 fftff % anftm ft apjqfNfti ftf fftft «tii«i8ffft ft) 
fftfftPT 43(2) % qqftft ft 3p*pf)q «!VR»1, ftftnft ft), Iftftq 4T 3HflttW«l ft VT ft ’RTHT 
'*ii*) i n J ft^n nV-S aq^ftq ft) aftq ft) roiftt 313*14 ft) 1 

2 :— ftprornfafftw ftror-RtRiqH ( 4 ) ftlftftftf ft 3T^ ftap ft) rof)-RftW 

^4.41 ft) 4140 ft, (ft Rina 35(l)% ST'ft’T 3H4)fftl4) ^J!£s) ft\n $iH RiRi4*i ft> 3 tU)h [ft<?H 
^TT^fftp?) ft) ftWil ft, "R^l^rff tii4'JiRi c o aroqroi fftft ft) ^p(<ft 

3rmr fftftq srwfttpp fti ^ ft ■q^f ftni "aiiftRi 1 

37 . ( 1 ) yrft«=b 4)4^Tft^^(300%)%3fttmRftwrftj3i»iftftTft i RTftT'5n , ft^ l 4ftftf%ii30 
fftft ft? fftenar ft iW ftq Fl^R ^tt I 

■571 SHlP^n a b4’4ift ft) tiit<K u i ft 3?ft c (ilft e t) <?>M ft >)ft c h4 T iift <{l 7 T I ft ftafT 

ftr Mr^^h 6 +HI'H ft) Riy, 15 Rft ft) Rl<rll«1 ft ytft^ ft SbHJfl: 01 3lft 01 3P?'J®rT '31*-fl "1)< 

4)1 ^ 4)4 , 4i'0, <hiNK u i 3144)1)11 <JHifMn 'I 5 T 4 ft 1 il 'apt 6 "RRI ft -sufft^ ^Pt 7HPT 4)KMi4fft ft) Rnn 
3Ti4ftftr4f ft fft^ "qr ^ 1 "qfft'4ftgift ftpft) aift 14 ft ft 6'Rm ft 4RT ftni ■sfi^T t, 7 ft 
fti H7ft4) 11 fftft ft) Rn, U,4) Ri apri Rt)4i 'Tiift'ii I 

■jqiRiifl 3mq7rft)Rprft?"Hiftf■aft'jftRpr%wft%qiGift'll■qiftarrftftrT'qi^Tfftapft> 'HHjtr'nff, 

ftft ^ iftTtT vflift.M iffft srrft ft 4)*i ftr ■?)' 1 

( 2 ) tiiwt■ spt qiwiedft, aft 4)4^ift?ra7m■qr#anTiqqfltftfaftHf ft'4 pt¥ tftt: 

T tftj 45 fft) 4)4 t ii( 1 5 M ft 4PT ft TlftpTT apq 3n=t)R*i , 4) 3<nft) hi+ 1 apn q I 

(3) TimOT^^qft'qipqqiTftftifftiiaTTft^qqqW^Tnftisft'ft^l^'q^flft w«iRi4)i(l4ft 

Rd4i amJTTT I 

(4) <Hi4K u i q7 ‘l4i 4)4*il<l ^<^*1 ftni fti *ki*k ftnq 3n^Rn 4)"l*ii I 

38.(1) qftrnftfttftiqftfft'-qip^K 10 qqmfft 3^7 30 Rrft ^ aifftwi 4>rt1iqRl%ift^ 

TU'inqi ^<;4l qft ^jqft “ft 313*11 an nfti'fl: 

•qftj ^ fft ftft ^fnft ft) 7m qpfqift i o ftpfi qft ^rpt ft) fcm TTWRar qq qqftrq 
4)1,111 % sfR uti4)l aft ftq apn ft' h 4)R Ijqi^ *lft ft -33 aft ftft : 

■qft^'q^aftTRpiofftft' 4)iMi4fftfti'fftq;iHit(KUi'^ftqqqqft I T^rtr wnmft 

■qmft ft ^ ftr aq»iftq aftfftq qft t iftr qqftnrft, ^nfftftr, tt farfftift fti 3iftq sftftw ftftn 

ftnt 1 





12 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[PartII—Sec 3(ii)] 


( 2 ) ^iRswaft414%aiftrasift sro 4k 
4^r4rfclH''j4cT: 4k Wl4) 4kRC 3CCTO*f 4lRlH TfiT 14*1! ^TRTT t, 34 (4B*-fal4 '^'^'^'317^ 

^ W*F 3*?4> Wl Tfifkl) TO IJTftmt SRT, ^PUftejRr, ■3W^ ^ 4*CT 4 STfafW’T 
^>1 (llClo 3 *(41 Ujiii 4 3TJT'lrf^I 3HiRiio 4r KH<jc~l ^T^ff 3T^PT^4 W <rl^>'fl I 

*ft*n4 39 (1) H(4<6 <t)4^KX fkPBftfh UHIUNS <jy«h1 4*jr41 ‘^pf *il(0l a lfk%’is!kl3 3H(4wiH 

540 fiHf % 3 T«t44t 4*fT % 3CC4*? 3RC?feC M % fat* 20 fcff % 1%^ 4 4M1 ttft ^<4 1W 
tfaRCTC#TT I 3Tfafc!Rl 4kn4-U^4 wt 4tW^ 4ti%fittf4' 4k3fkn 

♦nil '31101 ^ I 

4kfaT*fal4 % 4, faRfcWl'M HHI U IM3 3TCC[CT TT 4k Tiff ft*fT3TT C^IT 

^ hsio 4t , *ii^ qicri) 41 hi{ 1 ^4 (f)i f^T 4 JHflRfi i$T f?l ol4 I 

( 2 ) 41 hi 4 4t 3i4 ^o'l tc 5 VH 1 TC’Cj 'W f4r >Ji5i «t)4' c n^l % 4 0 I 4 q^T' wcirPi 

% Ron 4l4 4^1 <j4, hR; 4^1 313^ *ti<oi %, 4«ll ^4 ^'4 c w(rii^fll% flfki'I 

ifl HKH ^4 SflfkspCTR tyiiCoiqRc TW 1 1C 4l*iiO 41 ^><^<4, ^f>T HHMtT'•fR’t 3f4 <H^I *4 

■arc ti=b‘H 4k ^4) g<il ^g^i4-4oo tc s*i4) ski 41^ ^$<^<4 ^ 4<shi %4 ■a^ c tTl 
4kn4 4t % 44 -4' ^ *f4 wft 1 

( 3 ) ^4'^l'fl 4l 3*^4 4^1 V S*T3 ^rf -Sp T^lrrr *TIhi( 1 ^^4 Wim Hlfa<t>l{I % TT 

31 ^nfira? aiPIR: TT KR ^ ^ ^^411 

40 ( 1 ) u^jftr ^»ft ti ifFft, trf^n m4f ^4 ■for rt iso f^pff ^ 

«t>KH°iPl o 4 *! TTW 4^1 4^4 ohidl^iPl % <?I<M 360 ft4t ^ 3prf%pf) mHiH ^ n3h*f) I 

( 2 ) %^«k.T4I"*n3)Mvm s bwi 4' 1 ^nfti.li« b4^i 4 4t360■fiFfi^TTRnatfi-TOnTr41^1 4frrc 
cut’ll 

(2) Tf^IT <64^ 1 4 Tf^IT ^4 t< | 0 ^ 4^4 Tim % T^IFT 360 faff T# ^FTO arfawr 4 ^t % 
4^^4w1^ra4T4wT3#^f^t^w4'45flctf43F4iw'^4ir^RBo41 4 i % 

y^o Rt>n 'Jii^ TT msio "3F TI%i4t I 

(4) 4WiFr '5Trf4 5 hi<l - *rf?w «o4xd<) ^ trjRt %'?n®T-'?n®T, ^41 Pii.o<oi 4f, 3 h-4 

H<t>K SiSlO ^5T tiki'll ^ ^4 MSM °h<^ % Ro><3l'j4 T -T 3r4ftiFI ptlRt)o41’H URMSKl 

3FTf%tl 

^4c*H 41 (l) 54^-11 c n4'KiO Rn4 3 <h 4 i e ti4°4l % mi cio% <11 Blftl Mj^cfl%, ^Rt ^fir4 ^'i:Pi4 < Il 

% f4iM, ^iiq^ 4 !^ 'oicirR? Riy, ^^<4 414 % r4Rt)0Ki 3i[4 ( tii4 SKI yHii^ifl % % Ron wsi4 

^rf w tie'll 1 

( 2 ) $4<iii ^^41 ■3^1 «o4 , qi0 4t 3T^F3 ^I'fl, 414 % 3if4^o <tn4 4 4^4 4 tx%, 

“BUOiqfV f^TFT% '*IT 41 4‘r4 % P4 Rook 1 3Tf4=M<l, TI ^< c til-0/'l'KHlRl«t>l ski MKlR'lCl 

^ T T^ ^^41 0jff4 4 ■J : T:fo4 , Il l44 % Ron 3nq^qon % % 3Tt^41i | 

(3) WyiRfSBKl, «ti4^l<l%f8|«hWnT 1 ^T'5raiRf%lfshPHl^'^l4 «Wdiqr4%#ri 

Rti41 st 3 ? yqiK^)t msio w4kii 34 ^4ojt^4^ Rn41 ^<^ 3 ! % +h*h- 

HT®T 7 7T Rtio-I.Ol 4" 4t I 

( 4 ) ^4coi i n «t>4'qi<l "H^rR ■w^tro % fer, 3<ri4i 4oo 4> w*ft 4oo &tniR^ 
c 4I , ii 3l4 4 t qiiciiqRT % Ron 4oo 1 

3IWNRHT 42 ( 1 ) 3rar^i< o i ^^41 ^4^i4 ^ wsio ^4 w 3 ^ 41 ") <4)^ 3t :, t 4r o4I % 34c 

3*h 4 4qi=oico tzjFT4 «at| 41 kk 1 ^4’ I TT Rnjln ^<^3l ^ISIR hiRi^iO ski '■‘U'MI^ho o?T 
tf 4 ■^ncft 11 sicppi , nf^e^4f % Rh^w, sranuTT ^^41 ^4 37«if4 fe4 -arer^n: ^ 90 
4c4f 34c <64 -mr1 ^4 4^t ^4 4^4 ^iwietRr 4> ^4 cft 360 Rc4f 4 ^rnt 1 






(2) WT ^>4^ qrt fa*ft 3TSFR ^ % WW-WW, ^1 fafa{?n 4f 

3TOTVR D I ^4^1 M^i'ii, affr ^ 4 ^ ^ fa'll 3i jnfVqfa q>t t tii<7ii°tfa i iT qrt 'jyiciSifr ^ 

31-H1%1RU| "4' qffaRffl WR qfai ‘111 


(3) ^IMWtV%4TO^afa ^ 3T^<< f afa ^ ^<el WCfaTTfat 1 ^ 

W?f<?'TTOT -l<ffis;4t % fal^ 'H^f ^T'ft I 

'*Wfar, *ii*icriT %J i 5 i Wl3 lO yqq tlHi t i T i Tttqfrat% 'fai ^ 4 <i 1 <> J i J ioi % i FH ,J i fa>4) 
awq t*>K'J| ^Tf «h4-qi(l %fa*fa' J l %"q^ WT? fa^i ^ '«^»*li faf aTOITOW ^ 44 ! qrl' 

fayfa^K# 43 (i) *F*fartf qft -roqft ^t qft ^rjpf qrwiqfa % ^krn fawr ww 360 faqf ^ acmftrsp 

q>iwiqfa%f^fa^lj 4 ^‘qTO' ! f?l‘' ;j qq : fa" T Tt i fa^ii^qqwq^'qiff farqrqiTW^qT qfa 
WTO ar^jpq & ; 

*15 far e ti*4' T 4l-Cl fa?fa ^4,'^ *A»‘I) qfa 'IC <J*i <>T ^ U'W $ fapfai faf^^fa 

fafa?*ftq wm qrqqr smvTw't 
wq^f t wf q^f 11 

(2 ) qfa qfaqiO +i,ali %> «t)H u i ^ 3T^[facRI %, 4) -4, TOfarft % 3Tjtfq Wt, ik-l) arjqffalfa 

■Sfit 3TpWRTtT 90 faqf WTOTOT ^falft qft SW-W fa^T % W^t TO wVlt qfa ^ ^4# 

3J'-4'4T ^H^'M ^ IW asfaPi'HH % 3T*4fa favH ?54.'^ WiT •s4'4l i l fakfl WT <rfa‘il 'TOTTW 

' 44/1 W 3 ?fa"t 1 

44 fa#q■$ 4 ^an*f Tg 4 zt-^?rqqqqfaft, farft, ar^istf -sstfa?fa’’fajd%rfaqr, w tot% q^TO, 

% 4 0f ’ wq> <H«iiqi ^nfaTi 1 

'*il4«ftU| ^ 3iqftr 45 ( 1 ) WtStWJ 4RT qfa 1 «IT(l ^ «+il4lT?> <J| ST^fa— 

(qr) ^far -5^1% qn ^ q4 wt farcfa ^ fagqq farqi wnt,^ qrfaww 

(g) qifay^Tiiq^ 

qst arqfa to tot ^ 3?faqr TOt t, TOfarrft % qw ^ 3 ’3roft fajfa^i qrt qqfat 
qjTO Wff I 

q.4-4i0 qrt to 9 -} qqfa % %4 3!TO qrt wr 1 
( 2 ) wfcrcw qrt aqqfa irro ■qjff qrt TOTit urq qfa^rd % y,wqrw ^ qftqrfa w ^11 
<*>i<Jiii«iwft3TOffii ( 3 ) qii4yf u i q5t arqfaw?: qi4^i<l wr 4nq afo fafaqfa %stj^tr a^rtuffafafa '^iiq'l 1 

«*>ltii<4ru ( 4 ) wrfaww qfi'aqqfa ^ toNt^ qit arj^nq qfafat wkt fa4t ^ arfaqr ■q^ff'Ft’fi, "qrar qq 

fat^l 3{’j^q fawfa "'fa fa4t qft qt^n ^ 3 =pt^t 1 

WH «li4i <hl ^iH ( 5 ) TOfa?nt qrt arj^fa wfaw? 15 ! qrt arqfaq?t T n 3 HT qrr^ 4f, faq faroqrt 4 <h4> 5 ^ ’’fa ^ 

TO^qq farwron^ qrt arq^fafafarw^Tn^n fai^ avriqil , Hi<y i fVi% fai% ai j i4l wfarfaqr 
areqnw faqf qrt wfep arqfa wfarfam farqr 'Jii^ii i 

(6) J 151 4 i fi% T ^^'^q^'qTq :< Mi'iinRn =f)4-qi4 =tii4y5 u iqrt'atqfaqq3qMtn 4^7 “ti+ni^ ■qr^wq^ 
°hi4u5 °i aqqfaf qit 4l4. qrt 4qi qrt aqww^qqrqiaqt % °f)k u i ®hq c t>< faw nqi %, a4 
arfaqror 7 fa^ % ar^tt^fa ■srjq , 4tPw qrfaww aqqfa % mI4hi u i ttwt fa^fa aTrqtfaqqr 

^4<il % aMM'i'i «tjfa q?)' 3^311 'Jtt "qq RhI^ =^<,4 qr^ ai<lta %■ 4^14 fa>41 

wrfa^wwqft qroiqfa’qi^qff 3TO’tfTOiqf^' ; !Tt^?Rrww% qftrowr ^qfaqqr 
■^farTOT ort■ qwr ar^jqqr■qr^T wwfaw 3rwprqvfa % fair* kr-Hn qrt"^fa % i jqi ?fa ^r h£i 4 
TO^far^qfaTTOTTOTqqrnfa^qF^TOqfarqqrt w?to qft qj^rr ^ ^ Ft 1 w4y?w qrt 


*r4utjui arafir 
3TRRfa*W^4^' 


favi q ^441 

dfl y ! ^\-M 
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avutttg u'l Ffr 3T4fc 46 
TfFT 


4i1 47 

<hl fafdU 

faft i mff afrr 48 

311^^51 MMHI 

, i1m414Iii «4| 49 

TT3f4 Fi) Fn-FvTT 


-*4«llfW 'SIT *01 50 

FvTFT 


3Tf4t % WT^ 4 fF^F 3HI4>(Vr«h 4 Fj4 3T4 FT4 VlPlF47 4 fFIT f/STFFTO f?pff FTt 
3 ihWh RhFI M'll'feRJ l(4) ^|BbR-H«b $<4) ifrFtFF#’#TFT4/Tf*Pn473TFFH^f^FR 
FFFTf4?tF 3 )IF>RfF> ^4 % f 4 FT Fft 'JlliPft I 

( 7 ) ^nri tjft ftt^f (74?tf) 4 ft TFHiflRfl ft4ft 4 4^4 Fn «Rjg»i fR 3TFfa f4n4 
ghRiPiFh (6 ) 4 PiRi 1 ^ 4 t4f 5Ri«bfw«h ^^4 ^RfR™ % ftt wrtn^Firmt 3 t<£tftf 4 
Ft4Fft4FTFft»iwiF¥FF>fli4 : f%FnT ,i TFFFFftFTFFTt,spjFFtRmFF^asuinjft arFftrFrt 
e n4 T ll{l ^T Tiifcm. u i (rlisl 4 4tr? RTF! 'Jiiy.MI I 

o n4'qi0 Tift 6^41 3| jflio F^^l FT[ <ai«tf<4 % 4)<K 3 Tf 4 FF Fit ii 5 u i Flff F><( 1 I % FT) RiPiFh 
60 FTT HF f=tj*Hi 'gSRT TTF^TT Fl4'H I 

3ramrvi 

3TT5RUT, ^?imH3#T 3FftH 

F|<q TIFT 3|"H^I <rH'>£n: ■aHFpTF f4, RvtalPl FTT T^FTF-T Ft4% Pt^nfcfli Tj'ffiT 44 F^ 
"5^1^ °tik«(K4 ^41 $Rh^ci "4 44 44 wii ft 4l4 fR 4fif>4ii 4) 8$ ttff-7iffft PtR^ 
P^fi fi4 1 

Tf4)FT °h4^I<1 ^F RTpTFFf % 5TFFF HlWi c tR , l! 44 Tt 4I 44 Pl<4i) 4) Rf4) t^RkI 
FI g^RmfI R»h«iR SiPwiRni, STF^TFFT Pi4f u I % 3TF4 t flF-HF Pi4lRtffl RhFi mii 4 TJTTFHFiT 
TTFF-FfFF FT 144 'JllA FTT FTcTF, 3TJFIFR TTFT 'FTSFJFTf’T FR j II I 

(1) H^FTFt4fTT) ^%FRFFTTF%74m4FT^FVF44mT FFTF TClFT 44 FFWtT: FT WIW: 
fIffIfTIT TFFF Fit FI 4)4 % FTIFFTTF 4 4Ff4?T 1 ft 4) FHF>lfl f?T t4ft fqtf FT 4(4 % 
Fi^iRf) FT) FTFTT^ 144 FT 4l^l<f Fit FF^FT FFTTil^'fl F^f F74lT, 'FF WfFT -q'lf4F) FT 3FF 
FTftFiT^ ’5TTT 4^TT FTTFT FT^F F t 4 ( FT FfF FF? fFTFTT^T fM®-!)' % pT^fF 4f FfTO ^TRTFTTfl ^TTT 
^TTT F^4 FTT «T^VT F it I 

( 2 ) *t>l^ <t)4^i4 414 ^ 5 I 4 Fi?rt Rt>4) tjfft ft ■sffft ftt^t f^If Frrf^Ft % RrfFF 4 

'JiiFFiid 4f FiTFt $ fffffEt 3tf4^fRrtftt fff44t f?r4 ft 3tf4Rtf! stffi FitlwT% 
fpt4 % #t 4 F!ff f4ft I 

( 3 ) f4^ «h4fi0 ^tf ff4tffIf ffRf 4> ^Ittf4tttfttft ^i4Rjtt4t^tftf f4i41 ^r^f^tRrtf 4 
siHFiiRtF f4ftt 44^1*11 qi ftfftt 4 TTTjf^rr ft^I f4ft i 

(4) FT^FTFFfFT^, RiTTt 44uftTTfFFT/aTTFFfl3TTFTTFTf TTRF%TTf, 3 ?f 4 FFRFTTfW^^ 

^4, ?f ftfFFFf 4 wt-ft4 Rtfttffi 3fVr FtFFtFFT f4 fIw f4ft I 

( 1 ) ft4ft F)4fi<I ^ftfft 4 4 sftr ftmqkI 4 fI4 f4 4ft f4ft 34t 4t4 % fNt' 4 arfipjfe 

FiT% 4 t Ri4 3Tf 4 3rf4FTTTF FFTTT FTT m41*i f4fT 44 FFFT 4) T1TF TTTFFT 4i 3 i14f)|R.4T FFT 

4r44 >f4tT nft4 «tf?i4f«tt«%t 4‘4^iftwriF titt4fttt44’ftf fWttfRttti 

(2) F t4«6 Ft4ft 4 TT4tFFFf FT :— 

(FT) 3TT?F%FT TT^TpTOT, TTFIFTFI F*TT ST^ITTTF FFl4 TT^FT; 

(T3[) 'ftrfwi % mRi Pun Tfen FFT cirnocii «( r ii4 TTJtFT; 44 

(F) FT4 4)t44 FTF F^f F4FT4t FT4FT4/4tFT4FFT4i f44 3T?ftFFlF’^ I 

( 3 ) Fj4F>4FKlFFTn4FT3FFFT%FTF3TF%FT{4r WTF?l44 t4M*FF)lO TTTFFF^T 3TFFT4FTFT 

FFFTT 4^4 f4 =m 4 % Pi Hill 4 FTTF^JPFTT 14WF °wpn FTff FT4lT I 

(4) ft4 f4ft4, 3tf^ h41 , h W«il 4r <w4-Pi°hi<ih 4ftff ft!fff fRrtf! %ff4i4, 3TF4 
TTFfTPT f^FJ^fe %3T3TTK4 4FT FTFf Flff Ft4tT fFFTF FfF F?' 3TF% qR'O'^ Pi^<l% 3 t41f 
FTt4 FTT TWT% I 
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iRfatfirf MPTfafa si 
falfaijiFfafaiTgrt 

Hkf?TO*( faMM) 1 tTOT 52 

TiaiwV, f?mfa 

V > M\ , -L -\ \ 

^ tlin 4> 

fa 


faMUKVfafaRH 53 


■SFTfwfllfcT Wfr 54 
ffafafaHMW^ 

fattrffaqfrr % 55 


(5) nfa°b <*4*3 rI ftoWH 4 ! fa'fa'i 11*11 liilfawi*t> SPlfa ^fat ^[fan^iM?) ®h lifa 

umi fain wk Mifa % fafa ir*ft fam wt ’aspfar i 

Mitif Mlfa n Rl T R lfa t fa 3 MI fapft ITO^ffi l M. 3TC#r fa fafaM MFT Pff #TT, MT MTOlfam Mftfa, 
ffatfl "4)4 Ml fa>4\ <M-M mill 4 fa*I4 SIMM! fa>4l ffaMIMt f*l4i|4 % % 4M fa* % 

ut^tmcT nfaT i 

M+rnfafatsMfipR faMinsiffafaMM, i947fasifa%fafai; “wmn" nnf %— 

(mi) fatfa%Mpfarffaif fatsfafafaMM%sifafafafai 

t^ijfaMfa* %MfeK fa MTOMMtMnrfwft nnTMfa*) mi niff Mfa ifafa nr 3MMMtfa mimwiimt 

STSTCMWt: ntfflfrfanT 

(19) ^ufatfanTfatlffifnifafa faffafatsPMMlfaMlfl 

fa ffafat MM1R T?ft 1T51TTO Ml ffafat faMKMMi, SlijffalT MT Slfape TTOffa fa HITMTfain ’Tiff nfam, MT 

ffafa fafa fa Ijfaffa nff fatllTI 

(1) fatfnfaMrftwryirMwOfat^fa^fafanT^fatfafafaMJnnniff^MfamMTiJfatfaajfa 

faftnTfanJmmfasi, nron-MM nr mifhifl fat mrfar nfan tffami fa Trafa nufa fa sirfafarfat 

ifaMi faffai MT !^4 i|R(K 1 Miff faVil I 

(2) fafa MifaMTfa Wt Mlffafitfa fa) ^ fasjfa % ffalT fat^ MTfa)4 fast Tft ^ffat TOft faTOMir 

M$ ll^47n%^^t^Wf$in^^ I Tt'^T'5l 8 RTftta' : 1Tff MMMlfalTMltfafat Ilfajfa’IMii'MMTSTMMT 

sfmmi fa* nftMfa niff nfanr mt ®ii<wh niff fan 1 

MCMI, Mf ft? fafa fafa) fajjfa sfaffatl niff fa nfa fan MIW MT nfaron mt W?H 

nrffcffaw, sRtum^, ■’jftwr, 3t«4^imiPii6f7 1551 ti 

Tfiifarc) fW) f^^JR ^TT TTCfoft ^ ■sfi^TTT ) -qft 7(W| '’flff 1 ?jtnT ^ ^ Wf 

^1^*11, Ml IS Mf <%&W ^ H^<l % f'4'll I 

(1) ^ -«Rif^p(t ^it -^n ft -»to t, -mftar ^ sifiiK ^ -aM^ 9?t -^ff 

'ftiR, - ?W3nffTORt%'R , ifi9ii t j^3r^'(r4%'^HT on(urf«w 
R4|4n ‘-l^f sbl’ll MI ^il f5n*-Hi 4 ?sT $111 

mrj ^ 1 % ^4mrS ^ w ■snftror) -5111 fa^jftrr* ^ % ^?rh ^n sriaftfw ^fr % t?^h 
'flfuri^w faifaH % fWT argwn «n ^ ^r ^ % fwj 

‘TV’MI^nl 3T^| ct><MI 3T^ft-RT n^I ?Wt I 

(2) W PiPi'HM % 4 t 4l^i'l %’^Tp I tf^W Ri*1)31*1 ^ ; 

(•afi) f^rft f^3H #Pn*Td), wrpiR, MT 3ft#HP ^ 

VUflU $ Wft ^ ^B*f ^ TKlf^T % 31^ nfto#Tfl f 3jf^ 3Tipf?i tw 

■privfTO■'m 3?ii i^y) ii»? anprffl «h4 sn ■*i*«tfl: mi '9^: >nftrrqi 

i^ra Pi'iHm Pi^ii 4 ! %r sulfa ffaifaR *r^f smn % i 

(19) WTffaTf^T, ^fal^W^MI 1 ?fa%HfafaR%WT^ 1 •OTHPWqiWTTff 

fa 4*1 HiH^ii fa* [fa *i 4 I 1 ^i«ki fa^nffajn 3iffa«nifa- 

m^ptiM ifli % nifai 4^4 qiR mi srgMM fa ufaffai *nfa 'mi n^fa Mifa ■?, mi 

(ill wn^fa fappfaMTMH'«jqMT4IMlffal MPlI %fafa f fapifaMT?faf fat Mfffa 

faMfa % MUTM MIMlffaM WTO Mlt faMIM^II t, MT 
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(t) wf h* rsr«TT ^ AtiA; hi 3 wrHnrnfc wrtfcm t, srfRfrr 1 1 

PT^T 3 !: HTS% TR>JH % fag4faR"A % snffa% STHpfa HgHTT 

rtth f, rnt fasten *tt 3m^t%3 tww,^ nrfar, otw, Hfa% H?E T m<y i sfa 

( 3 ) nr-faRm ( 1 ) A 3T?rf*te ftrat w ifrit $g ^ m ht^ Hrfarfa, f^rerfif Hfagr vn 

Hffafaff f infor farefat ^ affim hh tt nti ^ fan A w $ ^ gf nnf ^5f 

AiiciwlV fa Auk Pi4fa4 fat *1^T faVll HT H>T Hlff <jRtl HT fa HRT farR-ift'JilT 

pwrsrff ifffafafa*r4 T5f fan, ffann wm fafafarfa fai^ faRgn ar gfarT 1 

HiHjHsffan*niH, argfaEi%farc%fa w?3nfwfr hAhR) fat•gnHtffafar, fag 
faffaPut-RH fatfanwr tnfa^rft'gETfaw^fasTftfat faiffarfat-anfaTh 

toth jnfa«w(t fan agjnfar irgn re?I hhh atfal<Ei agi-T h»<^ fat uglfaim fafafa A thr h>t 
hhthpt i+i\ j ii, -i^rt *^q5i<fat shit if irarl ■j^gfat ^^KlfafafafatfanfatfafaHHwrHT'WdT 
fa '^TT*T fa jg fai ^ iRft faf ■3if*4<|Hnn HiT *Hfa<|| fa RT>fa fat HftffaFITHf fat *n||H A Ttfat 

■gg 3TTH?HR> fa ffafa : 

(^r>) ^Hfafatfafafa^llfafafatllf RWTfafHfifafafafaHHfafafafafa£HEH1l 

(19) fa^ %HR1 fafafa^fEt g^> •3T a! T%’’IRT PfafaH ^fagjRHifa VI g>T ffaHTlfat HTfa HW 

ffafa fatr fa wgsn fa% fat h?tt fa fafa fa hht arffagn wit, fa nfa fat wnfafa fa faun 
UpRfalttt 

( 4 ) TRf¥¥m%^#T3Tg^/np?jRWTTfafanTfagRTHfauTfafafafadrgfaiETfafag^ 
aEpitTET '5KH l^fETT 53TT TRTpT '^STr^'TT I 

tIK i ifcftffi -56.(i) in aror^ wrm nwi: ^tt anrwOT: ^%‘ t rm ftnft 

^T Kia(gRff %Wl TT^roft^ Wr^R‘g9P : ?('«f)i 5 t% Tjqfet^ 

TTTR?nr^ R'^WTt’TFT Rw5TTJHT ipf’nrft^in’ t #^ ^’sqfw^anf^ t in■ntff I 

(2 ) S^r^ih 4)4 ^i(I H^iET 9fjt R4li 5 »i) , M "31T9TT ^2T/%5t iJT’31T% hR^K '9>T 9)1^ 3T^T IFTI 3 ? 

4l4 %'TET <f^i<rsp^in Pb41 EWHqfil RRT^T 1TTST '2T?T% l njRT '^-T'lSK 'f ifT 4)'4 %HT*T T n^RT oh^ck 
T^r4 W& 'felft' T'RTTE A Rr#JET ■pitw: ^E?1T ^ I 

Trraprifrr 57 .( 1 ) ^n-RrRm ( 3 ) if w % fro ^ ^eNttI, w Trrftmrt % ^^4 % Rnm, 

fe# ^rf^r, ^rR# ^tt 9iRmw srt ^ Rraf wr % «r ^ w A?f ^tt i 

(2) w^-RrfrrE(i)%^# : T^3Tg4fTEi1 : ^ T r :: nt^in^^wn^'954^% ; ?fWTn7T)R 

HT Tf^T IR^FR ifT 414 41 Rl if! Rtt4) c t)R c ti^ ^it 3TTff)^ ; TT 7 n^f sA J II 1 

( 3 ) W fqpER "9ft ■snH Yf W (^T) TK^>K, OTOTR, 7^HTTR f^TW-iT^T URT Pig<«1 

TufWif % itto ^sffn if, hi (ht) hth A, ht (h) w inRwiff ^Rki 

f9j#f^HT T ftH'HTH'4, ftTg Hg ftRff HRPT Rif WT^TTTf ijPft I 

3Wr^<rraHi 58. rtt3 RRfwf Ari A smft ^ hih^T nff hthtt 3ht% ■ftiff nff airrar % 1^ 

TnRR8rff HT <r3T^ftih HI 3EE Wlf 31111:Riff 'SH1W1T HT 'SHTRT^ Hit HH1R Riff I 

ifyraiff^ra ^tt4 59 . R^RRfHRf RrsitHTHi^Rw ht fnaft ■®rRw % %t( 34^p+,if%i«t7 ^FTif ^t f^r»=rT "wf ^tt, rt 

R^TT, WTH rReHTR H?f ^TSIlf % fW # aRTTHRH HTH#’ 

4’ H^ff TO <Ani 41H 5^1 HHIHH iff WT % ^ fVHI mflH 'BlfiHf TTHT ^TlWPlwf 

HiT HTIH f%g fiHT f^T*TT ^ TWIT % I RSFT HTftETntf, HH HTTOf A frffA ^Af 3TCET % %( 
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qn rr$, q^ ar^qq qq % qn4 qrr faqqT r?ft % %tj; qqfqrd w qrvr fWf qfrefr qr), 

qi qRTCT:, q)t % Riqq qr)qT I 


q>l 5H^il 60.(1) a n4 , m^l qi) <»i1^imi , <i fWiij, (4ii 3 ih 4) ®q4l ^(jTtlRI q 

% fall 4 j^j£) ^ # artful faf4>W)q MHIuura TTCTjrT ftnj f*FTt ’4Nlfl qt yf<HI % qiH$ 4f W ^rfnr I 

^MftvidHT^lT^r 

T TT^J q^ ftr 31WI4) 3RqWTT % 4f, WbWl'M 51TO q?[ qqt q>), HSR Mlf^Wbl'd % 

f44‘*)l;J'MK, 3?f^^T 14 i 9I ^ del'll I 


(2) °n4 , qi{| qr) % ftii -sjJ^I 7) ^4*1 tlfli/lf)%qT ^m 41 % ■d v -i<.ifll aijjyRqTr <($ni/ 

4)t, "to% 144 w % q) qq 'mvM % st^tr Wi f4n?q4 3Rf^«ii4fl: RRmiROT; fH^qqui tq 

tt 7 !! 4l findl'M, 31 jlftqfa qi % q^R! 3| jH^CRI % rfftiq 4riR afrl q% 3Tnpt qq4 qrr 



st^hR^'Ri qr ^q) % qqrm aT^Hfwfir ^ qnqrqfV, qftr f^rpRi io(4) % arqfa '^q'pjfofr qr 
■faPiqq 79 % 3i4)q aiPiqi4 ^qiPi^fri arqqT 5^r4 qir) qr qcpsjfq srci apjqqq q tt, qr) aroTqnqr 
’g^qr r«rai41 1 $ q>iOTqfa%qq4f qpiTqmj.'ii i 

(3) t o4qi'fl^i)ar^ii^n; 4.4 4) < S L i(wfl iflai t, 4.41 at-q sjiiRfl'sft rtor yiftwid 3444141! qq4% Rrm, 
4)q rr^ % aiftifWi, qft u,*=t> hi<h "4 qq y<i4ct> rr)q fiqt % P*h 4 qq tf)^ anrnt 3ii<t>fVi«t» 
qrr rjqr ftq iRq^A qq fqqT wqjit i w qqfqq) % qw qqq?t tq q^tf arwftRp '%gif qntff 

qq>R hhmw qjt qir^ qi# qft q?r ■niqiiui qr 3TOTqRqr^3t%'¥q'4 'qpiT^T 

^4) j ii ■flfflq yifWA arqqiftq q^ i 


7jjr4wn(i^R)^r 61. q ^q i O ^,qf^WTqTftiqn^5RT%Tr3T4%T^f, a^fqqpfa: <t^ q ft^ q^^q^3TPrarqt% 

appftwiftr f^qqrf^%f^q|3R4qn4RqR(R^)^Rqq3T^qft«nTq!ff-#qqTftqi 

■aqinfqfti^RT 62.(1) q ^ qi ^ ftRftaq!RTq^qmqrqiq^R#^ q^^q iqTar^qft^% ^ qqtq R<rqqftf¥rffr 

q^ qR fq^ft iqfqq q^ i%# ^nq4r Rq qj^qrt %qr 4t q?qw: qr 3RRW: qq^ ^sqq^R 

q5t qqiqqi t ^ qi a? q^qit ^ ftRft 3tqrR q^ r4^r qq4 qit 3i^ qiff ^qr i fs®-aw 

qlqiw'l qqi qq q4 % arq^R qr 1%3T?qt % ^4ie, ^STqftqr, qi^sr q^t, qqrf4, ^3 qt qn 


■R^qRq: 11 3 h?h” qq % anpfir qftqfpr, qt^rq, aiTqnpf qr apq 4qi qr qit^ sir qq-Riqtft 
qtm3Ti4 | ii ain qi4qKl%Rnqqr4ri %Rnq^qqH 7 qq^RqRi5[4qi^f J Tq53qKlqRqT 7 sqf4qqq 
ftq 'PiR f4v?ft ■srfqq qRT qqiqr i 

■fe’qq i ; ^Prfriq 4tqq, %qs qi apq -qTqifttqr 3nfa«q qrt qicn qrff rrw qn4nr i 

fs’qq 2 -. qr^qift, qqfqi^%7qqqrq^%qiqqqtq 7 !qq i 5K'ri3r^qM'f4Rfl'Wqqqr w^wh 4 
iqrqpf qT qriqTr aqftfKq qfl qq qftqsfa qil'ii I 

(2) Ri'ri?!, 3qf4qfifr4f, 3ir4IV4l'qr qif4<ti <jir4i 4(4 qrqjq3 h(5i< 1 qq otH-n ftqHn ^uR4°t>qr 
Tqqrfqq! anqRT 4? ar^qq ^ =ti4qi<), qqfqiTf 4r mq qT 4l4 % Rqq q?f^ qrftq om^ck q ru 4 qi^ 
arq^ ^Rw'ifl f44f ^wlqRqq n4i'ni Rti^qf^ ^ qqpfi qn io,ooo/-^3if^qi' 
■^tin % q^iwr qrftrqqd ql ft4ri qj^nr 1 

( 3 ) qs^qqhqfr— 

(qr) *nff ^qiqiq^f ^qi qi 1 ^ qT qrt ^4lR.<i qiff qrlqi ;qi 

( 75 ) q^qiqr^r, qqiftqft.qqn-ftqiqirTOiq^Rfqrqaim: qiarstiq^T: *4) Jii'iq# 

qVn 1 

Rq^tqqq: fW^ 4 , qq“'q^n”q 7 iq^ai 4 rfiqTqTtq^iTqfMq arfqfwr, 1961 4 ft 1 

2781 GI/2001—3 
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t 5R*T, 3T51ET 3fhr 


63. Tltlf °n4’qi0 Pti4) qi^il^i'*) TiK^k 4 i^T fci'ViiTtlit 3EpftSTRUTT3T-4I TEElt 

H^fid% 4f $4 Tilt'll, T«nHI %f^TT 't»4 11 3ftr *T^t 'its ti^j e w 

ET^Hw : Sb4^ld SET d<T^) HRTR% WT5RT «bwtpT?l TT iftETI^JiE) TT T^STT T#4t 

% sfilW % TETefa 4' 1TTTTTT TTHT FE faPiTE Til TT EE$?T Tfl'^il I 

64. ttT^ t,4 tr 1 gfe T^t ira uRwil ets fa«nX farR tmRt#4)t fefrT i ttt arftmEferfcKif 4fT>nf 

TITST TT araw Tiff T?)7TT 'TTRwRt; f4fMf, ^k-’ETflTlRftT TTTTt* TTT %-‘ETftTli4tT 

fetfrtf Tit ^ Reht, aftrrr^sRrEF^T'itFt Tifttrytrif tiTtiet ^nftroR'PpWf^f i 
■^fr^tET: 

(i) TEWftrf%WmTTf ; 

(ii) 3Tftm ^T-'JTt TTETWTT7 7 -t 4 T44Et SET TTfriT 3ETTfinreTf % RfPtTHT ; 

(iii) TEfalft a 9TET *H# l 4f 4f it Ti 4 TEt % Tf?T TT TEff, 3nfa?T ^T-^ STTfafl TKTT-f4lTT 7TTT 
anf^RT TTE~ytR ski fan TtJ faftTFff TSt 7?TT 7 X.lflfTt I 

65. (1) T>4T T fl TSgn WTRTr 4 TT W1NR~4‘ 31 Tiff FtnT, ftmf TTiR % TetTT, ^TTlf, TT 

T1$4t' 4f TT^r T^f TTETT I 

(2) Ti)$ TEfnff, ^4 3T5TTiTf$RT 'ti)*Tfl ET^ST^ft^THTHTiRT T>T ^iH Ft, fr>4T ^RtH Tit 34 TffipjffETt 4 

°*JlpK Ti-El % Rl<( alrtiifid HjiT t»Vh Rfldit T5 ETfWtT^ I 

(3) TjETTT Tt4trT Tit TTflftTTflPlRl afE faRfMTTti (SETTT ®W) WTtr, 1992 Tit TRT (2) Tit 
TETRI Or) % 3T«f % 4 TtTC " 3 RRTt’’ TE?TTTITO t TTT TRItTt Tflt»jftr <4R ftPm Tt^ (amn 
PTTTE) faRlT E, 1992 %TTT^Tti%3rr4T)liF4 , Trft^tWlf I 3WT ^NR ^3Tf4T^%EEE?T 
4*, TF TTTfim TR^t TT TR TEfrift TT iflTt ft> T? #1 ^STTTR Til T^lf TTf 11 

66. (1) M^T) Ti4ri0, 3TT»(f Ir^T TT, TTTTTTT^TTTTT^TTTf 31 Tit, TFftfTR'f^Tf^Tt 1% 

TrffTn4'T^TffTlfTf3TttTIT?f, Tt^Tlt 3Erft anftTTf 3^ Tif fVETlf ^Tt, ■^3fTT4' 
Tit Ttlt CRT faft'ftf'y TJT^, Pl'HfMRSRl % TTTT 4’ 1 J I f fqftifV-Hi ift 'gT :— 

(T1) 5RT ■ftERRl 4’ 3T^, TT 3RTif 3EPft TT T^ 3TTTI TTT1 TT T?T% CRT 3lftfir TT TlftlT 3TTT5T 

TTTfrf, TI lit 3<h^i 4lM 4f TI hR^k % Rh4i TI^T % TIT 4f; 

(1st) TT% 5RT Rl<rai1 4f att^ TT ^Nft ^"31TT!f aEpft, TT%^TO TTfSfn TI Tlfet TeTTt, f^Wlf Tt 
■3ET fTT^T PftPjfipft 3ftrTTTTfft 'JlHi^; 

(T) 3<ri^> 5RI R(<ltin 4 3tT!f TT ^41 d+t°nl Tin'll, 311% feKi TiRrfn TT TlRn SET t( 4 Iri hR i, Tft *J6T 
■^Ttf TTET ^ 3TfTTi iftTT't Tit arlT^t EEt TEET-ETT TT ftrf%Rf^ Tit TIJI^ ; afR 

(T) 3E%^3nrTW: TTT11ETW: Wm^3itT3ETTTRET'TRtTEfTnTt%-5^rinRE^'5T^'3EETTit 

T^ilT: 3lftr»jjrt, TTiyTmt^^E^^^lPT^^TfTTITtlftf I 

(2 ) tiT$ti4tkT, hot yiRtTiifl ttTt^ , 'J iHT>iO%f%TT, 3 tt^ttttRtT itT^, TTTT, tit, ftSEt, 

TT 3ETTT ^JU TT tit TE14 TT 3E1^ TRTR%ft?4t TETPT %'TIE 4 STafaTT TTTT Tiff T^TT : 

TTIJ TF f*F TTOT SIlRtTilO Tit TTjjt TEfrrft ‘5RI 3TfTTTT1 Tit TTH^rt tR; TiH ^ET TTSTTFR 
TEfrrft % ETT T^tr ^HTTFK T7^ ®TRRT % EtT I 

(3) T)FT Ti4tRI T^ TErf%TitTITTTTlit3ET^1TT%Tm4'TT3^TRqR%'EFF1%' : TET~R'TP5qTFTT 
TRIE t, TF ^ TT«TTFR ^ TTltlSr ^ 30 Rt4f % 4tlR, TreET IJTffeRFRt Tit FETit friti T^TT, tIt ^4t 
’ETfttTiTipT'^EftlTEr^ 3tRtTi#?TTt Tjt 3T®TSJ WE ETT-'EET TI RlPtRfw TitTJTTj; ; 
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Bt$ BP RblWiTB MlfBBnfl 4^0 B>4 bi(I ^Riafrf^niM^ 'JiiR'ff Bft; «hl^ ^1 4*MBPK B>4 bkI 

^1*13^ «1BPR T1B%BTl4 o^f«W 4 j3TTB% I 


(4) BSflB yiftjstiTff, BBB, tHBR'JIBT'PlTtB affT^fT^RI *h4^l0 "& 3TT^T^t fafaRfRi BilMIBfa^T 

4fBTBB4i5JTTBT 4WBi1 afR'^'qT'3^% RftBR^fti# -H^+^T ^KT tiTftTT ^qT 0,41 BW BT STBBT 
■Hh(t 1 %T sffl 1 jY f4q<, u i 44 "^tY 3T481T Bil *i<fiMi bD aTF4?T 4f RiPiRf'w Bif ain^ | i)4 faBlB % f 
Bf44*TT wi yif*4 e tii'0 sKisrYf^nfl, siB^BBTBBf faB^r ert, ’ c tt "hYtt fay4, arfYfB *ft 


^*nr#ir 3fl( SHIl 67. <41^ 3i h 41 ®BfBBBB iRi^n 4f— 


(i) ’-SBR nff <r4ll BT 3Tr 4 ■suRsin RftRK % BBIBt ^f Pti4) Bit BBR <44 Bit 31^1 rfl 5T 4BT 
BFBBT +BB Bit BT 3TR4 STTffSTIT hRbr % w^fnl % Bit WifiBT Rlt^BiR BT 4)4 % B**T 

bi4bi<) bt ft^ft srRkt, eqRw4f ■% ^n, bt4, Bib4) bt tttbt, btiY faBfair bt b if), bV 4 % tiro 
6RBPR T.<a4 m?) % hRi RB- 4°<RT % strIb n$f liitRI; 


(ii) grafts BI BRB1T Biff Bi^BT; 

(iii) Pi^ft ^ftrBir 4t 4)4 % >H<i c ti bY rb ttrk 'i^f ^ir bt W^bb-br), i-hbiiO Ybi bt f4iBff srt 

jtftpjftiBf % ?fb bt fasti9 “flpKBGtBT; sffi: 

(iv) '^PrSirR wPtorI Bit 1 ^ %faBT faaft if [4 b<i 4f 3RT *Bf4B Bit RB-BTRRt qiRndlBTf Bit 
BIT# Biff ifaT BT 04) |Rhmg 4f a?pq BBfaB Bit I?lf4 yfa'jfft mRi BP Hit Biff pVu : 

fag bit gfafar r>4rri BP4tiO T-i'rwT'rii faraBir q? b<ib % ^ bjb anfinnBT bb: b^bibt sri 

W SRT BPBilft BPI qlBl^tdl (JIB 1 *! Bf WfB t Yf %BBB 3g°T Bfif BIBB 3TRr*^BB B&B11 

y<?fB 68. Bit^ B)4 bI<I fesf B^?fB^%ftlff, BKnBffB»J?n3ftT3H«i5fl| l TFBBff'giaB, fei^^n TFwff % 

^IW ITBBf, T?fa> «1BWI, %B?n BI Bl BHIB T5R% BBBT t, BT ftra4f --BIBIWB 

33WT, BMPir4 BramBBBB^BB 3iffe f Riin fr 4f IBB Biff WfBT BT BIB Biff #TTI 

4^1 ftdT M* uRf«|»c1 69. °bl^ °n4’*(lff, 4'W?f BbIRho *1^7 el'll, B1 BiT BB+B r ipT 5 1'il <.^' 11 , Rn<H*b BT Rt)Bl«tKr1H 41^ 
wra f I6l4 ^IRYitBB VRBBitB^TT 3?R aHigSfllBT’pftBi'WBRilTBT ^RlBiBTBi: Mffl^W 1 flrrBTB'5m% BT^l f I 


arfillJIBfflKTBpHT 70. «'4Blff,WT3#4^l-0 Bff 1 f!fR3pf%fYTBT, R*>41 Bl^ Bf fl % aTJBIBI 4' BBJB BT BBJ 

BB 4i f4fMf BT Biipuff % 4f 3T?TBTB % 1%^ Biff BT^BT, BT BiT TBIBjK Biff BiW BT 
3RTBT ^ BBB BB BP^BB B?f BfYBT I 

B^tBftsrfrTBiT 71(1) ^ «64bi(1, 

^UBlUB^RBT 

(BT) 3Tt 4 f^TBm/^ %BBB 3TB% 3HTBTIB1 BT BiIbIwbI-I BlBelf BTBBf ^BTB^ 

Bit^PT tY % Rv4 BTBf 4frMifj?Q -ifff *nr\*n I 

(BT) BTBK B1BBf?TBt BBT BFfBT % BTB BB^ BBftnf BIBBtf BT R^fBiTB "BT?^ ^T fpT*t ^ffpiT 
BBTf BBTBBB B l f%BT ‘PBBfBBBT BBT 'BBf^BBB BBf^ B^f B^BT 3?k fMfjRT B^BBT BTBPB 

■®TBBKBfBT I 

(B) BTBpTBf Bit, BTftWTSif % 3TBBH BTBT 3RIBT3TB^ BflBR^T yCWf, f^Bf BT «py<wf Bit 

v)q<f/MRi' l iRi4l % sbbbb bt Ibbr bb 4 % Ri4 •s*^ btf% bY ffi«i4 % fBrn vff4 r ii4f ^4f 

BiTBfpTB Bit BTSTf BiT 3BBfB BFf Bi^BT I 

(B) BTHf fBiBf BBiR % fiFBIBi^TTBt/aTJBBf ^ »ffftTBi 'gPTBTafTf 4f 3TB^%B Biff BtBT 

BB 3TB^ B5T wrMf4°si 3 ?Vt 14“hWTT Pl^pi BB% "4" TBB b 4 3^T?TBTBTBi "4 URB 

■4l 
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( 2 ) ^^3T«rarfiraf %wjfoRirpf % 

fM appft ■'rcfcr wfPr a&tf ^ 'srfen 3rRrfec 1 1 

Ml<3> %jf afrTRRH 72 ( 1 ) «ti4'=ll(l iwt ^Sf ^ flWH 7 ! 4f 31^1 4*T gfhf%Rf 4 TETOftlff «hl-j4T afJT 

^l«lT «M 44*0*1 ^vEI^ 0 T n^FT'^TTT I 

(2) fr4wft q?r^ qsrfer 4t~gpTr fa*nr ' ([Piffo m fa— 

fa) «IB «1FTTSrcTT$"fafa4)' Hl^<h ^ ^ITHI^<h <I^I*f ^Tarj^f^ 

fa*ft 41 Oft 4f 3r»Trfar faT 4fa t ; 

fa) yi4^rHq>T^^’3 i if^^'5Rn3flT 

m PqPm % h41' » h % fa*) ^ wet” 4 % *t?re 4t fa 

ft4+-'ti % fVi'l iff, >jh}I ’3 t i 4 3iRif4 % 4 v*i)' apt 3 uh’Bki <b{4 act 4t), 3 ?r 

^nr, ^i4'JiPi't> qi$4i ar^i 7r4t wr4t 'JicT '^frtt % srar^T ^it n^t ^tt 
^‘lan *b<4 t R ST'TO 3F , T*ITTrffafal (4*1 I 

fa) ^3T«?ratf: fatft'WFOaTSrerar WTt I 

sduf) 73(1) [fa ffaftlilHH 4*T«r 

afa i ah4^ti<l fasfa fa^s ^^4 ^it«r fa4t ^r ^ % fa4 an«rar fa faiifti4 % ^ 4 

faffa apifatfl aftt^Jfitfti^ w urffaifl ^tfafa <*>i4qift4) Ti®*if 

’qft nt°Md Rnli «Ami 1 

( 2 ) i qH : ^^ r qp i fttwT3nffcF^^30^a^3i 

farr»r u^p fan far farm 4 wit* aft anr srfat ftfar ■apt *;nfa % ftp) ^gnxT t, 
fan i fafa aft w fafar % sofa f4«n famr fa t n fa ffaiffa IfanT nfa 4 
3HH l hHT?n%n'5ffa , 3 a ftl7narfa4fa3Tfa'fatafir MHIH1 W-fa 3rnr*f fatal fan’fnlfa^iT 
^NIMq apt -TOFT % %4 3TTfal mn t, 31 jVIIOffa 4h4fa m fat fanI 

1 : ^ RiPi*<*i % m 4|3H % Rri^, 'Sb'4sil4 ' 311 ^* 11 1 31 ci <;i(4rq "3 t4 

3n-n ”4) ^tn: TrRT^J^T ^ *(K5 RTOarf^'dNl 4nH 4 3lf4«f) cl<i ^ I 

WVficMUT 2 ; <t)4q|{taBt yftflJl'RI WI% 4hR3^'5K4f %*WI ( W4 3TO^f ■HH5)I 'Jilt'll "qft 
[441 ^4n"1 3?kftt 5 T-iif?ifqi % 3 ihRqi 4 “1*11 apt 4 <■0(1 ’54'JJTfhT ijlm ^ftr4t q4f 
< MdiRlfV%' 41n< *il4 I^'ii I 

=ft<j| i^TirSIPITT- 74.(1) ap4^f^3CT%5'aB3TN1lf4aB3lT4H'qTf4TWTl^'^%anf^^ft^-5jftf)7iT%gT5m , JT 
ftl?F aurPi'RT 4 Pr»^ Rhq i ^ i fl it,^’q1^wi , !infa^^ro^if4ft^4t, 3^qil Pk»wi 4 a^arr, argnftqfiT, 

Pkimh <t>4^i(t j mi hhi'ottti% i tt ) ^41 mtlia 

•^3T^arn?iTqftT^’ <? l <H ^n*n ~ ! 3 trtt 

t apt ^144, ^fqpFR 86%’3T-ftrfwr (6) % 314^1 f J Kri<HI«fa ^4^^ ^UUP ^HITRai^^KI 
Rr>Mi 'Jii4'll I 


(2) (1) % 3i4to’qj4an4 ■qit IW w^ 5 i kift%!pt 3^k ^raf % <hhi41'jh % 

31^41^5PiT'^'TR^'af4 HRR^[flq1‘%3i5iiR3^'W4wi'f^w'^’q>raT 7 qf4'qft j|umi ^41 
'^'^' ! ^' ! FtOT 7 44%'^'4'qi)’3ii41t'qil *^tfi 4 tgt4 54 f4rqi -jti^'H i 


Tftg aRr % t4 4ift "»rfV tt41 iw Tff4 ■q^fanf)— 


(ap) ;4ik 
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(is) to) ttM) ^rf ^ t;)tojtot tot firro totto t to m wr TOfarorft tot tttoktft tot t, wr 

TOMI 6 W HITT TOTOTTT TO) TOft 3W«hl ftT-Hfll 4) "3T) 1JTOT TOT ft*) TOft % TOrftt 4), ftiiSF TTTfti 
Pic 1 -!* Pd4 '®ii^ * ^^Iftci STTOTO TOT 4l4) 'Hff <51 TO I 

(3) to4to 0 M^Rl TOT '*71 ftPftH 79 "4 Plftw TOTO ?||Rfl*tf $ ^ fTOTT) TOT TO*)) f)TO TOft TO& TO?! 

tohimtt to) ^y{ftrro totto t to stwt fttrrtt, kw TOfarorr) TOt^f, to ft ■%^ftro totohtt 
'3ftftftTTtTOft^%TOTOTORft^fftTftft3T*TTOTO4TOftHRfft^%TTTTO3TTftTOft^TO)T)ftP3ftRT 
ft ftftftTO t % ftlft ■ftra^T'T 3TOH TOTTO ITTSFT TOfftTOlft ft) "STT TOTOT TOT ft^TOTOTO TTTO TOftroft "TT 
TOTTOSTOT j)ift I 4, <41 TOT^jft TO TOTO tuRci a<c4i TOTTFTTT ft) ^J^<{ fti4 'Hi^ TO ftftTTfiEI ft) ttlploi 
ft ft) TOftTTlftTT ft) TO Tlftft a?R faftTOT 80 TTTO 82 ft) ft)^ 'ft TOFT i^ft TOftftm ft) W^TOlff 

ftfti 

( 4 ) TOftTOftroft ftTOT-ftpFH (3)ft^;JWlft HfTOTOTOTT% 3?RTTpftT cilftftfo TOTOCTTTOIMI6FT 
&KI TOTOTTT TOT ft TOlft % ft)r TOftroft ft) ftTO^TOT TOT ftTO TOTO ft, a<) ftro ft* TOfTPjft TOT fftTl TO^TO I 

TTO^^fTTTO : TifTT ft Pi mm ft TOTTTTOT ft) TOT% TO fR.&qlM d$<lft ft fft<0 pTTOTPT TOTTOFf 1 ! TO (ft ft) 

TOftftfa TOTTOcFT HITT TOTTTTOT ft) 7JJii TOTTO TO fft^ftH ’31T0TO TOfftftr ft)TO I 

(5) TOTT Tgs) % PTTO ft TOftTOd ft) TOgftftftft TO TOTlft) TTjft % '3«Tftfl WH ft$ TOTOTO 

dnH<lRiTO 3 ii<1m <tT 3<imi PlHtfll Pd4 '’Ii4 TO ftft^ fti<P ^fej^TI %■3T^TH U [ 3T1^i Pi<T-£ ft>^ '411^' 
% c tii< T, l ftPtMM 60 % 611 1 ^?f‘T sffT^TT MTOR^TO ^1 ftPiMM % W^l'ii'il % (Pft, 

TO^frotTTOT % Phi ai^HPTOT TO, TOTOPtoPt, % aH<ln tot ij®rr tototo^Ito, a+1^> 

PTroror^ ■'rfrftarftraf % STtfpT % sttoto i 


<j»<*iV fi|<jfi*Tl 75.(1) 
TOUT TOTfrot TOT TOft? 


TOt^TOtfrof), TTW TOpJTOlf)^^^T^%1ftTOft^TO{pT^TTOTOt TiftaHUjil-oHT TO) IftTOT TOTJ 


#UI 


(2) W ftPl^H to) ftiTft 4 TOTT TO) to4tot! TO) ^TITOl Pi^ ^PtI TOT TO Ml ft™ 3 Bill ftr^ TT^r 
PbTP ^icm TOt fty m<1 TOT 1 ) ^ hRiPij* TOTTO l^T TOTOTT TOftTO aitT '’151 TOB^T Pl-’fl 'mR’I TOT TO Pl^l 
i^Rhmci acHMi TOTF Pt><il ’^hCM TO) ft^TOT TOT^ ^T Pi*) TO)^ TOT^TO^ Mil TOTTl) T^, "TO’fTO^t TOfiiW 

TOfftrorrl to) %ff TOitrof tottotoY fro)i tttt[tt to^to i 


SKJIcY, 3TVTO^TOT, 76. 
M(fr(TOM^ fllftPl UirtlTOCTO 
TO tAlfUd TO) TPiOfilcT 


to)^ TO^frof) TO^rofrof to) ^to ^ ttoPto topto) to) totot ftrof) to?t) TOfpM,< u i to o^ftn to) 

TO)^ 314161, TO TOfw 61 MlpTO ' : T^ ] f Mi)‘ll I 4,<4l '^Hlc-il, TO^TO^Tpi)TO MlPlMiiaif TOT <141 TOT 

TOTTO 3TJTOTTO TOT TOT TTTO\TT W^TO I 


TOTOTTO 


77. Mi)^ TO4TOT), Pixfl Xft4l HHi<«I, ftxil 5 ^° 1 ^lPiMi nlfsTO % mi^H T) ^.PiMiKrt TO TOM'! <mm %TOTT 
^ TO TOTFT ^ TO fro<11 3TTO ^mPm % mim "*) mmhItici fTOTf) c;«ii4'Ji ^f, TO 4<i TO) ftxfl 

TTTJTOTT ^T TO Pci<41 <li<4'’lPlMi TT^TOH) ^f, TT®TTO TlM ftTOTOT m!^ TO TTTTOR ^ 1 ) TOfTOFT TOTOTT TO*f) 41 Rl 
TO TOTtTO^ TO) yft*ji61 3TT6T)TOTT TOT TTTOTO^ TOT TOTTOT ’ : T^) to)'III 

TOT^ WftiW fTOftTOT TO) TO)^ »4) TOTT TO^Wf) TOTT ^TTTO) toJPt BPTTOI TO '3TTTO) PlTOT TOcf«iT % 
<c*MMj <th«h ^) fro^TOTOT)TO ■STfv^TTOT PcmitI TO) flP^ipT ^W) I 

Pi*1161 T^M TO -3FTI 78.(1 ) to4 , mi{ 1 4l4 &ki Pci*) 7 ^ Pi«^i<c T®TRTO Pti<fl TOTO ■yftTOTO Rmimm TOT 5<? , h 4) t I to\<II I 
■(^IftWlaTf Mil ^<im*i1*i 
^T efvRT 


4) 4 TO TTTTOK'5i) 
3 im) ^’Tl 


(2) TO)i'STTT3TTOTOTOfMrorora: aTjaraVpTTO'T, TO^TO^TO^, TO)^% Piqiw TTOHTOt^ 51l«lTdTl PfiTO 
W t ^ ^ TTT ^ ^ TO TOTOTO ftiTf) TOTO's^Fftri TOTT arfTOMft TO) 3TgW ^TOI 
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viiffcraf 


\ ft » 

UTCT VlllRlMI 




(3) «t) 4 * 7 id, Enra % 3 R% stwPh % mjTn^ 37 i 4 *w yifV+wO sra faPif^y 

+1*1*1 <rfi*HI 4) 41<1+ 3+) ISI+fl *ti+ ^‘11 I 

79. »h4q i 0 4)4t4% Ph41 ftpm T^T RRTfRm 

^R74) '3TCWTT *77 *w*[-Pi(J 1 7!7ni 4x*7f?l7l =+>+*11 RT"art 'unil 'JR 414 % ftnl Ri4 isiPi'TR 

■5^^ «nfl *t)+fli %'^TT 5 +i 4> 3iy)4) 47)40*74 tR7"4t 3i;j<ii+7i R77HR *ti+7ii%"RTSTR'iR% Pt>41 3pR 
rp 4N) t, PinRiRan viiR+Rt) rf tt)) jEtt .- 

(1) (*r) rDPEu; 

(75) i*0**iPl R>7 <l*t> el'll ; 

(r) *+14*110 SKI 'Mi^?il *41 3*l!i7TRT HR &I+I 414 4f *t>iR(l f4»41 HR-Oi*)) ClPl l4 R7 H7R °hl 

47TH4 <7*^41 ; 

(R) RH4RH7R%f4R#7R443THf4RrtylWiqf4%f44'RHH4fl-W ; 74f4 , RfR'57?f>R (t&JT) 
4aRp#; 

(W) 4fli 4) On'i-'jH&Hl RiT O 4 ^ Otii ; 

( 2 ) (rt) TT-f¥^(i)%7^(^)^'wTrofVF%fWr,Eif¥^wn^%%^w3-^mr3 

4 4r*H7R rrpt (rEst) 4 33T# arRTfrw Pi^rif % rtr 14r w R>4Rift t)4) rp4 r?) RiitfiRftf % 

*0+H OtH R>1 ^TiR-TjOjlRI 3Hi[3ici 4411 R7 *i^T 37)7 RRT i^41 *+> 1 tnI"%> 37RRTH 1 R, 2fmf?TR77 3 +i 4 
4<H 4) 3Ti+»il41 ^+i*7-^n&4l R0 ^++14l ii+4 R77RHlR jEll RT Tt)R7 I 

(7J) pFRflRHRR ^TRRH, 44), TTRT4 rT 4’ 3TRHffl'aft 377R 4p 4TO «EHHH, 44), TfR74R7 
Rn+H-Ol R1+ 37RR77 "5371 *714 *t)4^l0 Rt) % yRi r4*7 5 V 1 I, 44) R7 HR R7 On I'iRR) 
«b4^i4) awFm^srr hi4 hwii 47 sfa <j-h $<hhh, 44), rrr7 4h 7440 y<Ri«vPi ht rhr5) 

«iR<yai 7i*u 4 ?pt 4) ritA 444) 3#ftRtf Pt4r7 44 jr R7 ftp) )4 h7 1 

(R) 3iPin4 OqiPi*jRl ; 

OO 4h 74 T^gperT' : » ttrt^ fft 3 r< < vrreftf^TREarR%f^nihTr^nff Tfrm ,- 
(w) #tt-0 mr^Rt 4)37^7^4 3^14) p74l'>H%ftr4f i »foi tfl'H; 

RH^)»3U | ; PtHfa fa n w R 7 Pl^ %374%4ERynfa^TFlfe4r' : 7ff37r4 T TT .— 

(i) f^rcl *jr t, i «n7fli % 4f Pi^Pw % FiirHI % 37^+ik PiPiP^**i Pi’ii j fl*H T r0siP 3 r rt 

hOw^I mi+i *h+0 "4 <3+i* 41 3i +1 w+cin 1 % *+ik u i i)4n<i h*d 91 ^n 1 ~*5 I4&*hI ^jt 

0°u <^ii 1 

(ii) 7771*1 Rpr4i ^771 tIR T =t)4ll0 % ^TPT ^>1 0l) 7HP7T, T^RTT 7t*7 1 7R *ti<4 % wRl 

<J+I«t0 3T*il**iiil % 37P7R 1 R ; 

(iii) «b4* 7 l(l TdHPn WHM tf77*m 4f RT 3PR*7T, ~3R'TOTR RT T; 4f 

f^i+<4) Rn415 +i4»'n Ptptj n*i+i4i Ri4 <iO *>+i^) hitu 44f ftn<n+4^ 

37^*75^77 ' ; 3n7n t; 

(iv) 'pPRTR O 73 ?) R7 *7^ 4 m fn 1 cf*3, 3^R 0«f) RT T? 4 RutihH IjOiiO ^5T, ^ 3 TTRR *R 

Rf34, I4ik ,j i % Mijiiq, 44t 3 ^tr 44) rt t; 45 hmi tjtrit %, rt 3+10* 

37TRTW 4 3R7TR75 W77f*W 37P7R)' T ; 

(v) 37H«tO ^41 44)^7 3^4 yRiqrf-i, 3pR44)Ri'p^4 7 744)arn T R Pi^«ri «b4yi0iFT, 

h 04)W 4) =wcii*ir4% *0+1*7 ^% -347 T!, 3+1*41 (O^Rw % Pi*7*74) R7 441 hRiIw^ 
f4Pl*lPlfl 3fT+4 ii**1 RiPi*1hT R7 377^4) % 3TJ77R • 

(vi) +7HlPfl :— 

(^>) 444)^7 rt Pi+i+w #)4^i0 ^1), 4x4)«n 4) ^wiuRt % 44ft R7 % srt ^r, 
3+i 41 •prgf4n % Pi^7*t 4), R7 4+0 4)4477 4) Pi Pi*7(4ii ®n+4 ncl PiPi*i4T R7 

37744) % 37^+11+ ; 
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*I®ni vurv^i'iiT 
3tf*i4f4?r*n44i 
fci4 gton 


(35) 3Tf4»99T9RR%3T4fa4 39991 3139l4ttf499 4 f4*p9 9)4913) 94, 9)I9IT9f4 
Rnw4) Ri<) qc Pi^n 914) 3193599^ 91 PiyRtn 4) i"'i' ; m r ll 9T =h^Mk T ( c T' 1 li ; 

(9) <^f4si 9i c mk % 3rtfl5 f4*j95 9)491094, 441 Tiltei 9 t 9hk % [4999) % 
3TjJ31T3; 44 

(9) 95 94 3i9if9i 93 «h49i0 94 I 

(vii) f4faf4l9 3119 t 4 93 9)49l4 % f44)' » H 57) <HHlP ^!, 9ft 94 9)4 % ftfftvW T 3lftm4 

ski 4i4 94 49T 4 94 tf 4 % Rri4 3i4i*q 4)te ten 'nmi 4; 

(viii) fttem 13( i) % 93391 % 3333113 949t 4 94 4m4rff% i 

so. (i) ftPm 79 ( 2 ) 4 3359 wRuOt 4 teft 94 3444415 9*4 95 ^ siftm w % 

3TJ3TR 'Sim te) fall 9 iff fWiMi 'Jifa‘111 

(2 ) 9(9 cti4t, 3mT9 Hlfa°hiO 5?)TFT *1? 4 1% °n4i<) % fa<>«& 31991391 c +><s( - MiT 4r3f'9iO'-l ,J I <= 4) 31595T 

94919 9)344)311913^,95 m*! 'JlT’9 9 k ■h 4)'II 91 f4)4) 3Tf4 a bl<l (5345314)97915,9119 

3ifa*iO % 3F94 f4te?:) 94 '3 k c 4I Kmii 94 ■sim 9 >t 4 % ftr4 fay°w 913 +t4*ii i 

4T*4)<t»3 u i: 59 fafa^K)4r 3999 ) 4 4 fa) 41 % 99 94 339913 % 4 cl hi 719511 'jiiO* 11 — 

531ft[f499% 319)99T9, k( 4 9>49l4 fatfa ft3>«59)1491(494’^ITfft% 3lf%19jl3)fa41 3lf99>l4"31) 

44 «t)4^i(l 4 9*993 4 u fl 4 % 4)t 3c*i <ti4 T iiR4f % kihc 4 4 fa 41 3rf99)i4 si4 94 9ii4 r 4 i 

"W^FTTir: 7 JWWT5Tf4^"m^Wlt'4ra 3lftl9n49499-faPl9H (8)459-f4f499 
(2i)4‘te)94teftf4ij7i9)T3?i!jTi5i9 snftenO 4) 144 ‘i4 f4fa % 359 4 359191 'JiiVn i 

(3) 9519149991 ywnte t, w? yiftwO ^4^i4%f4rsS3T , wTi4M«i sftr 3n49 94 iftf, %3rmrr 
93 fates 4 \t 3y39*e «n44 94 fawnr 94m, 3 t*9r 4 m4 % fawn % Tim, f^rpr 93 4 armrfrn f, tft 
9tenO 94 fafan t^t 4 4rfan fa 4 9 i 4’4 , 4ro4 44 wr% 44u 4) wi m tew O gm 

ten ^*11491 (i s f44 4 3 t449t), 9T 44 )4rmf4i tfft % 4tnr ^i) w tttRiwt) s4r st^stct IW 

91l4, ^TT5)t mRu» 8T 5)1 fihRan 9FT9 3IT3JTT 5TT9T 3T4f^TTT ijtnT I 

(4) 'n4 , 'ii4 4 t RlRan 95*39 54 miP<i 9T, "9T 914 f4f4RJ°ti tn-H-M 4) 41(13 hiki *icl c'lcn %, 

'nm TTO9 9Tf4 e M<l skI <<i i (9>)'!lT K®r>*n, 9T9ft 9^4rn5TmT3TTq> t i'ti Hi'i4l't'"J9-fql4K*i (2 ) 4t 
3t4N "^tt HKl'ni % %4 'nm 3rf49)i4 f4y=Ki 99 tt^ttt i 

9? 14) 9i49T4 SI3I 3TT% RiRad 9T99 4 t4l^pn 393)9 94 99) 94 9T93T91T9 9T39T 3TT9799T r i4I 

l4 9^) r II f4)^ n<4«t) 44 3TKf9 93 f4tef 9?f 3Tf4Mte9T39T 3TI9?99) "CtTT I 

(5) W89 wiPh'wO " 31^1 9C 'Jim 31 ) 40 ^ 1(1 ^ miTh 3t14o(i|<1 95 ): 

(i) 3il<1 l 4l 94 Ksl 9*9 3)qqK 9T £ D3mK % 3T'-m(|H u l 4)" f4 l: K u D 9)t mRi ; 

(ii) 9te^ 4) 1^1459 9FT9 9it 9f?I, 914 9)49 t4 SRT 9?)^ 933^9 "?) ; 

(iii) 93914#' 9 D tj 4) tei4T 9i3t 44 ^wtei)’ 9i) tj 4 1te% 9t3t 3 tt49 94 94 ftre; 94 9n4 
939ltef ; 

(iv) TTTtei) %9599)’ 94 "STRt, 9f4 94^ if); 

(v) 99-14teH (3) %374)9 3n49 9499194 4399 9134 9MT 3TT89 ; 

(vi) 99-14f499 (6) %te94%3T^9R‘TOpT^nnlsTteTrE)’9414^9999%9T43TT4?T94"af4 
3i4te 949 ti 

(6) "99T 3TW 9Tf49n4399 91T9 999T19T "5TT9 913% % 14 j 4'sffn 3nf494) f%^99 999T%, 99, 3n4?T 
9T9, u 933I^9R9 3Tf49)T4'’%9)3 93 jM 3rf49TT494 Wf4 343 4 3949 9499T 4) 3R«4 t 4 9F9flT 
4yr 994 4 t 14i4 Pi^<w 99 3T49TT i 
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(7) 3ER R>t *i5i‘Kll4 Ph'tJ, W H'Or'I 47 Rl4, ftPlaRR3nRl R?[ Piy=w l4f 

RRR4R1T, RJR ci*n f4>3T^1R Hif4 c w4 5JT3I PiyRfl 3Tf4R7l4, f4f4 »Hqwi4l wf'I'RT hi*T?1 r4 

RftPwPfl^TRit «2TFT ^ T35Rt WflR 3nf4R7r4, 3^34 3EJ51T Riff TfRT % I 

(8) (R>) J1IR dlfqqilO fVlRiJfl 4 4lfi<rl 6.K1 RF R'l faf-ll^i «t>Vl[ *t)4’ c (l4 ' s tTr '3lf4 e ril<l % 3PW 

3RR15lPJH 5 VIII 

(n) 4m arfwfl ERf 4 trr nrftia rII, r?4ri 4 4fo 3Tfin# 4? 3m Rtfep -4 fafRffog 3m to rt 

3TRT aiO<a Rlt el'll I 

(r) Mii-qarf^^iO =f)4 T ii{[4 ^‘ii f4i r^irf<(Im 1 5^^n^r4 c '' c tiRRirrt 'rt «4UyRuw e t»4) % lito rt 

34TRfR R^ 3 Tt4r r^ -q^f 4 4 [4 r 4 % Tift T^tff RiT 3Tf4RRR RR31T t, 'aim 3rf4R5T4 stfRRRR ^ 
3Tf4f^ET r 47TT, 3Tf^3J RTf TTRTetfftR R4RT afa 7JR R3 3TR2» RrNt 4 % 3f7R1$R 3TfWR 

=44 m i 

(r) -aim 3ff^oni(l i3R 31 t4r Rit RRl r 4 qiqn rP 4 % Pi«n4 Rft PfREifl ^iRaci <i44il inffl 4>3*fi 

Rv4rt 4 RfRt l44 RiT 3Tf4q , qi °ti<?ll ^ I 

(9) Rftj q^T^Tfliftlft^RiT 3Tf4qRH R^f =t>«ii4, aiTR 374^4 30 f^Rt 4 3Tf4Ri H^RIq^tff flld'ORil 
RTRRTt 3 *t4tR R4RT I 

(io)(R7) ■aim arfwRt, anff *ti4^i-fl sttrrR ft r4"-4' 4 ert rt fRRft r! trPwt rtT rrrt 4, 44 r>'4ri4 r4 
Wi 1=141’ f^lR% ^J3T, RRT "fflftjRt Rif 3 Jr 1 fRR^i &ki, 3TRtR r 4 Rif 3flf4lT f4>4 'lli*) TTRITPiTI If fpll I 

(35f) arffewnt 3*^71 4f3Tf4R'lRa(1 ■qftnT f®FT'^jrf^rrd apHf RfarajT Rit ftRTT RR4 % R^aiH %foft— 

(i) 33T^%4mf^’%4t3RRl4mf^^aTlf^^33ft[^31RR%4)3Raita^3Tffep*rft 

srpra ^ 3j^rs TvRn^if rti Mot rr 3i%rtt ; 

(ii) 3R3TT^aff31*3T3Trf?8RfR)t3JR[R33J1TRR33^11 ail■a|f^^niRIT^; 

(iii) ^ aprftrf^TftsTTr T^reHt' tett R=nf^nqf t^rr -rr ^ f^r^R ifr^Tr %, ^f, ^ -srftrqf ^ ^nr 

33$r>ft sfrt ;arN arflWRt ^ 33ftRiR) 5RT 33iftr4f R?t R3>!«T % RltH ^ 

0,41 yRl^t^TT; 

(iv) 3TT^%3 Rt 1^'% 4hRRT3RTft4f-4 3*tfi3i51i-^4 33RlRiKl 3FPT% 41313'ait"affR 3#pwft 

tp; (ii) 3R31T^Slf % y^dl«h< u l RT'^'PF^' ; in%%f^ -Jfi); 4lRi« ^ job'll I 

• feirim : -?H-3sr5 (ii) "Of Pil^'y wi^'iff R?r ^4'i<rai '#3 3nftirqf r4w 3ws ^rNt ^■5131 ^ 
all's'll I 

11 . ■affsr siftpBifl, <vWii^aff % y«ti41«+i< | j|RT'^Tf^'aiT%^T%^ ^iiHi-n ■qfl3rrf t ?r "hr, ■st^rt 33wt wRl4t 

"33? rD rsiy*4l 3rfR3W Ri Ri^ 4' ^wi^ai t 4I t 'O^fl RRha rI Rft RiPif^^ rD an4 

W ii ^aO' %4?ian4 %?[srtR^ajr% fttr ar4fR?t r^rii 

12. 3R-W%RR(ll)%3TRh3TBR4WRPtTnf4lR3, 3TKrtfi^7R3n4affR5tdTf4i^RrR^3^R1W 
Tn ^tBld #R srf^IRRt % 3IR^ 3T«4 w 4 ftPlR'-d in#®, 3®TR 3TRT 3TRR R?f 3f4 4?T Rr4 RR 
WJJFT R^RT; 

R33[ RTT % ®TKq4ftR1 3^3R(4aif R?t 3lf43W RT RIRUT 33S4 RT^IT Rlf^Rild Pr^hiPh^K R5T 3^RT RR 
3l4nT Ri^ -^4 HM I ^aif RR %T 4FRT 'ainT 34 r 1 %I RT Rf£ % 1%R1 % fR?^ I^RT I W W 4,.R^ 
3F^T3TT3 aipR 3Tf4Ril4 Rlt 3j1%iT RiVll I 

13 . rttr % %4 4 toi rt4 ^ Ri), 41P<a«h rt wi^ai) vm f^iR% wr w44 r4 r^' 3 irf4 TT 4f4 rii4 
RPufRR f 3m 3nf4Rn4 SF3T 3R Ril 44 4 4 ?t 1ri4 rt44 i 

3T3^3IRRlf 3TfRR^ ^ R4 33lf^ R^ R4w 3T33J31Rnlf 3Tf4R1l4 ^T3T 34 anM a43RRpRl4 

^rirtrH 444 yRinPlftpiR^RiT i 

3T3g^RRlf 344r# RR 14$^’R3 R3 RR4 Rf4R4ftra RR^ Ril ^PTT, t^>=5 R4 RTR^ 

R! Riff, WR 9lf4RiT4 r4 4i Irrt I 
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fttft SffftTTTl TlftlTT 7% ftft 797 MV 77 7ft)7T I 

14. 7!71%7>1tl7jfaTft'£f, 7T7l7f %777*17 ft, ftm 3lfft7?lft, 77f7%7> ft, 3(Tf^iTfV^>r 3TRW 

77 ftf sraf^rftnr ^iw ft9i t>t% 7% 315911 ft Tiftm tt w*i 7 ft tt$ 7 *i , n u tt (4>4I nnifl 7 % 37 : 

^^TITItH^?!: 771*117)7 TlftlTT I ftft 717ft ft 7)47lft7?f 5«ll%'jf1 7137 7% 3Tf4ft75177 Iftft 7TI% ft 
3 ft ■jtttt 'PrrhiM t>t% 7 ? tt41 7 % TflniftajT t?t% f%rft ftm 777 IftTT ttt ft ttt 37777 Iftn ■^tt^ftt i 
ftfa sifftmt) °t)4' t (i0 7% i^wi 7737 ft9i t)< 4 7% 'ft 3T3?i ft t?4>'n, *<fft $^<41 tfj 75 ft ft? ftft 7137 
TTT 491 14)41 'Mil'll 7 7T7 % fftft ft" 377977?ft I 

15. 3151 7T75TT 377tft| ft? 77*17 ft iMI'fl ftt ?5l?ll ft, t h4 , 7l<l ft 377)1 mRkW 7TT T?*17 T)7h 3lftftl5 f^tvMl 
'HI TlftT'il, tIPsiT) 77'ft 71 fcnPan 77ft, ^ Ml 7^ 7< u i 7ft I Tfft 3tf57$TT 4lPsiT) «*7 ft 7ft '*||(0 ft, 77 
srfftfftfftra fftn Tiftn sfft Tftnft ft aftftftw 77 Tuffs' 7 T 77 Tftftrrci ftftn i Tiftr? Tmft ft’ TlftRsn 
ft? 7?7*r TftTfafftgrfl ^TTirrfarfwft, TfftTft^ftt, TftftrTnftfti 

16. TrftTlft 7% 3%7 ft 7137 57 ft^T fftiTT TflftTl I TiftTlft 777 317% 777 7>13%7 ft TTftlT 7T7 7^571, Tfft 
77 ftTT 777 TiTITT ft I T)4"mfl 5T7T %9T fftft 7ft TTTfftrf 7ft 77 T)4'7lfl 5171 TTftfl 7ft 7lft ] ft 3?|7 
TTRJTTsPTlf 3Tfft7flft SRI Tftnftw 7ft TT Tlftftt I T^Tlft 777% TTftlTf ft ft fft?41 7ft HfftTftfffl 

77 77ft 77 Pm 77 Tift 7f57ftf%15 14) 7 1 77T ft TT7% 77 P7)5K ftftlT, 14)^ ftfrf 3iftjT)l{l 7ft T7T75 
% ftm Tift 7ft 717ft 77 77 T I 

17. ftfft 37fft7)Tft, TfftTTTTl TT+Tlft % 777% 7787 7% 717171 7T1% ft? '19715, Tfft TftlTflft 7.4714 ft 777 
7ft Tftftm Tftf 7T7I7T ft, 7771777: 7ft TTlftr f7{*»5 7737 ft” 77>7 ftlft 717ft 14>ftf TftfftrfftrT 7ft 77^ 
T?7% ft TiftTlft 7 ft 777^7 771% ft? 77177 ft) Rift 7737 ft' 37lft? [4t>.{i 77)7 (ft ft TRrfr TfftftTfftftf 77 
777 7)7 ift) 1 !!, 3%7 TftTT I 

18. -eifR ftf ft?T fftft 7TT% ft) ^TtftlftftlTTTT^ Tlft^lfl 77T TT^W 3ftft77ft7PTft7 7ftftftn7T7#'% 
IftlfftRI 7WTR 7TRf7 ft) ft^rfftift 7JI% ft? 1J7T 7ft% 7 ft 7Tlft73 ft) 15 fftft ft?'ftlR ^lfftn7 Iftft 7117T%ft I 

19. Tfft TvftTlft TfTT 77177 ft) t^fft 7Tlft75 7% 7T ft? 1 jft 'OT-'fftftlTH ( 3 ) ft TflTTW 77 

%ft3TO 7?77 777J7 wf 7777171T77,7T TTfITT? 3Tfar?rft 7%^7T%7 7nfft7^T^f ft%7TT 171 ?7 IftflTftf 
% 77741 ft ft Rh4) 7)137^71777 7?7% ft 377I7)?T 7^71 ft 7T ft ^f7)l7 7)771 ft, ftfi 3lf4°t)l4 T^7)7?ft7 
wrftTjfnT^TiftiTTi 

20. 717 7)41 7)1^ 3in 3ftft7?lft, Till ft 77TW ft? *^ u l 7T 14)41 7T77% ^%7n% 77T 3if4RiRSn 14)4 7n% ft? 

79711^TTlft 3Tf7T)lf4ll 77 k41*i Tiff 7)771 ft, 3^7 31^7 aifftTilft '5171 TTTTlff ftftlTftfSRlft?7171, 

4,41 3lf77)lfftrT ft 77T 7%, '5717)T 77t7 7171TT ft, W 317?R TTTTlff ftt% qicii Tjfft arfftTllft wft? 75 _ 

5171 ^7177^7 arfftlftlfftpi, 71 TTlft? 75~ 1 ?ft7ftf 51713T?17: 3rf4%Rj7 7«7 777 wft? 5RT 
3Tf4fftift37 n<^7 ft? 3i^n< «di 4 7>77Tftr71 : 

TTJ 71? Ifti Tfft TH7 3Tfft7?ft 7% 7F 7T7 ft fft? 71T{Slft 1%77?17TR7 Tisftl ftl ft 3lf4f^ffl5RT fftiTT 

771 ft ft ft (4)41 7% 3^7 Tftw ?7?7 ft? tftll 377977? ft, 7^, 771 '^Tlft 1 jft 3 h 4R7T 14)4}! ftft 77ftrl7l 
7% 'J7: '577, 7% 7677 , TlftTftfm 77T ^iTftw 7?7 7lft?7I I 

21 (i) 3iti 7 % ti*ii14i 77 3in 3 i14«di4 Rh14 3*ik <41*11 1ft«4 1i<—ifcnRan 3iaf4 i3 ii ftlTl: 

(7?) 37%7 7% 75f 3fk 3TT7T7 7T Tl^TTK ft? STWnftT 11 ! ft? 7W7 7?I TITTRT; 

(7ST) 37ft7 7% y<%7i 75 7% 7T77 7)47171 7% 3lfft7W 77 777191; 

(7) 37%7 7% yfftT) 75 7% 7177 7737 77 f%Tfr ,, T; 

(■7) 37ft77)1 Mlft7?75 77 Piw+)4 3^7 ^7lft? fftlft 7777 I 

77^17177 : Tfft 777 3?fft77ft 7% 717 ft ^ 7% 7?pf7T%71 37T7l7 7% ?J?175 ft f^FT 3TTft7 
7% 14)41 75 7% WlfTlT 7?77l ft, 7F ft41 3 ii4h 77 75 77 T7ft? Fi«t)4T 7% 3?f4f4lRaci 7)7 
7ift?nr 1 

775 7H 14) 4,41 37ft7 7)175 77 Fi«t)4 SlfftfclRsfl 14)4 'Tlftft 3(7 57? 1ft? TlftTlft % 715t "37 
5®% 7%TftiTiR77?7 14 imi ftl Pm 77 ft41 7 ii4h 7%75 37T7lf75ft 71 ft? 717 ft41 3Tlft77?175 
ft? (46* *7H 7% SftRlffl 7?7% 77 3p4(l 317717 7735T 711 
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(ii) Wq 37faq7lft, *>7711^7*7*7 7787*7 Hlf»4«bl-Q TTSjq Mlfawfl q7t*Jifq% 37f4$<5 37 «)Pk 1 
a tA, l ll filial 37q7 7 f77— 

(q7) (S® (l) % Sftft'T SKI <tai< q>) *l4l 'Hiq q4 R.4li; 

(75) 3tj-R)RiqH (15) "4 q>4qi4 ^JTI 577171 'jrfiEW'EI fwRafl qiqq, qf4 57$ if); 

(q) ujfa % % ftyJf q4 TTKn H«ll4'l|fi 77m ; 

(■*!) 35-f¥Vm (i8)^f¥^fef^'W7m 1 7rf^^^7r«n 

(t) qffq % faqq 4' wt HifN*hiCl tt«tt qjfa srfVqiiO ^jti ftp) q4 377 *^ 7 , qft: q4£ ijf, 

37744l 

"3|ft>( |)4)<£ MI 81.(1) 7787*7 >lR( c t)l<l, *<(4 H5 'Jiiq itfl % ^4 s t>K u i) Tl^it SRI fwDsifl ^4 *f 3if4R , iRa<!i 

Rt>4 sn^t, i41 tjj gjji) 'JiT'i 1 fv(^ 7I«n R4l<i «th 4 % ftl*) Hindi ^id i'f[ ftrtlftTT °ih wVll 4U 7JJP5 
3if4of>i4 "371 "37qp 7757 l4 h4i RlPlHH 80 47 3H®iqt 47 Th^hR 3IFI ^iT t i 577*)47 Ri4 37TTT7T tjEll I 

( 2 ) 7T8T*T yifaqi4, qfq it 3 «ntfR q5) f4»rf) qq qr qm 37fqqif7) % f*!«b«fT ^ 3 w?hti qftiT % 4tt) 
sra^rfir % %4 *tt 4> qnrq 37fq%f^PT 54*77 37)7 44 377^5 qr ^7 t4t Tqq % 14*5)4 3if4fci%q q4q7, 

qf4 3Tf474l5 57 77785 5*J|5iq 47^4 yqlvi % I 

(3) qf4 77875 infill), 37lfp7 777 ftqTftTTfr 777 TRl ETTH^’ 7757 )T§7(, qTtq , F7Tq'l'PF 

Mm 79 4f fafqftte ¥iiRfl4f 4f 4 qD 4 57 *fflfr 0 *77 37 f 44 f 477 qft qqf) 5 t 1%4 qq fafqqq 82 4‘ 
3Krf*fe 1 * 7777 ) qw 4r t44 ■jtj 4), 'wftq arftilftn 5 tt 4 qi^ir an^t 4 774757 i 

(4) qfiiTT^qyilV+iO 37745qftqsf'^TTq^ 1*7777)q 7 Rnqi*ffq 4 *575 4 ’7757)in, qftqtfTrq 
t f4? *p)^ qnf7q 3T4fHm q?T %, qf 77*ns qi4qi4 q?) *7757 qjTTt jjq 37i4q qiftfl 577 77^7nr 1 

75 fd) vnPMyTaifWra 82 .( 1 ) faftqq 79 ( 1 ) 47 tsts (qr) % (teO 4 faftftte mftqqf 3 it %tt) qD ^TMftq q^qr 
TFf^yftjmr ywufant, q-^qrOq)'<jq%fq^q^faqi%* e)R- iHanqq-4Tjqqq) qi%q)qqr 

15 ftqf 37qft7*F fqftfifM qrwrqfqqi ^tt) MRnftq qiMiqlV q) 7 m qrfaqrrT) siti to *tD w) 
%*) 1 <k yRui^iqif RiRan qsqq q 77 ^ q>r 37 q 777 I^Tqrqir^qT 3^)7 c i>4qi<1 sh.i y+^n xf?i 7 flJT 
qjqq, qft q^ 7 ?), q?T MqR 377 ^# ql) qiftq q^ ^ *jef 77 OT •snftqTT^) cm f^rqr m^lqT 1 

(2) qr?f, qqrPr, 77 «t 7 q' 577 f) 7 q 7 i 7 )q 7777 q 7 qiq^)-q 7 q 7 ifq 7 qt 1 q 37 TqFTq 7 t,q 7 r 1 i 7 P 7 qq 80 ^fqq 7 37 f) 7 q 7 f 47 q 

wftq 3rffe7ftf*7q q77^ ^7 Rn*) 7rfq7q7 q>t qitqr 1 

(3) t)t) qrqqif*) «h i «h if gqf %arf^ra% 377 p)q— 

(q7) q>4qi<) q?f R;*) *1^ 'idRi'nT% 37'qi<lH' J il ^7 Riq< u i qf) yRi; 

(qr) q>4qifl q?7 qftw q?qq, qft q^ 3 D 7 
(q) 778irq UTf^iqiif) % 377^77 ^77%"f7T4 qTRq) % qTq 1 

qT%77f ^f) TfTJ^RT 83. Mm 81 37qqT R)R|A|H 82 % 3T#T 778^7 yifiiqiO^TTlf^q^ 377^7 4q* <t)4qi'0,1^ 

qffq *p) qft; ii), qD qfq 4) q) utM, qD TTTjf^q %*) - 377 ^) 1 

qnTTTq *l4qiRiqT 84. HIHt) "4'7^*77 37^757 q^qT^TTTO'f, TTSR UlfV^lO *777)4^7^i)^ 3i 1^1 ofH w^i*n 

%3q77v)%f^77^K37g77r77f4q7q7FfqTftqf77iqFqq77*)q7ftqf'4‘ qDm 1 

•*>Rrjq m*7HT^f ftwrt uR^yi ss. soq?^^*! 8i qiftRiyn 82 "4 3777 ^^^ 77 )qm%T)i)'j^ 4), Tiasq 

fafaqq 79 4f ‘4^*^ srfifTlftq 577 77 ^ qft q«q fSjrq^P anqq q7 

qTT^qi^ ql) q7T4) f *q7qT7rq 37qqr ^ *qiqn?jq 4‘ftra ■?) q4 f qr qT^fqir) *77777 ■?) w 
% q7 'H 5 I q? Rn413r*qqTTTq ^ 3^4 77 * 7^7 qrr^ 3777 iiq % qi fqf%qq so, si q *77 82 
4f 37487734 q?7 qTTTTqTTH 4' 37*q qTfdTfyqf f 3?t7 37^877^ ^M^lO % qfq 37*q7q 

faqfaq73T fi7ryr^n qDqn7Tq7?f)f 1 y<^q> so, siw 82 * 77 ) 374*7734 

q -47 t 4)q7*^ 37f^<q[4ifl t, 47tt q774 %*hu. u if q4 R 1 R 3 a wr 4 arfqR^Raa f^qr qiu'ii 1 
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Ph^jh 


4rafaRRT 


86. (1) R>4Rl4 RFt W! RrftlR.lfl URT Picifad ftfjRTRT y^'ll :— 

(Rj) RFT <iR% f4$.j* -si *i;j®*iin ^ RT cr(I^T6i %; 3T*iqi 

(ts) rt? ifRfc Him; ft>41 ^if&R> ototrH rirr rtrfti faRK a i4> 

3T#rt i 

( 2 ) r> 4 riA rHrot Tnfawfl %ot(rsrt (Vifaa foRT irt ot$ii 'Jii 4 ,, n — 

(r>) <mR?l P i f-m iR ftmdrsi 4 ,RffrR 4 aqfimtr 4 Ph6.&ra iotti t,^aqmfay 
RKfR RT 3RRRT RT, 48 44 4 RfaRT rD wrt % %TJ; 

(75f) RR% f4«sqh 6^04 'Jll’l R>1 7 Tt4uT 4, *44, 3RRTR % f4li( f4i£»CH d<Hl4 RT% 

<41 ^sfii "4, s4 Rt>4) RRfR % fciy, rttrrtr ^tii 14*0 'flidi % 'Sfftr 441 



■iwPiqi4fl: isf Rtiqi 'Jiini% I 


W^tRRR :—FROT-f^RH (R04f4ffe48R4R4 , R>TTRTRf4Rit4RU|4l ifWfafe 

% MiMIfl *hKiqm % intM "4 R5t W!^ RRT 'TO VRfaH % %H, WTO R>1 
3Ti(Ulfl|R> RnTRRfRRl, Rf4 R5$ 41, RT ■ftWR %RT ’S||4 , ll I 

( 3 ) rf? fROTRjtflR rrIrtHrt arfVilPTfl4 rt4r^wjRi, Fe4 ri4rrrtrPiri*} 4Rrf i rgf% 

r& wf4r tt fafaRRf 4r rr4t ar'fhPT 4 ottrt r4 rut) $ ?r«7r rtr4 r 4 aftr rtr rt 

RillRli % Riy, "^TT R+>*4T 3(-R fi^l) 4> RTR ftiRT Rlffl %, 3TI& pTTHRH RTT 

otIr v<;*°yRi, ttzi4 rt4 rt 4«iiPi'3Ri%‘ i jj?T3Ti^r'»pt nrO'ci 4 i4 R*JR tjrt 
■vr^njn rt 4 ti sfrt ot 4 3 tt 4 tt 1 to 31^ t 4 rt 1 

(4) rfTrt 4 rt 4 rt atfRTtfta^f«n 4 y^ft, i?<ji 4 ri^ 3 ?rrt 3 tP 4 ri 4 ^riFi^Rir 4 rtRtt 
tf MiFtRiift t aftr w rt 14 rtt 4 , rtr 4 r 4 R ftftRft i 4 t ^t fro rr 4 rt, 

aRVh'H'il RTT’R H«;wjlfl, TTZTh ^>FM RT wqiM^ITI ^JT VH1«1 3n*Hjnfl 

®ft, h< 3<h 4> 3TFt 'JiT-q qi<4 ^iTftpTTRR wai <64^1(1 W? Hil^qiiO 5i<l 
5<ti4 ■STfcTOT <nPiqi4 4qiPi^Ri % *j(i 3 hi4?i ni-Oo ^ PiciRin Rn^i 
5®rr ^1*1511 'jii4*m ^i'i<^ sn^Tit n«ti PrpRmRH <^'n 1 

nir^ ft? |q)41 4^4 3 ii4<i "HfT fcqi ,j ii4 , ii 6qi fq? f^*Tfir 'siijT 

4 *-h*-k^ % *j u iiy u i ^R RrqKf*t*ii 14c^c , i F1 t ti'il°t>l 3TI®ii4 R7 STT^TT HiPn 
ftiRI ^ PiHti4 % f^TR 3TT7lf®nt -ipT % I 

(5 ) TR % 3t#t IVu -rm\ -gan r4<4*n anrjTT rot 

yiP^ihlO f4ra437T47T%RrRT f^w4) SHI RT^Ti^qi'jafTT WHSai t, SRjftRftHtOTR 
■iyiflRfl rVtt 37OTI OTR i\ R^RTI I 

(6) PlROT % T^kn 1 (i) '3R% 3TfRw4i"^PT TTRI RTR '^t'3R RT Rt4 % RRTR 

3rPr?m, f4wr%3iOT wrtr%%?; r«r (ii) m rtr % 4t fHH*n r4 wt# 

% Riy,3 r4t Rft°oi4l 4ni 7T*TTRTRTft"3RRT RRt % H’qstK yRi 5(1(1, %RRRT Piqlc 
OTT3OT R47TTI 

h<j qp 1 % ■sh os (ii) %3 t4Pt fqPif^'tf Piqt? r%R fRrt^r4tin?R ci'fl 
rRfrTr 4 Riciq 4q<& rv4ri4 rott yRiPiRRif4 4 (4)41 %rftrt■j^tfR iff 

RTRT RT1TT % I 

rf aflr Rft qR RiPi^h 79 %3t44t <41^ Riftn Rft-flRKi R^f r 4 'Jiicfl 'J, rv4rt4 
r 4 Piqle h 4 4f4 otrRotT% 4tR4> srrrfi rRtotrrI^ri 'jh4*m r4rftjtrtrr 
tfni Ptij 44144*4’i 4r fn4 “mmirIr 4i %4 1 rr4 rf IrfirrirW ®ft RF Rt>, 
qfi JifiiR-n RiPirh 79 4r R^ftRRRRT 37f44f4R r 4 RTlff Ril^ 3n4i(i rtUr 'i^T Purt 
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'SIMra "3^ ^ ^>1 W Tf^TT I 

farTT^r^RpT ^4m4 Pic-i«Ml4fa'i"nit' I ffa'34 4m4 Hl^Cl njff famrnRTTnT Cdisi 
itfT 'MIHl m '*iPi f ii4 ^qiPi'jTi usT f°n*Hi 'Jiicii 4> ■s*^41 3Tk<qi RT f4ni41 1 pft 

^)iwrafv % ifa T R ’TPfT^TT^TI 3TOT TflfaRiRl' nit 3rfan 3TT^?r mfttf n^TIT % fa4?T 

4l 

87. faf^79 486 37Wfai#3R^faftnR4'34Tfa^ft^nm%4t4^4t,ft* 3 #lfarcT 
^RlR<Kinn4nWT4f4, nrsT-q^aTfainiRKI t fa> ^Hlft WJIWIllikllnt, 

(1) ,;3 nrr 7 n5'sifyqifan%fa5 , ni4 , qiO% 4^nijxiRiqi 3nR-fi*Hi^3rn ,, ii fa> 

^IMIlRRi3T^K^)T®t)rq fai -411 3W?I 3rf4nr*FT % 3Rfan n ( TT*J7T % faPI ^=t 

nqfafaf % w n>t 3 i4qtt n44, nit nti % ^4^1-0 ^T f arqm ^gf, wr x i faqi i fl 
n>tun4', 

*1<l4)Cll 3n4l'l 3?qq| [4>41 3l-M IjSRft nit 3Hn®7 gRI '34^41 Rjfl ^fit nil4 n4 4 Th| niT 

R^PITI 

( 2 ) nfa3ifarcwn4fH2mfanrcnR4%n7nrci;7m yifawftntfiwroff^nnnTtfar 
«h4mfl 4> fa^ arptrafanr «6i4<iifa4T 4Rwt hr% nsT ytm r^PM nrnmr t, W 

STfafa SfeWT 44 3m Hlfawfl nit 'JTT fafari Tim-imTC 38ttffiT'STO 
faPtRfqfl Rnqi 'JiiRn4 'J1 , 4 h u i Rnli 4ntR^M ii, $<h c T) 1 TTifUIT%ffT^fa> nFITTF'TE 
Sfnl’IlO 4r nrtnjpft Mlftli I 

(3) nfa%{ffa ■Hfl^bflf 3TJ4PT 3T«?nT3m yiRw u l, miR^lfa, n47TPTm TT fa'nK nR4 % 
wvm^TWR yif4<tii(i n^nnim t far w« n^faut 4r fairs sr-j^roRra? «+i 1 4 q i i% 
nit mil'll ■qiRsn, nq fafann 80 ( 2 ) % ■ssq^f % 8) cl 4), tjh faPfaH %sunfanrrn, 

faMI'ffa OlTn <HI^«W arepiT SRTnqfaflnit'SlT H4l'JH%fa[4 4> 4fa yfl^d^IFiW^ro 

(4) WT Hlfann4n>t TOJtf■J^TTqTft’M 3H*W gKI 4>*4fa 

h<i4>gi 3TPjt T T nit snqil ^ wrliP % fail. 3i4f4n off) «fiR j i)141 nni 3 hi<1h in ■STRtRt, 
wfwRr, Ri* hhi ^it w^ni % ^rIIt RiPiq*i 79 % ■st^Pt wfird ^ viiR^^i 
«iR<<irH<i i3rf44rHfl^'W^^T?rt'?nfer'qT «nR<iqi ■ww MiRj^KlinTr^?^ 
M<i4i< 1I 3ii«il*l ^ yens ^ ft'4K RnPnr«Kl MIl4 J fl I 

Fr^favOJT : «t)4-4l(i W ^I^Rufl ^iT <t4t -HH^ir ^FTT^RrS^ WTEIR Pi ( lR u l 
«rf4Pl'TH, 1988^) tJT013 4'W MRviftfl 

■^i^F4ci Hql'Jn % (ci4 ^ 4Ri 4 °Bi 4 Rnqi i^' I IT STjfan "RT ^ J 4rTTT*! 3 ih41 

kiRw41' ^it ttrFt 1^rr*n «n ^ti Trqt 7 ! ,;! ?i74 4 fain mr «n i 

88. (i) «b4nKl m fafann 79 4 fafaf^e '^iiRfl4T 4" 4 nrrt 3if44ftn n>i4 nr4 3 tt4?t 

'Si'qqi farPmn 86 4i , *i41n Pici4i 4?3n4^r4> fan^i 3r4far qi< y4i'ii i sfafar, cyfafar 
^ n4’m4 T ft i 

faPiq*i % unfarr 4? fan7 11 srfto yifamird'' 4 414, nfa wnw ttoft 
xifaqilfl ^; 414 n?T 37WT^Tm ^ ,J [°f>ifen°r> 1TC74, nfa oti^HiCT 4 ^ Pi^icti -^h r .i h xifaqiid 
t w tt 41 nw#‘ 4' 4n^: wfaterc? PfaTmr 3if44n 11 

(2) xc4q) 3 i41ct Pi^iRnRan 3T487T34 W 37 ^hic! 1"1 qA'fl : 

(nr) ^1t^nT3#344%i5TnTT4ni347nfafir>44'n1%reffnt4t’57fai^TTn^44'3T5fcT 
nfai44l3fR^nwffafainT -Jm^rr i 

(^T) M5 Riiw W*nq«iq4» 'ii'ii 444!) &fK. ^niq^qq) fat<iK u i ■oiRiRski 
4‘gi«i4l T 4i 



[ HPT H—7STTO 3(li) ] 


TOTTrorom: awiTO u i 
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fiiftR ' w r^w ad i 3ftT^fewtf 


TO #T f*WH ^ 

*f*W 

fM ifclfvyilM^ UfrlPH^Rw 
3TTOTfaT3Tf *4^lRqY^T 
KlrlPlijfSW 


(n) Tr»ft wi afa^ftr, fan toto■ ft'frt, aftftodifft Ti^'TOOT^'ro^if 

frtfi 

(■et) "*nr qiftsd a^cift ftfaftyTOWti 

(3) 3Pft?T<HI^I fa*Aft?^3OTll?T^TOTftt^'!ITfft^Tnfftr'&45ft%'%MftT3T4ftl 

yiftiTOfl tojtt Jiii>»n i aftftr yiftMiO ftTOTO^nfro tot fi«t>4 -yi’tjijTOif 

3OTTO TO TOft?T 3Twftr«P $ TO 3mhr t Tr«TT 3TT^r TOfft TOMTIT I 3T<fta 

y|fy«t)kl TOf&T 'jffe, 'ffe, TOft 3TTOT 3TTOT-TT TOlt 'gTJ 3TTOTT TOTO^ TOt yifaTOt) 
ftTTft ^IiRkI 3rfVfl T rfiT TOt *fr TOt TO ftkTt TOTO MlfawO TOt Pl^l % TIT*T TOt TO 
HIH$ TOt ’TftftTOPiyf ^f 3ft7TTTOT ftitftfl TOlt ^ TOT^ TOfft TOTTVn I 

TO3TO"ft7— 

(i) ^rft trffnr toRtt, fti^ softer yiRj^k! % arfMlftfi tort y«irfon fa Pi to 

79( 2 ) ft "gro vnrVn t afoftftroT so if rto 39 «iffcra arTq R tot^ 

■dTOff^TOftt, gpft?T3r fa» ' rftf^y i aifa fcftro 80%'3romf%3TgTO 

ansmi^to^ % arfrofor to ftror ft>ro afft ^ aro^ ' t rrft?r ftft 
TOlfTOtTO TO^f I 

(ii) arfld Hi^TOid T^toRtH to<^ TOftPiOT'T TOWT■$■ ft><! '))i‘q 80 ^ 

TOTT TOftfTO hs$ ^'TO 1 l*Tl ^", 3mly| UlRlTOTtTOfTOtTOt TOOTTOTTaft "ilfiilH 
t^to for ^f% wfer tot to TOf arfferctfro to! TOt TOrHt TOft4 aftr to4to(! ■gro totjtt, 
3TTO^TO, Rft TO$ ^t, TO ftw TO% % TOTOR^ arftR TO^TT TOfft TOtTO I 

3TTOTTVII 

ftfau 

89. (1) faftiWI TOITOt aftTTjftTOtj ?<A to4toR 4T TOTOT^^ 37Tfaflf ^ 

to<M'<h' ftrerof ^ ^ ^ tototo-torto to ar^Htlw W -an^' % argro -stow 

TOpft toM I TOT Hl'kvIfTi fecm, ‘ 3TOTO TOTTff % TOTTO*, TOTOT, ^fe^TT^ff ^ TO^TT 

arfirfif, 3iwfliMlTO<J| 3 ^ aif^roft totto to totot to^ 1 1 

(2) TOT-W)*IH (l)TOyRl<|>M'!TTOTfil^ (^Hl *ft4 5^^ TO*ftEb4^ilR4f 3fkTOT%3TT%if 
TOTOTT^TT TORt ^TOTTOOTRTO «TI-hi Mifcri’kt ^ ■Hoi'll, Pi^TO ?i(iT TO, 

'TO ar^^iRci i 

90. TO3T aifafilTOT TOt TOfroft^ T^ffl'TOy ^7 ■apJTTTT 3 tRt^ RRTtT'T afirTOiT TO^ 

■STO TTTOT-TTTOT TO TO^f OT^T ^klRl | 

91. Rwto aftrTKf f^H% artrofrr TOf^Rt 'toto t t tout ar^ro ■ftro 

Rt5 t ii to ski arTOnfer k»t TO^ft I 

92. (1) Wm 91 % TO Trf?T^T TOTO ftpiT, ^ % froft toNttA ^7t iWt 

arro frofroi % artfrr Rqi to^ % Ri*} ar^ror uft i^Rl yfciPiytro to to^to^t itto 
R r^TTOafR toT fTOTTO yfclfTOjORI 3TTOfl'#ft aTWftn TOMTIT % aT^Hl-vl % fTOT 
mRiPt^TO 'nH R^^iiTO <ri^i'ii I 

niji *hc °rr*^'cii<l qi| 0 * 1 = 11 ) % fq<^ ai^iy £|qi ^ yRiPiy<Ki 115 ! Pti t ii TO^FTTI 

( 2 ) ,j i^i °Ti ^^7 ^ hRiPi^Pki ^ 

Tllf Tst*!) ft) TO1I Rthi‘ 1 Pi t il' J i e t), xRiRiyforo to)' TOTO^rf^ftf ^> ^TPT, ®t)*f^lO 
^roaft ^7 1| jpf ^tci °t>\' 11 ftrftrarrofn Ri*- r ifciR3n ar^if^: 

(TO) °f)|4t4Q , J| =KH51 % <5<i*i ^fll, 

(u) SI 15 J ft^ii'i f*i < il'3i<ti ^7 ai41i Pi^ftn 'oi ‘hsu? 0 ! c tx.^ 7ET*T*f «i*ii^ ^7 Ri4 
afk TOrot yRiftyftn ^ TOnfft to ^ ^ tot^ ft^ftn ^ TOroft % ftft TOfrort ^ 

TT^TTOn >T%, 
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Tfft «fr«ZRTT 

*iV4 BHI MfVWd 


«H6fl vi)^u||l| 


(R) yRlPi^RffT r 4 *t)iW3pl4) gUii 3HiPnn 

("R) r)4r 4 MftrR ftfa4f R>4 r | {) % RTt 4, Ri4R l4 4l 3TWT, gfa 

( W) *iR; <t>4^iR % STR^R 4 ri R>T FR*RK Ft TRiR, 4t 3T®W gi<l 3TRRTf4T RTf ^ 1*1, 

«hiwiRfa fara4‘ r>4rk! yRiPi^nw rt %, % fa4 4 t?tr iTj 4t4 4 t ftRpr rtt rrt^ti 
rr44’ hrIti 1 

?M=ti f?ln.«tCI, ^IISJ "RTRTR fl4l' 3 l £ t> 4 Rt>4) 34gl1 RT 3ER yjR>[ 'pITR^r [<h4 R^RlpI 
FTTRit ^RTf^T^T RT RTR RR TtVtT 3TWT RRRT 4t 3T4ftlF Ft r4tRT, 44 "R1R 
( 4^61 ) RT 4t 3TtZT9T gKi Pimci Rtj-MI RT(4 I 

93. (1) yr^RT Ri4ri4: 

(RT) ^RlPH^fo; 

(35) TO-' 

(R) 4t4 % Slfa^wd SKI RRT y-iiP'in SifflRAfl 4*11 3Tt 3 t4PR ^*1 

fR: 7TRFFT; r 

("R) pKn< 4RT %" RTR"r 4 "4 cl't % RFRTF.TRTRRR'; RT 

("SF) 4RT 4> RT^TRrT % 1 JTn44 %R7RTTI'ftFi4t SRRRTR 4f (FFTRRR % fTTRTR) 4RT R>t 
TfHjftR, 

RT dRRIH % %4 RTS FtRT I 

(2) 44R 3RFH r 4 TO 4t4PR 7TRR-TTRRRT STRRlttfl R>t Rl^ft: 
TOR^%Rr5TR^RRf%Rli 

44 RT 30 RRf 4 it 4RT % RT^RT TTjftF r4 4$ TPP RTTT % 4fR % 3R4 r 4 RT RT 
3-lRlfpM TRTR % ftf4 R1R FlRT: 

RF 34t fR> '♦>4 ri 4 R5t 4<^ 3RFM TRTR RRRTR STf^lf^RR, 1972 % ^JRFIR % 

'RrIh 44*1 <rH 4 'R’T' cl ‘ft I 

(3) RR-faf%RR (1) FRT (2) RT RfofFT RRTR 1ET4 "faRT, 44 "3RRTR "=RTTT TjfrlF R>T 
t4tRTI 

94 . RTRR^^FRt4RT3THrer^RI3RRRT ftft'yRF’f, R4«b R>4 r|() RihPi 4I RPfalA R?f 

ftftr R5T TTRTR 4tRT 3f(T Plfa %f%RRt &KI 3TIRFI Ft4 % RFRR p)‘ll I 

95. FR fafaRRf gKi 3RR5 f^4l 41 hi RT PiPlRil 4t4 51R F31^> 

<5 h4’qiR4T RRT -s*i^b hR^k! % t>is^ % Ri4 wR*in R5t -OTT^ "4" 3 i(4rir RiTR sfrc 

"3FR TRi)R RT ftfa % f4RRf FRI 3RRFI3F4 RTf RRR fIrT: 

Rt$RF%FR fqPlRH 4t 3TRRfe^4t 3TftjqRRll R^PTRiailf ^ RTR RTl4 
%T %4 FRRtR R^f %RT RtT^RT ’aj) 3TRRT R>4 rt 4 Rit TITFR f) : 

RRtJRF^fRTFR PetPlRR'? 3T(l[y<S^ *4RTF «t)4Rlfl’4'3RR TR^R RtRtRt4' 

^rf^RTR rr4 r4 3t4*ft RFt t tR‘D rRj "34 "3rr tr4r rt RiRt % f'i*i4) % 3 trIr 4rt 
rr4 "4 "^3 f) rkO ^ 1 

96. wr4«+i R)4 rk 1 f^TRR44 WtRR WT.FPf' f, RT"3ft 3R%3?iftR 3 r4%%4^r4t 
"RtRTFR RR y4l‘l RRFT t RFR RT4 R 4 RtRRTSTt Rlt FFRT^TftR R^RT I 


[RR. 4. RTRRTRt/ftf4/21/35413/2001 ] 

TIR 4fRT, 3T1R1F 
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1 2 3 4 5 6 


Pm Pm OThUz qmftqftq43qr, 3rPmTOrftqrqHT 

ti ttlf, ti 


Wfa)qTftRftq qq srjvrq sqqYqqr 

Mtq4wRffrq«n 

qqv 4’ ipi4Pj gr^r 11 

fMVFTTTqisif 4’ 

55%3m?f %qm 

TiHjpq 3T3*m#n 

THqt $351 q>K/ 

qrftV1 3pjqq mRi- 

Tftqqqj/qTOft TrfVq/ 

'jRi qmR ^ Trqftnr 

4)«<**{.H, ftfaqi 

TPreqraffqft Pmert 


H #Tt, PrPr, -amTqq, 

q'WPrfa-^mmq) 

Pm «f4wiTq, #SfT- 

qp qqrfa qr Prf4 4' 

°t)4, qvnrHqrqt^ 

VIKl^TK qp <JHlf*1, 

ynqWI qFftqqt 

af^rmpf qirr if arftr- 

fqmt arm f^rajrr-'wrarT 

qqftqf % imrPr- 

qq Pr?Pf wf/arpm i 

qrqr IVYqfauiMq ^ 


3i«twvm 4* to q»f 


■^■qrr^q^qqiftr/ 


3|«h|iRq4'^?R 




qTTST qp <3 M iffer/ 


3t4wiwi Pm if 


swte qp ^qrf4, 


qq>4qft qm^srPi- 


qnftqf % q«nr 


qq 4 ?'5fTRq-() 



if 

if HK^l/ 
qqq mf i( Tbiugn. 
Pwil/flUll/qifW 
3HI?H 3pjqqR 

4 MTfl«b)tK 
^1^(11 % Tim/g'jf)Pi i ul 
if T-ii<i<t) qp «h.Rt I 
60% 3toI % Tim i 

xRt*jRi tI 
Tmf^TmFpff^t 
my-Wai 

, 3T^ , m % 
ii, 14 i7q*f, 

MV si'Vqq, Pm, 
zriwm, #aT-q>4, 
MYIITHqTqf^%7J 
<3*441*0 qr=ftq4IPl5Tft 
3?m fVWYllol q5T 
PrYtq ?fii/'3T^ , »m i 




E^mn—~qr^3(ii)] _ Mror^)TTF»m. sraraiCT _33 

1 2 3 4 5 6 

27/30/35 ^ 1W 3 ^ ^ 7fN TPvW— 

t^ 7 ! m<JihRi ^t w^r; ^ srrcrft^ u*tt tj^ft 

3T^m ^nft'ST, ^ &jft^7Wn3T& Wl 

7T«1T Tf % STi'ffft^i 3THrf£mf 

w faPif^iy ijWh ^ h^MRi i 

WlteTTHWI^' 
arftPTT^: f^rO-M 
■^TSTf % <fo, 

Wl*t> nwQT'^l IT^TT 
3RFt-ftfwW 
3T*raiH‘Sffawr 
%^i'R‘ 7 na#r- 
®t>lO <?' I H 'jf w 1 ^ 

^3f -^RTXT 2/5/8 

^^rq^srtiTT 
' 3! TT T^ITT JH'-M 
3WR3TgV3l 



30 ' e f T f TW1 

— 

— 

(fll — 





tft 3mrft=f> rr*n 


KRWIttP-fl f^T- 



wi 


Rrcnrn^f&rfa 
'’I 7 ! ^f HKI 5 *) ^ 
^mftjafa'RFqrrT- 
miki 

fk^-ilni 

(Rntn^i Hi^*(sti*i 
'-'ilflH W "RTO 
3T^fR qidl l^t) 
^TChsft 'HFTT'RT 

TJ rS l '^11'(i ) — 

100 7K 
■srRr Rto ct«tt 

ZI^FT 3 40 WZ 
yRi fnii'^fl' ^icih 
7 lfiT%31T'4l 

«HlRlHl l fl R , ldiT'4' 
^ If'H nil 
^ I %*RT7T*JT 

3?R3nq^fT^r^ 

wrwf ^k-jiT 3T«if^ 
M r 1,<ft. TTm 

3lfPf^ 99 3 wf ^T 
3T3*revtor^T%^l 


2781 GI/2001—5 
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itan 

30^IWI — 

— 

-^flH iffa 




iff TtMT trap 


55%3TOf%W 

TJTfV'T^' flinty 

T^rfai 


«l 


-V.- _.. . 

Wai * V*! 

"if tuftwMfl: 




-■? _ _ „Af _fv_ 

TfWT H ^TCTH Tin 



■jwiiiim tM viff 

30 <l«t» 1 — 

— 

^4AH iffa WFM— 

WTO 



^ 3imft«p iren tjtp 


*fwf, 

r-» . _ V _ . n 

tqjjiH h ^rr 

55% 

aro) % Wl 


wi 


^«l«hlW-4 W5I*TO 

% 'W iff arffcltfPW. 

Wniwi^t 

i 



wrcrarcrf- 

30 ''Pf W1 — 

— 

^RPT iffa W*T— 

m- 



3TT(tit*P TT«TT T^ap 


^rfaf fotff 


1®I 


%HJT WT 3 HIM, 
iRPiff"R ■itom 

7TMT icil'^’i y-”iiC'i«n 




ohiRihiki tTWiaif ff 
wrroi-w- 
%"<Ml ^"1 

falfawiT^' 

<f)l 1 

H u !Rrft, 

y^iw4^''gPi?ijHT 

^nfltfi 



^^YI°UW Miff 

30^?r^i — 


rfhr wm— 


srmf W^ITI 


iff arfirfr^j itmt tj*p 
■* nw i 


3^1 





[HFTII—-BPg3(ii)] 


M333T ^33TJ1H3 : 33UiqU!<l 
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1 


3 


4 


6 


ui)$4i - — — - ■q*fa?r - 

■en^R - ■qPtar - - ^rt^i — — - - 

%w- - ■qPtan - - ■q^mi — — - 'wPrt - 

m- 

wro 

ww 

1 . : 

(*33) 333*HTTO3%1^S3’#%ff%l^lR13pOT%t^WT' 3 3''1l%t'5?3Tp’, 3lf'll4l 3^(13 PPt*33^35P 1 T^ w rRl %PlPPP t^ 

%t '^HH TO P^T %t T3OT '53lPmP 5333 W RT3T P mpRi TW fPPTO PfiRT ^ 33%>ll1 

(3j) prPiftis' ■grrft 3315 Pfai^ ai^tjRui t*rP% 1PP Pi' J ii4*ft ttkI^st fPjn^ P* "^^fSFfn wflia prfti 

(t) 'srqp 3315 ppn %t wr snPmP 5333 stPtoir 3tfa *iPT t^P P Pt PtPsrt P aifPPtfPrcr PfiP wPP 

fW«333 PfI*3T ^J13 33% I TT, ^ Wt yiPlwfl ^ TFT Pf fafttfl 33TH PPlT ^3lP 33*23^3% H^Iri 1TOT3 7W»I PlP %l 
P^imt ■=# $ afa 3T«rf^raf %t ^ fra#pp ijp tjPw 33#?np 7t«n 335 MR pp %t Pr^rc ■srP % PPq % 1 


2. arnw 0 !; 

() 3353^(1 , !nilri t Jl, 3T53jfPT3^n^ufir*if, 3 t^t [h@>^ q*iT, 'jjp^ <^R(Pl fi*TT onfall «iT%1 ^tvY t t yq*iT% sr'^iPPrtP 5 
®b<|4 -atT% % (W 33pftj?t ■3RTT8J a T, 3335 PI *31 ^>T fi!3PTpPfi3 1, 3"ifT^TT SM tPtl^lP PrSfRl’TOiR 51 <.1 33*3*3 - <HIH'M R3 

■^rip ^nppf/Rpfcvt'fi fPsPff ^wrfp % PratiP* % 3353313 w 1 

(353) M?fF % % ftlP ’ifon ^41 rIPRi P, J||Ri 'ift 3i5*i[Pn 3H'J1 iR| % *3(jTPn % ®tPl<fciP %t Ht 

% 334 p' 45 iPH Rt>4i "333 *3%'ii 4fp '44'1 3iRiRl ^JT ycR - ** 3353jfPlT 4 iiR| ‘qi 33'^11'fllRl •NsT % I 

3 . ftftrcr'fr ^i Pram: 

(*tO ^35ra(3ST)Pf *P4I hPl(^>y %7%3FI -qiS vnff % -3333^ ^ ^ Pram 5KI' ^ #T 3HPft 3P^pT 

UHraUM'tf P" 3jpl31 Pm ^RI, ip?T % 3 tP^ ^ 33p^ ^T 33^TT% ^ ^ ^Pe ^ I 

(3j) - 43 $ P«pM ftmir ft wifan PiPt 3?n^% % 3pr<3 Pf, 3 P 5 PrmR wPm ^ Tf&*; ftf^r P3 3t% Pm 

^ nmPfPSi '»f>T% % srjftq % ■331®? 3jPra i ■qp;, PmR «w^lci4 etct ■=iP3p3pp i e arvqsfl ■^34 

3RpW5JF3!fP RPw4I <I4i j ik ^imIctmV^R tftPJ^P^Pl%'3 t W33f % ^43 3a-5 

(^3) ^T 3T53TR Pram '^ifl' JM, I 

4. Pf SfltPw Pl^PRt ''R PfpFRW 7^41 4t<<3fll 3?P ^sjTil’ fit 33WIM4 : 

(^p) amPf, uPtPtjPw ukt ^ ^ 5 )^ 5 RT PiyPwPf % 'hi*# % ftm3, PF Pi^Pw 3nPTOiPt ^ 

Ppmr "spr 33Rim ■*fRp % PtP Pt%3t Mi'i'pi % 3353313 PfPpwPr ' t 3p^r j t wra ^rPPtm ijPn 1 

(3J) ^W3^ % 5«P^, TlPrPr^pRF 5RI ^ "45^^ 5RI Pr^l^Pf % Pi Pr^RI, PfflfTl "STfiF^ % 3353313 : wnPra PrP 

■an^Pt 3 ?r "3^3 ww ^R^aiiT '“fp % ^trn t jtt f^Rn stfPtt i 


nwy— 

l^VfllfrfrTT affTMlyPlilrll ^twffRUK 

Pf,-^a^sroPtw^n/’^^PpPf PtotjjNi, 33w^«f 

33«TT mp33#33R sfrijlW 3p3 4p431l Pt VRFfPl 3fPf'JpT 3^3 PlPm ^ 33^^331 <dW jj)4 P : 

' l IT % '3pt*3 Pf PP VlRa ^33 ft^lPl P P y«iPTO ^ ^>3 c t>i4mic 1'1 33*33 4lW r i *tv^ 4 il/l 

% ^PPf^^d1m<ft^Pf3PP^Prw3^T^PPPPm' , 3Tf^)Pt'5 ;! 3f^3Pn3mPtPP'5pi «kih^tjiP 

PPPm ^ 'Jll’T^lil PfPt ^iPm "!p Pt '333% 33pr P«3 vq P ^fi^R ^ ^ 3T3jf%3T ’TUff *f^3T/wft ^IT 3T3jf%33 f%P ^ % %P 
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nfT ^ ^5t ^ v*TT®TT 4)^ % °nn.«<K' i n whPki ^"[■4 ^ 

^ PrfajT 1 ! "31 W l^SRT ‘fc&’IIM'M I 

(^mre) 

W :- 

ni(l<a ;- 

1 J 0 f ^FT- 

W$ftl- 


THFR-TJ 

^f, flijtTOWt, VK^3Tfft>jfo -jfr{ T^SRT- 

-(Pn^T) 4f-('WFT) Tfit 3^ 3rfa**ra % WFT % ^ "% Tflfi'm ^T?TT/^ET7ft \ I 

■*TT 

dtrfrw ^CT 11 % '3FFWH-(fatfT) 4f-(WR) t 

-(WR) ^Rt 41^1 ^BH u il ^ 3(f^ro % ^efTR % "4" TRT ^ I 


Tjof-^tr - 

PTjPw ^ 3Pj>fa - 

PfjPm nifl«i - 

iP^fTW '“■**” ■**■ 

w - 

TTRhsr - 

TFFT-TT 

«ti*l^l-fl Tfai PlP^H £l<l Nl^fl tipliull 

3 g^^'ii fcjWuri -2ft MK<fi 4 csrfip£ftr sfa faPtw («t>4^R)^tar) ftPm, 2001 TyimT*PW%% 

f afrc^f H<1^5RI'3«W W-WSK! WT ST*Hfl St<n/TSl«ftl£, ^tW-TO’R X'jTt (44 ^f I 

T J°f ’RTF - 

PiypKi m<j>Ri - 

PiyPta ■'fit ciiOo - 

■yr^TTOT --- 

3ireft - 

WPT - 

nrfhj --- 




























[MFTH—'3Fg3(ii)] 


HUTT TT8IM^I : 
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SECURITIES AND EXCHANGE BOARD OE INDIA 
NOTIFICATION 
Mumbai, the 6th September, 2001 

Securities and Exchange Board of India (Employees Service) Regulations, 2001 

S.0.857(E).— in exercise of the powers conferred by Section 30 of the Securities and 
Exchange Board of India Act, 1992, the Board hereby makes the following regulations defining the 
terms and conditions of service of its employees. 

CHAPTER-I 


PRELIMINARY 

Short Title and 1(1) These regulations may be called the Securities and Exchange Board of 

Commence- India (Employees Service) Regulations, 2001. 

ment 

(2) They shall come into force on the date of their publication ih the Official 
Gazette. 


Applicability 2(1) These regulations shall apply to every whole-time employee appointed 

by the Board under sub-section (1) of Section 9 of the Act and to every 
whole-time employee transferred to the Board under clause (d) of sub¬ 
section (1) of Section 10 of the Act. 

Provided that they shall not apply, except as otherwise provided in these 
regulations or to such extent as may be specifically or generally decided 
by the Board, to persons employed temporarily or on contracts. 

(2) On and from the date of commencement of these regulations - 

* 

(a) the terms and conditions of the service of the existing whole-time 
employees of the Board shall stand modified in accordance with the 
provisions of these regulations. 

(b) the Securities and Exchange Board of India Service Regulations, 
1988 stand repealed. Notwithstanding such repeal, anything done or 
any action taken under the said Regulations, shall be deemed to 
have been done or taken under the corresponding provisions of 
these regulations, 

Definitions 3(1) In these regulations, unless there is anything repugnant in the subject or 

context - 

(a) “Act” means the Securities and Exchange Board of India Act, 1992 
(15 of 1992). 




38 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[PartII—Sec. 3(ii)1 


(b) "Board” means the Securities and Exchange Board of India 
constituted under Section 3 of the Act. 

(c) “Chairman” means the Chairman of the Board and, in relation to 
the powers exercisable by him, includes whole- time member of 
the Board or a Committee of Executive Directors or Executive 
Director or any other officer to whom the powers under these 
regulations may be delegated by the Chairman. 

(d) “compensatory allowance” means an allowance granted to meet 
expenditure necessitated by the special circumstances in which the 
duty is performed. 

(e) "Competent Authority" means, 

(i) The Chairman in the case of officers, which expression shall 
also include whole- time member of the Board or Executive 
Director, in. regard to any matter or power to be dealt with or 
exercisable by the Chairman under these Regulations, but 
which are delegated to him, 

(ii) In the case of all other employees, concerned Executive 
Director, which expression shall also include, any officer lower 
in rank, in regard to any matter or power to be dealt with or 
exercised by the Executive Director under these Regulations, 
but which are delegated to him. 

(f) “Dependent” means a person who is wholly dependent upon the 
employee and whose monthly income doesn't exceed the limits as 
may be specified by the Chairman, from time to time. 

(g) “duty" includes — 

(i) Service as a probationer; 

(ii) Period during which an employee is on joining time or training 
authorised by the Board; 

(iii) Period spent on causal leave duly authorised by the competent 
authority. 

(h) “family" means 

(i) In the case of male employee, his wife, whether residing 
with him or not, but does not include a legally separated 
wife and in case of a woman employee her husband, 
whether residing with her or not, but does not include a 
legally separated husband. 

(ii) Children or step children of the employee whether residing 
with him or not and dependent wholly on such employee 
but does not include children or step children of whose 
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custody the employee has been deprived of by or under 
any law; and 

(iii) Any other person related to, by blood or marriage to the 
employee or to his spouse and wholly dependent upon 
such employee. 

(i) "leave pay” means the monthly pay which the employee would 
have drawn while on duty but for proceeding on leave. 

(j) “Pay” means the amount drawn by an employee as- 

(i) Pay which had been sanctioned for a post held by him 
substantively or in an officiating capacity, or to which he is 
entitled by reason of his position in a cadre; 

(ii) Special pay and personal pay; 

(iii) Any other amount which may be specially classified as pay 
by the Board; 

(k) “Personal pay" means an additional pay granted to an employee - 

(i) To save him for a loss of substantive pay in respect of a 
permanent post due to a revision of pay or to any 
reduction of such substantive pay otherwise than as a 
disciplinary measure; or 

(ii) in exceptional circumstances, on other personal 
considerations; 

(l) "special allowance” means an addition, in the nature of an 
allowance, to the pay attached to a post or of an employee, 
granted at the discretion of the Board or its duly appointed 
authority in consideration of the specially arduous nature of the 
duties attached to the post or required to be performed by the 
employee; 

(m) "special pay” means an addition to the pay of a post of an 
employee granted at the discretion of the Board or its duly 
appointed authority in consideration of a specific addition to the 
work or responsibility; 

(n) “substantive pay” means the pay to which an employee is entitled 
on account of a post to which he has been appointed substantively 
or by reason of his substantive position in a cadre; 
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Save as otherwise provided, - 

(o) “year” means a continuous period of twelve months commencing 
from 1 3t day of April of a year and ending with 31 st day of March of 
the next year. 

(p) “service" includes the period during which an employee is on duty 
as well as on leave duly authorised by a competent authority, but 
does not include any period during which an employee is absent 
from duty without permission or overstays his leave, unless 
specifically permitted by the competent authority. 

(2) All words and expressions used herein and not defined in these 

Regulations but defined in Securities and Exchange Board of India 
Act, 1992 (15 of 1992), the regulations made thereunder and 
Securities Contracts (Regulation) Act, 1956 (42 of 1956) shall have 
the meanings respectively assigned to them in those Acts unless 
otherwise provided in these Regulations. 


( 3 ) 


Chairman's 4 

power to 

delegate 

Power to 5(1) 

implement 


(2) 


For the purposes of these regulations, the terms ‘he 1 , 'him', 'his' 
and 'himself shall also refer to 'she', 'her' and 'herself wherever 
the context warrants and- singular will also include plural. 

The Chairman may delegate to the whole- time member of the 
Board or Executive Director or Committee of Executive Directors or 

any Officer subject to such conditions as he may think fit to 
impose, all or any of the powers conferred upon him by these 
Regulations. 

The power to implement these regulations vests in the Chairman 
who is also empowered to issue such administrative instructions as 
may be necessary to give effect to and carry out the purposes of 
these regulations or otherwise to secure effective control of the 
employees and the decision of the Chairman shall be final and 
binding on the employees. 

The powers exercisable by an authority under these regulations 
shall also be exercisable by any authority superior to the authority 
first mentioned. 
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CHAPTER-II 

APPOINTMENTS, PROBATION AND TERMINATION OF SERVICE 


6 (1) The whole-time employees of the Board shall be classified as follows: 

(a) Officers (Grades A, B, C, D, E, F and Executive Director); 

(b) Secretarial Staff, Accounts Assistants and Library Assistants 
(Grades A, B, C); 

(c) Receptionist-cum-Telephone operator; 

(d) Messenger, Cook, Driver, Messenger-cum-Driver, Messenger-cum- 
General Assistant. 

(2) The Board shall specify from time to time the pay of each post or group 
of posts and the Chairman shall specify the number of posts in each 
group provided that nothing in this Regulation shall be construed as 
authorising the Chairman without the previous approval of the Board, to 
create a post in Grade ‘D’ or in a higher grade or post. 


(3) All appointments in any grade or post shall be made by the competent 
authority at its discretion and no person shall have a right to be 
appointed to any particular post or grade. 

Recruitment (4)(a) Recruitment shall be made at the entry level in Grade A or in Grade B or 

such grade as may be specified by the competent authority or in special 
circumstances where no suitable candidate is available in the Board’s 
service, or the exigencies of work require, at a higher grade by issuing 
newspaper advertisement. 

Provided that the Competent Authority may recruit trainee officers and 
such trainee officers may be considered for regular appointment on 
successful completion of the training period and subject to passing a 
departmental test and interview. 

(b) Mode of recruitment, Educational and other qualifications, age limit, 
experience and other incidental matters related to the recruitment and 
promotion in the Board's service shall be as specified in the Schedule. 

(c) A competitive examination, including a written test and/or group 
discussion and interview, shall be conducted by the Competent Authority 
or by an outside agency engaged by the Board for the purpose of 
recruitment 


Classification 

and 

appointment of 

whole-time 

employees 
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Temporary/ 

Contract 

employees 


Appointments 
to be made on 
minimum pay 


Provided that Competent Authority may relax any or all of these 
requirements, for reasons to be recorded in writing. 


(d) Competent authority shall constitute a selection committee, comprising 
such number of persons and outside expert as he may determine for 
interviewing the candidates. 

Provided that in the case of appointment to the post of Executive 
Director, the Selection Committee shall consist of Chairman and two 
other members of the Board, constituted by the Chairman and such 
appointment to the post of Executive Director shall be approved by the 
Board before an offer of appointment is issued to the selected candidate. 

7(1) (a) Notwithstanding anything contained in these Regulations, the competent 
authority may appoint persons on a temporary basis due to exigencies of 
work, on suitable terms and conditions, subject to such general or 
special directions, if any issued by the Board from time to time. 

(b) The terms and conditions of service of the temporary employees shall be 
specified by the competent authority but in no case shall the terms and 
conditions so specified be more favorable than those laid down in these 
regulations for an appointment carrying equivalent status or 
responsibility. 

(2) Notwithstanding anything contained in these regulations, Competent 
authority may appoint persons on contract basis due to exigencies of 
work on suitable terms and conditions. 

(3) Competent authority may, due to exigencies of work and/or non¬ 
availability of suitable candidates within the Board’s service, take on 
deputation such employees in Grade D and above from Govt, or any 
other Organisations for a specified period and their terms and conditions 
of deputation, shall be specified by the competent authority in 
consultation with the lending organisation. 

(4) In the case of appointment to the post of Executive Director by 
deputation or on contract, the appointment shall be approved by the 
Board before an offer of appointment is issued to the person to be 
appointed on deputation or on contract. 

8 All initial appointments shall be made on the minimum pay of the grade 
to which the appointment is made, provided the Chairman may keeping 
in view the higher academic qualifications, special experience of value to 
the Board and salary in the previous job, grant additional increments, not 
exceeding four in the scale of pay fixed for the grade in which the 
appointment is made. 
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Re¬ 
employment in 
Board 


Probation 


Commence¬ 
ment of 
service 


Determination 
of service by 


9(1) No person who has ceased to be in the service of the Board except by 
way of removal or dismissal or compulsory retirement may be re- 
employed without the specific sanction of, and on such terms and 
conditions as may be specified by the Board. 

(2) Except as otherwise provided by the Board at the time of his re¬ 
employment, these Regulations shall apply to a person who is re¬ 
employed in the Board, as if he had entered the service for the first time 
on the date of his re-employment. 

10(1) An employee directly appointed in any of the specified scales of pay or 
promoted to one grade / scale to another shall be on probation for a 
period of one year. 

(2) Chairman may, if he considers it necessary extend the period of 
probation upto a period of one year for unsatisfactory performance or 
reduce or dispense with period of probation for reasons to be recorded in 
writing. 

(3) Save as otherwise provided in this regulation, an employee shall be 
deemed to have been confirmed in the post to which he has been 
appointed or, as the case may be, promoted on successful completion of 
the period of probation. 

(4) During the first month of his probation, an employee may be discharged 
without assigning any reasons at one day’s notice and thereafter at one 
month's notice or by payment of substantive pay for one day or one 
month as the case may be in lieu thereof. 

(5) Without prejudice to the provisions of Regulation 17, an employee 
selected from the Board's employees and on probation shall be liable to 
be reverted to his previous grade without notice or pay in lieu thereof if, 
in the opinion of the competent authority, he fails to show satisfactory 
performance during the penod of his probation. 

11 Except as otherwise provided by or under these Regulations, "service” of 
an employee shall be deemed to commence from the working day on 
which an employee reports for duty in an appointment covered by these 
Regulations at the place and time intimated to him by the appointing 
authority, 

Provided that if he reports after noon, his service shall commence from 
the next following working day. 

12(1) An employee shall not leave or discontinue his service in the Board 
without first giving notice to the Competent Authority, in writing of his 
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notice 


intention to leave or discontinue the service 

(2) The period of notice required shall be, - 

(a) In the case of employees holding the post on regular basis, three 
months; 

(b) In the case of employees holding the post on probation, one month, 

Provided that Chairman may waive the period of notice required under 
this sub-regulation for the reasons to be recorded in writing 

Provided further that the employee shall not be entitled to set off any 
leave earned and not availed of by him against the period of such notice. 

( 3 ) In the case of breach by an employee of the provisions of the sub¬ 
regulation (2), he shall be liable to pay to the Board as compensation a 
sum equal to his substantive pay for the period of notice required of him. 
Provided that the payment of such compensation may be waived by the 
Chairman, at his discretion 

(4) Notwithstanding anything contained in sub-regulation (1), the resignation 
of an employee shall not be effective unless it is accepted by the 
competent authority. The competent authority may refuse to accept a 
resignation; 

(a) If disciplinary proceedings have been instituted against or are 
proposed to be instituted against the employee, 

(b) If the employee is under an obligation to serve the Board for a 
specified period which has not yet expired; 

(c) The empl oyee owes the Board any sums of money; or 

(d) For any other sufficient ground to be recorded in writing 

Explanation 1 : Disciplinary proceedings shall be deemed to be 
instituted against an employee for the purposes of this sub¬ 
regulation if he has been placed under suspension under these 
Regulations or any notice has been issued to him asking him to 
show cause why disciplinary proceedings should not be instituted 
against him or any charge-sheet has been issued to him under 
these Regulations and will be deemed to be pending till final orders 
are passed by the competent authority. 


Explanation 2 The expression “month” used in this Regulation shall be 
reckoned according to the English calendar and shall commence from 
the day following that on which notice is given by the employee or the 
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Superan¬ 
nuation and 
Retirement 


Board as the case may be. 

Explanation 3. A notice given by an employee under sub-regulation (1) 
above shall be deemed to be proper only if he remains on duty during 
the period of the notice. 

13(1) An employee shall retire at 60 years of age. 

Provided that the Board may retire any employee on, or at any time after 
the completion of 55 years of age or 30 years of total service, whichever 
is earlier, by giving him three months notice in writing. 

(2) An employee, who attains the age of supperannuation on any day other 
than the first day of any calendar month, shall retire on the last day of 
the month in which he completed his age of retirement. 

(3) An employee may also, if he so desires, and subject to terms of 
appointment to the contrary, if any, retire from service on completion of 
50 years of age or 20 years of service in the Board, by giving three 
months notice to the Board in writing. 

(4) When an employee retires from service either under the provisions of the 
proviso to sub-regulation (1) or sub-regulation (3), the Board may 
consider grant of compensation on such scale and terms as may be 
determined by it from time to time. The Board while determining the 
terms shall take into account all relevant factors including the balance of 
service left to a retiring employee. 

(5) Notwithstanding anything contained in these Regulations, where an 
employee has ordinary leave earned but not availed of as on the date of 
retirement, he may, at his option, 


(a) be permitted to avail of leave subject to a maximum of ten months 
in respect of leave earned under these Regulations and in that 
case the employee will be deemed to have retired from service on 
the expiry of the leave; 

or 

(b) be paid a lumpsum amount which would be equivalent to pay as 
defined in Regulation 3 (1) (j ) of these Regulations as on the 
date of his retirement, for the unavailed ordinary leave earned 
subject to maximum of ten months plus all allowances normally 
admissible to the employee concerned during ordinary leave, after 
which he shall retire. 
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Execution of 
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Record of 
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Semonty 


Promotion 


Explanation - 

“Date of Retirement” means the date on which the employee attains the 
age of superannuation in accordance with the provisions of the 
Regulation or the date on which he is retired by the Board under sub- 
regulation (1) of the Regulation or the date on which the employee 
voluntarily retires in terms of sub-regulation (3) of the Regulation as the 
case may be 

(6) Notwithstanding anything contained in these Regulations, the Board will 
have the right to obtain undertakings / bonds from an employee for 
payment of liquidated damages relating to deputation of training or his 
failure to complete the required number of years of service in a 
particular post, as may be determined by the Board from time to time 


CHAPTER - III 

RECORD OF SERVICE. SENIORITY. PROMOTION AND REVERSION 


14 A record of sen/ice shall be maintained by the Board in respect of each 
employee at such place or places and shall be kept in such form and 
shall contain such information as may be specified from time to time by 
the Chairman 

15(1) An employee confirmed in the services of the Board shall ordinarily rank 
for seniority in his grade according to his date of confirmation in the 
grade and an employee on probation shall ordinarily rank for seniority 
among the employees selected along with him in the same batch 
according to the ranking assigned to him at the time of selection. 

(2) The Board shall, each year, prepare a list of the employees in its service 
showing their names in the order of their seniority containing such other 
particulars as the Chairman may determine and a copy of such list shall 
be made available to each employee 

16(1) All promotions shall be made at the discretion of the Board and 
notwithstanding his seniority in a grade no employee shall have a nght to 
be promoted to any particular post or grade. 

Provided that an employee, who has put in a minimum of 3 years of 
service in any post or grade, when promotion opportunities arise, shall 
be eligible for consideration of promotion to a higher post 
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Reversion 


Pay and 
allowances 

C/her benefits 


Provided further that an employee in any grade in the cadre of secretarial 
staff, accounts assistants and library assistants who possess requisite 
qualifications may be considered for switch over to the Officer cadre 
against such vacancies, which shall be 10% of total vacancies arising in 
a calendar year, as may be notified by the Competent Authority, subject 
to such employees qualifying in a departmental test conducted by the 
Cqmpetent Authority or by an outside agency engaged by the Board and 
interview to be conducted by the Competent Authority for this purpose. 

(2) All promotions shall be against vacancies in sanctioned posts declared 
by the competent authority and shall be based on - 

(a) Seniority, merit and suitability in the cases of Officers and Secretarial 
Staff, Accounts Assistants and Library Assistants; 

(b) Seniority and merit in the cases of Receptionist-cum-Telephone 
Operator and Messenger, Cook, Driver, Messenger-cum-Driver, 
Messenger-cum-General Assistant, 

Provided that in assessing tne suitability of the employee for promotion, 
the performance of the employee in the post or grade, from where he is 
being considered for promotion, shall be considered. 

(3) For the purpose of promotions, Chairman shall constitute a Departmental 
Piomotion Committee comprising such number of persons including 
external expert which may conduct interviews, if so decided, for selection 

• of employees for considering promotion to the next grade or post. 

Provided that in the case of promotions to the post of Executive Director, 
the Committee shall consist of Chairman and two other members of the 
Board. 

17 An employee promoted from one grade to another shall be liable to be 
reverted without notice at any time within one year of such promotion. 


CHAPTER-IV 

PAY. ALLOWANCES AND OTHER BENEFFITS 

18(1) The Board, shall at its discretion, determine from time to time the pay 
and allowances applicable to different categories of employees. 

(2) The Board, may at its discretion, from time to time frame such schemes 
and allow such other benefits for the welfare of the employees at such 
terms and conditions as it may determine. 
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19 Subject to the provisions of these Regulations, pay and allowances shall 
accrue from the commencement of the service of an employee, and shall 
become payable on the afternoon of the last working day of each month 
in respect of the service performed during the said month. 

Provided that an employee proceeding on ordinary leave other than 
extraordinary leave for a period not less than one month may be paid in 
advance one month's pay and allowances if he applies therefor. 

20 Pay and allowances shall not be payable for a part of a month to an 
employee who leaves or discontinues his service without due notice 
during a month, unless such hotice has been waived by the competent 
authority. 

21 Pay and allowances shall cease to accrue from the date as an employee 
ceases to be in service, 

In the case of an employee dismissed, removed or compulsorily retired 
from the Board's service, the pay and allowances shall cease from the 
date of his dismissal, removal or compulsory retirement. In the case of 
an employee who dies while in service, they shall cease from the day 
following that on which the death occurs. 

22 Allowances shall only be payable to employees who are actually at that 
time fulfilling the conditions subject to which they are admissible. 

23 Notwithstanding the fact that the whole-time of an employee is at the 
disposal of the Board, the Board may grant compensatory allowance, not 
counting as pay, to an employee who is required to work on holidays or 
to put in extra hours on week days in connection with the Board’s work. 

The rate at, and the circumstances in which such allowance may be 
drawn shall be determined by the Chairman. 

24(1) In an incremental scale, the increment shall accrue on an annual basis 
or each stage of that scale, whether such service be probationary, 
officiating or substantive. 

Provided that the benefit of increment shall be admissible from the first of 
the month in which it accrues, irrespective of the actual date of its 
accrual. 

(2) Officiating service in a higher grade will count for increments in an 
employee's substantive grade as well as in the higher grade in which he 
is officiating and if there is an intermediate grade between the two in 
which he would have officiated had he not been appointed to officiate in 
the higher grade, also in the intermediate grade, but the period during 
which an employee is on leave without pay will not count for increment 
unless so authorised by the competent authority for reasons to be 
recorded in writing. 
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(3) Sanction to draw increments will be given by the Competent authority. 

(4) No increment may be withheld except as a disciplinary measure under 
Regulation 79 and each order withholding an increment shall state the 
period for which it is withheld and whether the postponement shall have 
the effect of postponing future increments: 

Provided that if in an incremental scale there is an efficiency bar, an 
employee shall not draw increments above that bar until he has been 
certified fit to do so by the Competent Authority. On each occasion on 
which an employee is allowed to pass an efficiency bar which has 
previously been enforced against him, he shall be placed in the 
incremental scale at such stage as the authority competent to remove 
the bar may fix provided that such stage shall not be higher than that at 
which he would draw his pay if the bar had not been enforced against 
him and further that no increments granted on the removal of a bar shall 
have a retrospective effect. 

(5) The Chairman may, grant stagnation increments to an employee who 
has reached the last stage in the concerned scale. 

25(1) The pay of an employee promoted from one grade to another shall be 
initially fixed at the minimum in the scale of higher grade, the difference 
between the pay so fixed and the substantive pay of the employee in the 
old scale, if the later be more, be treated as personal pay; 


(2) On confirmation in the higher grade, the pay of an employee shall be 
fixed at the stage in the higher grade which is next above his substantive 
pay in the old scale as on the date of confirmation, if such pay be higher 
than the pay drawn by him at the time of confirmation. 

26(1) Every employee shall on his appointment declare his domicile in writing 
to the Board and if such domicile is not his place of birth he must 
establish the same to the satisfaction of the Competent Authority. 

(2) No employee who has once indicated his domicile, shall be allowed to 
alter the same unless he satisfies the Board that the change is bonafide 
and in no case may an employee be permitted to change his domicile in 
such a manner as to increase the cost to the Board of any such 
concession. 


2781 GI/2001 
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( 2 ) 


CHAPTER-V 
LEAVE AND JOINING TIME 

Subject to the provisions of these Regulations, the following kinds of 
leave may be granted to an employee: 


(a) Casual leave and Special Casual leave 

(b) Ordinary leave 

(c) Sick leave and Special leave 

(d) Maternity leave 

(e) Extraordinary leave 

(f) Accident leave 

(g) Other special leave as may be specified by the Board 


Pay during leave shall be drawn at full or half rate of leave pay, 
according to the kind of leave availed of by the employee 
provided that no pay shall be admissible during the 
extraordinary leave. 

The power to grant leave shall vest in the competent authority. All 
applications for leave shall be addressed by the employee to the 
authority empowered to grant leave. 

Leave cannot be claimed as a matter of right. When the exigencies of 
the service so require, discretion to refuse or revoke leave of any 
description is reserved to the authority empowered to grant it, and an 
employee already on leave may be recalled by that authority when it 
considers necessary in the interests of the service of the Board. 

Save as otherwise specifically provided in these Regulations, leave 
earned by an employee lapses on the date on which he ceases to be in 
service. 

Unless he is permitted to do so by the authority which granted his leave, 
an employee on leave may not return to duty more than 14 days before 
the expiry of the period of leave granted to him. 

The first day of an employee’s leave is the working day succeeding that 
upon which he takes over charge. 


The last day of an employee's leave is the working day preceding that 
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upon which he reports his return to duty. 

31 An employee shall, before proceeding on leave, intimate to the 
competent authority his address with telephone number (if any) while on 
leave, and shall keep the said authority informed of any change in the 
address previously furnished. 

32 An employee on leave shall, unless otherwise instructed to the contrary, 
return for duty to the place at which he was last stationed. 


33 A competent authority may require an employee who has availed himself 
leave above three days for reasons of health to produce a medical 
certificate of fitness before he resumes duty even though such leave was 
not actually granted on a medical certificate, 

34 Leave may not be granted to an employee under suspension or against 
whom disciplinary proceedings are pending. 


35(1) An employee shall be eligible for casual leave upto a maximum of 12 
working days in each calendar year provided that no employee may take 
casual leave for less than !4 day or more than 5 days at a time. 

Provided that public holidays may not be combined with such leave in 
such a way as to increase the absence at any one time beyond twelve 
days. Any casual leave.which is extended beyond these limits will be 
treated as Ordinary Leave in respect of the entire period. 

Casual leave cannot be suffixed or prefixed with any other kind of leave 
except with special casual leave. 

(2) No casual leave may be availed of, except with prior sanction of the 
competent authority. 

Provided that if for any genuine reason, it is not possible for an employee 
to obtain such permission in advance, he shall intimate his absence to 
such authority within 24 hours. 


Provided further that such authority may condone the delay, if any, in this 
behalf if he is satisfied that an employee was not in a position to intimate 
his absence for reasons beyond his control. 
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(3) When an employee joins the service of the Board at any time during the 
year, his entitlement to casual leave shall be at the rate of one day per 
month during that calendar year. 

(4) The casual leave, which has not been availed of at the end of the 
calendar year, shall be credited to the extent of 50% of such leave not 
availed of, to the ordinary leave account of the concerned employee. 
Fraction, if any, in such cases shall be ignored. 

Special Casual 36 Notwithstanding anything contained in Regulation 35, the Chairman may 
Leave permit the grant of special casual leave. 

(1) When the absence from duty is necessitated by orders from the 
authorities empowered to issue quarantine orders not to attend 
office in consequence of any infectious disease in the family or 
household of any employee; 

(2) When the absence of an employee is due to his having sustained 
a bodily injury while on duty and the absence is supported by 
certificate from the Medical Officer of the Board or registered 
medical practitioner; 

(3) When the absence is necessitated by reason of an employee who 
is a member of the Auxiliary Force, India, Home Guard, A R P or 
other Civil Defence Organization or any other organisation of a 
similar nature having to attend an annual camp or a training 
course; or 

(4) When there are other exceptional circumstances necessitating the 
grant of special casual leave in excess of the specified limits; 

(5) For undergoing family planning operation, subject to production of 
medical certificate 

(a) Female Employees: 

(i) 14 days for tubectomy / laproscopy 

(ii) 1 day on the day on which the husband undergoes 
vasectomy. 

(iii) 1 day on the day of IUD insertion / reinsertion. 

(b) Male Employees: 

(i) 6 days for vasectomy operation 

(ii) 7 days when the wife undergoes tubectomy / laproscopy. 

Provided that special casual leave sanctioned under this sub¬ 
regulation may be clubbed with any other leave, except casual 
leave, 
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Explanation 1: Except in respect of special casual leave 
sanctioned in terms of sub-regulation (4) of this regulation, the total 
period of casual leave granted under Regulation 35(1) and the 
special casual leave granted under this regulation in any one 
calendar year shall in no case exceed 45 days and if the grant of 
leave under the said Regulations shall result in such total period 
being extended beyond 45 days, any period of absence in excess 
of 45 days shall be treated, subject to the provisions of Regulation 
43(2) as Ordinary, Sick, Special or Extraordinary Leave, as the 
employee concerned may request and as may be admissible to 
him. 

Explanation 2: Except in respect of * special casual leave 
sanctioned in terms of sub-regulation (4) of this regulation, in 
computing casual leave under Regulation 35 (1) and special 
casual leave under this Regulation, intervening public holidays 
shall not be reckoned as day of casual leave or special casual 
leave as the case may be. 

Ordinary leave 37(1) Every employee shall be entitled to ordinary leave at the rate of 30 days 

for every year of service subject to a maximum accumulation of ten 
months (300 days). 

The leave so earned shall be credited to the ordinary leave account of 
the employee half yearly on I s ' April and 1 st October respectively in each 
year at the rate of 15 days for every 6 months of service rendered by 
such employee. 

No employee, shall earn ordinary leave when he is on leave other than 
casual leave for a continuous period of more than 6 months. If an 
employee renders less than 6 months of service in any half year, he shall 
be credited with one day for every 11 days of duty. 

Fractions of a day of earned leave shall be taken as full day if amounting 
to half a day or more, and shall be ignored if amounting to less than half 
a day. 

(2) The period of ordinary leave, which can be taken at one time by an 
employee shall not be less than five days. 

Provided that the employee may take less than 5 days when he does not 
have casual leave to his credit. 

(3) Application for grant of ordinary leave shall be submitted fifteen days in 
advance from the date of availing, to the Competent Authority. 
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(4) An employee on ordinary leave shall draw pay equal to leave pay. 

38(1) An employee may be permitted to encash ordinary leave once in two 
years for a minimum period of 10 days and a maximum period of 30 
days. 

Provided that at the time of such encashment the employee avails of 
ordinary leave for a minimum period of 10 days and also has to his 
credit a balance of leave which shall not be less than the leave so 
encashed. 

Provided further that availing of ordinary leave for a minimum period of 
10 days is not required in the case of resignation by the employee 
subject to the condition that the employee gives required notice, as the 
case may be, under these regulations. 

(2) If an employee dies during the Board's service or who is declared by the 
Medical Officer of the Board to be completely and permanently 
incapacitated for further service, he (legal heirs in case of death of an 
employee) may be granted by the competent authority, cash equivalent 
to unavailed earned leave to his credit on the date of death, invalidation 
from service, as the case may be. 

39(1) Every employee shall be entitled to sick leave, on production of medical 
certificate, at the rate of 20 days for every calendar year of service 
subject to a maximum of 540 days during the full period of his service. 
Additional sick leave may be granted if it is considered necessary and 
advisable in the interest of the Board. 

Provided further that in the case of an employee, the production of a 
medical certificate may not be insisted upon if sick leave to be granted 
does not exceed three days. 

(2) Sick leave shall be on half pay. 

Provided that where an employee, has served the Board for at least a 
period of three years, he may, if he so requests, be permitted to avail, 
during the full period of his service, sick leave on leave pay upto a 
maximum period of nine months and such leave on leave pay shall be 
entered in his sick leave account as twice the amount of leave taken by 
him. 

(3) An employee may be granted sick leave during the first year of his 
service on pro-rata basis at the discretion of the Competent Authority. 

40(1) Maternity leave, which shall be on leave pay, may b$ granted to a female 
employee upto a period of 180 days on full pay at a time and not more 
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than 360 days during the entire period of service. 

(2) Female employees undergoing hysterectomy operation may also claim 
maternity leave for a period not exceeding 20 days (including stay in 
hospital) within the overall ceiling of 360 days. 

(3) Leave not exceeding 45 days may be granted to a female employee 
during the entire service of the female employee in case of miscarriage 
including abortion on production of medical certificate within the overall 
ceiling of 360 days. 

(4) A competent authority may grant leave of any other kind admissible to 
the female employee in combination with, or in continuation of maternity 
leave if the request for its grant is supported by requisite medical 
certificate. 

41(1) Accident leave may be granted to an employee who sustains an injury in 
the course of the performance of his duties, for the period for which leave 
is certified by the Medical Officer of the Board to be necessary for 
recovery from the injury. 

(2) Accident leave would also be admissible to an employee, who is on tour / 
duty in connection with the official work of the Board, subject to the 
period for which leave is necessary for recovery from the injury being 
certified either by the Board’s Medical Officer, or a 
Govemment/Municipal doctor. 

(3) The competent authority may, at the option of the employee, grant any 
other kind of leave as admissible to him for the period so medically 
certified and also in combination with or in continuation of any accident 
leave sanctioned. 

(4) An employee on accident leave shall for the first four months thereof, 
draw a pay equal to his leave pay and half leave pay for the rest of the 
period, 

42(1) Extraordinary leave may be granted to an employee when no other leave 
is due to him and when, having regard to his length of service, sick or 
special leave is not considered justified by the competent authority. 
Except in exceptional circumstances, the duration of extraordinary leave 
shall not exceed 90 days on any one occasion and 360 days during the 
entire period of an employee’s service. 

(2) The competent authority may grant extraordinary leave in combination 
with, or in continuation of leave of any other kind admissible to the 
employee, and may commute retrospectively periods of absence without 
leave into extraordinary leave. 
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(3) No pay and allowances are admissible during the period of extraordinary 
leave and the period spent on such leave shall not count for increments: 

Provided that, in cases where the sanctioning authority is satisfied that 
the leave was taken on account of illness or for any other cause beyond 
the employee's control, it may direct that the period of extraordinary 
leave may count for increments. 

Special leave 43(1) During the full period of his service an employee may be granted special 

leave on private affairs for a period not exceeding 360 days. Special 
leave may not be availed of if ordinary leave is admissible: 

Provided that an employee may be granted special leave if he is 
suffering from a disease requiring prolonged treatment and he has no 
ordinary leave and sick leave to his credit and is also not eligible. 

(2) In case an employee is absent from duty on account of quarantine, the 
Board may, at the request of the employee, treat such absence upto a 
maximum of 90 days as ordinary, sick or special leave if such leave is 
otherwise permissible. Special leave under the sub-regulation may be 
availed of even if ordinary leave is admissible. 

Pay during 44 Special leave shall be on half leave pay, which shall be reduced, except 
special leave with the special sanction of the Chairman, to one quarter of leave pay 

after six months. 

Joining Time 45(1) Joining time may be granted to an employee by the Chairman to enable 

the employee - 

(a) to join a new post to which he is appointed while on duty in his 
old post; or 

(b) to join a new post on return from leave of not more than four 
months’ duration although the duration of leave exceeds four 
months, the employee has not had sufficient notice of his 
appointment to the new post. 

(2) Joining time shall not be granted when no change in the headquarters of 
an employee is involved. 

Pay and (3) The pay and allowances of an employee on joining time shall be 

allowances determined in accordance with the Regulations, 

during joining 
time 

Period for (4) Joining time which may be allowed to an employee shall not exceed 
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seven days, exclusive of the number of days spent on travelling. 


(5) In calculating joining time admissible to an employee, the day on which 
he is relieved from his old post shall be excluded but public holidays 
following the day of his relief shall be included in the joining time. 

(6) Where an employee on transfer from one centre to another does not 
avail of the joining time or his joining time has been curtailed due to 
exigencies of Board’s service, he may be allowed to avail of the Special 
Casual Leave to the extent of unavailed joining time subject to a 
maximum of 7 days, at any time after the date of reporting at new centre 
but before the completion of a period of six months or such other 
extended period as may be agreed to by the Board for submitting 
supplementary travelling allowance bill in respect of his family and 
personal effects provided he has advised the office to this effect before 
proceeding on transfer. Saturdays/Sundays/holidays prefixed to Special 
Casual Leave in lieu of joining time shall be excluded but 
Saturdays/Sundays/holidays intervening such Special Casual Leave 
shall be reckoned as Special Casual Leave. 

(7) Where an employee on transfer from one station to another does not 
avail the entire joining time including special casual leave referred to in 
sub-regulation (6) or the same has been curtailed due to exigencies of 
Board's Service, the unavailed joining time will be added to the Ordinary 
Leave account of the employee. 

An employee who does not join his post within the joining time allowed to 
him shall be deemed to have committed a breach of Regulation 60. 
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47 Unless it be otherwise distinctly provided, the whole time of an employee 
shall be at the disposal of the Board and he shall serve the Board in its 
business in such capacity and at such place as he may from time to time 
be directed. 

48 Every employee shall conform to and abide by these Regulations and 
shall observe, comply with and obey all orders and directions which may 
from time to time be given to him by any person or persons under whose 
jurisdiction, superintendence or control he may for the time being be 
placed. 

49{1) Every employee shall maintain strictest secrecy regarding the Board’s 
affairs and shall not divulge or disclose, directly or indirectly, any 
information of a confidential nature or relating to the working of the Board 
to a member of the public or of the Board’s employees or to his friends or 
relatives, unless compelled to do so by judicial or other authority, or 
unless instructed to do so by a superior officer in the discharge of his 
duties. 

(2) No employee shall make use of any information emanating from the 
Board or otherwise which has come to his knowledge in the discharge of 
his official duties for his personal benefit or for the benefit of his friends 
or relatives. 

(3) No employee shall communicate any unpublished price sensitive 
information to any other person except when required to do so in the 
course of his official duty. 

(4) Every employee, including those who are on contract/temporary basis 
shall, before entering upon his duties, make a declaration of fidelity and 
secrecy in the FORM - A annexed to these Regulations. 

50(1) Every employee shall serve the Board honestly and faithfully and shall 
use his utmost endeavors to promote the interests of the Board and shall 
show utmost courtesy and attention in all transactions and dealings with 
the public, between the officers of Government and the Board. 

(2) Every employee shall at all times 

(a) maintain absolute integrity, good conduct and discipline; 

(b) maintain devotion and diligence to duty; and 

(c) do nothing which is unbecoming of an employee / a public servant. 
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(3) No employee shall in his official dealings with the public or otherwise 
adopt dilatory tactics or willfully cause delays in disposal of the work 
assigned to him. 

(4) No employee, shall, in the performance of his official duties or in the 
exercise of powers conferred on him, act otherwise than in his best 
judgement except when he is acting under the direction of his superior. 

(5) Every employee shall take all possible steps to ensure the integrity and 
devotion to duty of all persons for the time being under his control and 
authority. 

51 No employee shall take active part in politics or in any political 
demonstration, or stand for election as member, of a Municipal Council, 
District Board or any other Local Body or any Legislative Body. 


52 No employee who is not a 'workman' within the meaning of the Industrial 
Disputes Act, 1947 shall - 


(a) Become or continue to be a member or office-bearer of, or 
be otherwise directly or indirectly associated with, any 
trade union of employees of the Board who are ’workmen' 
within the meaning of that Act, or a federation of such 
trade unions; or 

(b) Resort to, or in any way abet, any form of strike or 
participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to 
his conditions of service or the conditions of service of any 
other employee of the Board. 

53(1) No employee may contribute to the press without the prior sanction of 
the Competent Authority or without such sanction make public or publish 
any document, paper or information which may come in his possession 
in his official capacity. 

(2) No employee shall except with the previous sanction of the competent 
authority publish or cause to be published any book or any similar printed 
matter of which he is the author or not or deliver talk or lecture in any 
public meeting or otherwise. 
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Provided that no such sanction is required, if such broadcast or 
contribution or publication is of a purely literary, artistic, scientific, 
professional, cultural, educational, religious or social character. 

54 No employee shall accept, solicit, or seek any outside employment or 
office, whether stipendiary or honorary, without the previous sanction of 
the Chairman. 

55(1) No employee of the Board who has retired from service shall, within a 
period of two years from the date when he finally ceases to be in the 
Board's service, accept or undertake a commercial employment except 
with the previous approval in writing of the competent authority. 

Provided that an employee who was permitted by the Competent 
authority to take up commercial employment during his leave preparatory 
to retirement or during refused leave shall not be required to obtain 
subsequent permission for his continuance in such employment after 
retirement. 

(2) For the purpose of this Regulation, "commercial employment" means: 

(a) Employment in any capacity including that of an agent under 
a Company, Cooperative Society, firm or individual engaged 
in trade, or commercial, industrial or professional business 
and also includes a directorship of such a company and 
partnership of such firm but does not include employment 
under a body corporate wholly or substantially held or 
controlled by the Board. 

(b) Setting up a practice, either independently or as partner of a 
firm, as adviser or consultant in matters in respect of which 
the retired officer - 

(i) has no professional qualifications and the matters in 
respect of which the practice is to be set up or is 
carried on are rentable to his official knowledge or 
experience, or 

(ii) the matters in respect of which such practice is to be 
set up are such as are likely to give his clients an unfair 
advantage by reason of his previous official position, or 

(c) Undertaking work involving liaison or contact with the offices 
or officers of the Board. 


Explanation : For the purpose of this clause, “employment 
under a cooperative society” includes the holding of any 
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office, whether elective or otherwise such as that of 
President, Chairman, Manager, Secretary, Treasurer and 
the like, by whatever name called in such society. 

(3) Notwithstanding anything contained in sub-regulation (1), no employee of 
the Board, including employees on contract shall within a period of two 
years from the date that he finally ceases to be in the Board’s service, 
accept or undertake an employment or be in any manner associated with 
an intermediary registered with the Board, except with the prior written 
approval of the Competent Authority. 

Provided, however, before refusing approval the competent authority 
shall give a hearing to the concerned employee. A copy of the decision 
taken shall be communicated by the Competent Authority to the 
concerned employee. 

The competent authority while granting such approval shall satisfy itself 
regarding the appropriateness of granting the approval, having regard to 
dealing which the employee may have had with the said intermediary 
while in the services of the Board; and may impose such conditions as 
may be necessary having regard to the circumstances of the case 
including; 

(a) Prohibiting the employee from representing the intermediary in 
any manner before the Board. 

(b) Seeking a fresh approval from the Board in the event of the 
employee accepting or undertaking employment or associating 
in any manner with another intermediary registered with the 
Board, during the period of two years. 

(4) The approval / refusal under this regulation shall be communicated to the 
employee by the Competent Authority within a period of 90 days from the 
date of receipt of the application for such approval, failing which the 
approval shall be deemed to have been granted. 

56(1) No employee shall use his position or influence directly or indirectly to 
secure employment in any intermediary registered with the Board, of any 
person related, whether by blood or marriage to the employee or to the 
employee's wife or husband, whether such a person is dependent on the 
employee or not. 


(2) Every employee shall report to the competent authority in case his 
son/daughter or any other member of his family accepts employment in 
any intermediary registered with the Board with which he has official 
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dealings or in any undertaking having official dealings with the Board. 

57(1) Save as provided in sub-regulation (3) no employee shall, except with 
the previous approval of the competent authority, give evidence in 
connection with any enquiry conducted by any person, committee or 
authority. 

(2) Where any approval has been accorded under sub-regulation (1) no 
employee giving such evidence shall criticize the policy or any action of 
the Central Government or State Government or the Board. 

(3) Nothing in this regulation shall apply to any evidence given (a) at any 
enquiry before an authority appointed by the Central Government, State 
Government, Parliament or a State Legislature; or (b) in any judicial 
enquiry; or (c) at any departmental enquiry ordered by the competent 
authority, 

58 No employee shall bring or attempt to bring any political or other outside 
influence to bear upon any superior authority to further his interests in 
respect of matters pertaining to his services in the Board. 

59 No employee shall undertake part-time work for a private or public body 
or a private person, or accept any fee therefor, without the sanction of 
the competent authority which shall grant the sanction only in exceptional 
cases when it is satisfied that the work can be undertaken without 
detriment to his official duties and responsibilities. The competent 
authority may, in cases in which it thinks fit to grant such sanction, 
stipulate that any fees received by the employee for undertaking the 
work shall be paid, in whole or in part, to the Board. 

60(1) An employee shall not absent himself from his duties without having first 
obtained the permission of the competent authority, nor shall absent 
himself in case of sickness or accident without submitting a requisite 
medical certificate, 

Provided that in the case of temporary indisposition, the production of a 
medical certificate may, at the discretion of the competent authority, be 
dispensed with. 

(2) An employee who absents himself/herself from duty without leave or 
overstays his leave, except under circumstances beyond his control for 
which he must tender a satisfactory explanation, shall not be entitled to 
draw any pay and allowances during such absence or overstayal, and 
shall further be liable to such disciplinary measures as the competent 
authority may impose. The period of such absence or overstay may, if 
not followed by discharge under Regulation 10(4) or compulsory 
retirement or removal or dismissal under Regulation 79, be treated as 
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period spent on extraordinary leave. 

(3) An employee who is habitually late in attendance shall, in addition to 
such other penalty as the competent authority may deem fit to impose, 
have one day of casual leave forfeited for every three days he is late in a 
month. Where such an employee has no casual leave due to him, the 
period of leave to be so forfeited may be treated as ordinary or 
extraordinary leave as the competent authority may determine. 

61 An employee, if so required by the competent authority, must not absent 
himself from his station overnight without obtaining previous sanction of 
his superior. 

62(1) An employee shall not solicit or accept any gift or permit any member of 
his family or any person acting in his behalf to accept any gift from any 
person with whom the employee is likely to have official dealings either 
directly or indirectly or from any subordinate employee. Trivial gifts like 
small packets of sweets, diaries, calendars on the occasion of Diwali and 
New Year may, however, be exempted. 

Explanation: The expression “gift” shall include free transport, boarding, 
lodging or other service or any other pecuniary advantage when provided 
by any person other than a near relative or a personal friend having no 
official dealings with the employee or with the Board. 

Note 1: A casual meal, lift or other social hospitality shall not be deemed 
to be a gift. 

Note 2: An employee shall avoid acceptance of lavish or frequent 
hospitality from any individual or concern having official dealings with the 
employee or with the Board. 

(2) On occasions such as marriages, anniversaries, funerals or religious 
functions when the making of gifts is in conformity with the prevailing 
religious or social practice, an employee may accept gifts from his 
personal friends having no official dealing with the employee or with the 
Board but he shall make a report to the competent authority if the value 
of such gifts exceeds Rs. 10,000/- - 

(3) An employee shall not - 

(a) Give or take or abet the giving or taking of dowry; or 

(b) Demand directly or indirectly from the parents or guardians of a 
bride or bridegroom, as the case may be, any 'dowry’. 


Explanation : In this Regulation, the term 'dowry’ shall have the 
same meaning as in the Dowry Prohibition Act, 1961. 
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63 No employee shall engage in any commercial business or pursue it 
either on his own account or as agent for others, nor act as an agent for 
an insurance company nor shall he be connected with the formation or 
management of a joint stock company. 

Explanation : Canvassing by an employee in support of the business of 
insurance agency or commission agency carried on or managed by a 
member of his family shall be deemed to be a breach of this Regulation. 

64 No employee shall make any direct or indirect investment in equity and 
equity related instruments including convertible debentures and warrants 
except units of Mutual Funds, non convertible bonds and non-convertible 
debentures, and in rights issues in respect of the shares already held by 
them. These restrictions would apply to : 

i) Investments of the employees ; 

ii) Investments of dependent children or other wards managed by 
the employee as a guardian 

iii) Investment made by spouse, dependent children, dependent 
parents and dependent parents-in-laws of the employee out of 
the moneys received from the employee. 

65(1) An employee shall not indulge in badla trading or trade, speculate in 
stock, shares, securities or commodities of any description. 

(2) No employee, shall, when in knowledge of unpublished price sensitive 
information, encourage any person to deal in the securities to which it 
relates. 

(3) Each employee is deemed to be an " insider” within the meaning of sub¬ 
section (e) of Section (2) of the Securities and Exchange Board of India 
(Insider Trading) Regulations, 1992 and the provisions of the Securities 
and Exchange Board of India (Insider Trading) Regulations, 1992 are 
applicable to each employee of the Board. In case of allegations of 
insider trading, the onus would be on the employee to prove that he is 
not guilty of insider trading, 

66(1) Every employee, shall, on his first appointment, and thereafter every 
year on 31 st December, irrespective of whether or not there has been 
any change in the holding, furnish to the Board a return of his assets and 
liabilities, in such form as may be specified by the Board, giving full 
particulars regarding 

(a) the immovable property inherited by him, or owned or acquired or 
held by him on lease or mortgage, either in his name or in the name 
of any member of his family; 
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(b) Stocks, shares, debentures, units or other marketable securities and 
fixed deposits inherited by him or similarly owned, acquired or held 
by him; 

(c) Other movable property inherited by him or similarly owned, acquired 
or held by him, if the value exceeds such amount as may be 
specified by the Chairman from time to time; and 

(d) Debts and other liabilities incurred by him directly or indirectly if the 
total liabilities of an employee exclusive of those which are fully 
secured, exceeds his basic pay for twelve months. 

(2) No employee shall, except with the previous knowledge of the competent 
authority, acquire or dispose off any immovable property by lease, 
mortgage, purchase, sale, gift or otherwise either in his own name or in 
the name of any member of his family. 

Provided that the previous sanction of the competent authority shall be 
obtained by the employee if any such transaction is with a person having 
official dealings with the employee. 

(3) Where an employee enters into a transaction in respect of movable 
property either in his own name or in the name of the member of his 
family, he shall within 30 days from the date of such transaction, report 
the same to the competent authority, if the value of such property 
exceeds such amount as may be specified by the Chairman from time to 
time. 


Provided that the previous sanction of the competent authority shall be 
obtained by the employee if any such transaction is with a person having 
official dealings with the employee. 

(4) The competent authority may, at any time, by general or special order 
require an employee to furnish within a period specified in the order a full 
and complete statement of such movable or immovable property held or 
acquired by him or on his behalf or by any member of his family as may 
be specified in the order, Such statement shall, if so required by the 
competent authority, include the details of the means by which, or the 
source from which, such property was acquired. 

Lending and 67 No employee shall in his individual capacity - 
Borrowings 

(i) borrow or permit any member of his dependent family members to 
borrow or otherwise place himself or a member of his dependent 
family members under a pecuniary obligation to a broker or a 
money lender or a subordinate employee of the Board or any 
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person, association of persons, firm, company or institution, 
whether incorporated or not, having dealings with the Board; 

(ii) incur debts at a race meeting; 

(iii) lend money in private capacity to a constituent of the Board or 
have personal dealings with such constituent in the purchase or 
sale of bills of exchange, Government paper or any other 
securities; and 

(iv) guarantee in his private capacity the pecuniary obligations of 
another person or agree to indemnify in such capacity another 
person from loss except with the previous permission of the 
competent authority; 

Provided further that an employee may obtain a loan from a 
cooperative credit society of which he is a member or stand as 
surety in respect of a loan taken by another member from a 
cooperative credit society of which he is a member 


68 No employee shall engage himself or participate in any demonstration 
which is prejudicial to the interests of the Board sovereignty and integrity 
of India, the security of the State, friendly relations with foreign States, 
public order, decency or morality, or which involves contempt of court, 
defamation or incitement of an offence, 

69 No employee shall join, or continue to be a member of an association, 
the objects or activities of which are prejudicial to the interests of the 
Board sovereignty and integrity of India or public order or morality. 


70 No employee shall, except with the previous sanction of the competent 
authority, ask for or accept a contribution to or otherwise associate 
himself with the raising of any funds or other collections in cash or in kind 
in pursuance of any objective whatsoever 

71(1) No employee, shall; 

a) Ever encourage outside agencies to call on him at his residence / 
temporary headquarters while on tour for discussion on official 
matters. 

b) In dealing with the market intermediaries and public for seeking any 
clarification on matters relating to them, resort to oral clarifications 
and personal discussions as far as possible and written 
communication shall be the normal practice 
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c) Use office facilities like letter heads for writing to the companies 
asking them to consider allotment of shares/ securities to their family 
members, friends or associates on expiry of the relevant date / s or 
otherwise. 

d) Ever involve in any type of activities / favours and physical facilities 
so as to place himself in an embarrassing position in the discharge 
of his duties with integrity and fairness. 

(2) An employee is strictly prohibited from using his official position for any 
personal favour for himself or his family members or his relatives or 
friends. 

72(1) An employee shall strictly abide by any law relating to intoxicating drinks 
or drugs in force in any area in which he may happen to be posted for 
the time being. 

(2) It is also the duty of the employee to see that - 

(a) He takes due care that the performance of his duty is not affected 
in any way by the influence of any intoxicating drink or drug; 

(b) He does not appear in public place in a state of intoxication; and 

Explanation: For the purpose of this regulation, the term "Public place” 
would include clubs (even exclusively meant for members where it is 
permissible for the members to invite non-members as guests), bars and 
restaurants, public conveyances and all other places to which the public 
have or are permitted to have access, whether on payment or otherwise. 

(c) He does not habitually use any intoxicating drink or drug in excess. 

73(1) An employee shall so manage his private affairs as to avoid habitual 
indebtedness or insolvency. An employee against whom any legal 
proceeding is instituted for the recovery of any debt due from him or for 
adjudging him as an insolvent, shall forthwith report the full facts of the 
legal proceedings to the competent authority. 

(2) An employee who is in debt shall furnish to the competent authority a 
signed statement of his position half-yearly on the 30 th June and 31 st 
December and shall indicate in the statement the steps he is taking to 
rectify his position. An employee who makes a false statement under 
this Regulation or who fails to submit the specified statement or appears 
unable to liquidate his debts within a reasonable time or applies for the 
protection of an insolvency court shall be liable to disciplinary action. 


Explanation 1; For the purpose of this Regulation, an employee shall be 
deemed to be in debt if his total liabilities exclusive of those which are 





68 


THE GAZETTE OF INDIA EXTRAORDINARY 


[Part II —Sec. 3(ii)1 


Employees 
arrested for 
debt or on 
criminal 
charge 


fully secured exceed his substantive pay for twelve months. 

Explanation 2: An employee shall be deemed to be unable to liquidate 
his debts within a reasonable time if it appears having regard to his 
personal resources and unavoidable current expenses that he will not 
cease to be in debt within a period of two years. 

74(1) An employee who is arrested for debt or on a criminal charge or is 
detained in pursuance of any process of law may, if so directed by the 
competent authority, be considered as being or having been under 
suspension from the date of his arrest or, as the case may be, of his 
detention, upto such date or during such other period as the competent 
authority may direct. In respect of the period in regard to which he is so 
treated, he shall be allowed the payment admissible to an employee 
under suspension under sub-regulation (6) of Regulation 86 

(2) Any payment made to an employee under sub-regulation (1) shall be 
subject to adjustment of his pay and allowances which shall be made 
according to the circumstances of the case and in the light of the 
decision as to whether such period is to be accounted for as a period of 
duty or leave, 

Provided that full pay and allowances will be admissible only if the 
employee -- 

(a) is treated as on duty during such period; and 

(b) is acquitted of all blame or satisfies the competent authority, in 
the case of his release from detention being set aside by a 
competent court, that he had not been guilty of improper 
conduct in his detention 

(3) An employee shall be liable to dismissal or to any of the other penalties 
referred to in Regulation 79 if he is committed to prison for debt or is 
convicted for an offence which, in the opinion of the competent authority, 
either involves gross moral turpitude or has a bearing on any of the 
affairs of the Board or on the discharge by the employee of his / her 
duties with the Board; the opinion in this respect of the competent 
authority shall be conclusive and binding on the employee Such 
dismissal or other penalty may be imposed as from the date of his 
committal to prison or conviction and nothing in Regulation 80 and 82 
shall apply to such imposition 

(4) Where an employee has been dismissed in pursuance of sub-regulation 
(3) and the relative conviction is set aside by a higher court and the 
employee is acquitted, he shall be reinstated in service 
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Explanation In this Regulation committal or conviction shall mean 
committal or conviction by the lowest court or any appellate court 

(5) Where the absence of an employee from duty without leave or his 
overstayal is due to his having been arrested for debt or on a criminal 
charge or to his having been detained in pursuance of any process of 
law, the provisions of Regulation 60 shall also apply and for the purposes 
of that Regulation as so applied, the employee shall be treated as having 
absented himself without leave or, as the case may be, overstayed, 
otherwise than under circumstances beyond his contiol 

75(1) No employee shall, except with the previous sanction of the competent 
authority have recourse to any Court or to the press for the vindication of 
any official act which has been the subject matter of adverse criticism or 
an attack of a defamatory character 

(2) Nothing in this regulation shall be deemed to prohibit an employee from 
vindicating his private character or any act done by him in private 
capacity and where any action for vindicating his private character or any 
act done by him in private capacity is taken, the employee shall submit a 
report to the competent authority regarding such action 

76 No employee shall address any appeal representation or petition to any 
outside authority or person in respect of a matter pertaining to the 
employees service in the Board Addressing such appeals 
representations or petitions shall be deemed a breach of discipline 


77 No employee shall, in any radio broadcast telecast through any 
electronic media or any document published in his own name or 
anonymously, pseudonymously or in the name of any other person or in 
any communication to the press or in any public utterance, make any 
statement of fact or opinion which has the effect of an adverse criticism 
of any current or recent policy or action of the Board or Government 

Provided that nothing in this regulation shall apply to any statements 
made or views expressed by an employee in his official capacity or in the 
due performance of the duties assigned to him 

78(1) An employee shall not misuse the residential accommodation or any 
other facility or concession granted by the Board 

(2) Save as otherwise expressly permitted by the Board, no employee shall, 
sub-let, lease or otherwise allow occupation by any other person of 
Board’s residential accommodation which has been allotted to him 
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(3) An employee shall, after the determination / cancellation of his allotment 
of residential accommodation vacate the same within the time limit 
specified by the allotting authority. 

79 Without prejudice to the other provisions of these Regulations, an 
employee who commits a breach of any regulation of the Board or who 
displays negligence, inefficiency or indolence, or who knowingly does 
anything detrimental to the interests of the Board or in conflict with its 
instructions, or who commits a breach of discipline or is guilty of any 
other act of misconduct, shall be liable to the following penalties: 

(1) (a) Censure; 

(b) Withholding of promotion, 

(c) Recovery from pay of the whole or part of any pecuniary loss 
caused to the Board by the employee by negligence or breach 
of orders; 

(d) Reduction to a lower stage in the time scale of pay for a period 
not exceeding three years without cumulative effect; 

(e) Withholding of increments of pay; 

(2) (a) Save as provided for in clause (d) of Sub-regulation (1), 

reduction to a lower stage in the time scale of pay for a 
specified period with further directions as to whether or not the 
employee shall earn increments of pay during the period of 
such reduction and whether on the expiry of such period, the 
reduction shall or shall not have the effect of postponing the 
future increments of his pay 

(b) Reduction to a lower time scale of pay, grade, post or service 
which shall ordinarily be a bar to the promotion of the employee 
to the time scale of pay, grade, post or service from which he 
was reduced, with or without further directions regarding 
conditions of restoration to the grade or post or service from 
which the employee was reduced and his seniority and pay on 
such restoration to that scale of pay, grade, post or service. 

(c) Compulsory retirement, 

(d) Removal from service which shall not be a disqualification for 
future employment, 

(e) Dismissal from service which shall ordinarily be a 
disqualification for future employment. 
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Explanation The following shall not amount to a penalty within 

the meaning of this regulation namely 

(i) Withholding of one or more increments of an employee 
on account of his failure to pass a specified 
departmental test or examination in accordance with 
the terms of appointment to the post which he holds. 

(ii) Stoppage of pay of an employee at the efficiency bar in 
a time scale, on the ground of his unfitness to cross the 
bar; 

(iii) Non-promotion whether in an officiating capacity or 
otherwise, of an employee, to a higher grade or post for 
which he may be eligible for consideration but for which 
he is found unsuitable after consideration of his case; 

(iv) Reversion to a lower grade or post, of an employee 
officiating in a higher grade or post, on the ground that 
he is considered, after trial, to be unsuitable for such 
higher grade or post, or on administrative grounds 
unconnected with his conduct; 

(v) Reversion to his previous grade or post, of an 
employee appointed on probation to another grade or 
post, during or at the end of the period of probation, in 
accordance with the terms of his appointment or 
regulations or orders governing such probation ; 

(vi) Termination of the service 

(a) of an employee appointed on probation, during or at the 
end of the period of probation, in accordance with the terms 
of his appointment, or the regulations or orders governing 
such probation ; 

(b) of an employee appointed in a temporary capacity 
otherwise than under a contract or agreement, on the 
expiration of the period for which he was appointed, or 
earlier in accordance with the terms of his appointment; 

(c) of an employee appointed under a contract or agreement, 
in accordance with the terms of such contract or agreement 
; and 

(d) of an employee on abolition of post 

(vn) Termination of employment of an employee on medical 
grounds, if he is declared unfit to continue in the 
Board's service by the Board’s Medical Officer; 

(vm) Retirement of an employee in accordance with the 
proviso to Regulation 13(1) 

(1) No order imposing any of the major penalties specified in 

regulation 79 (2) shall be made except after an inquiry is held 
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(2) Whenever, the Competent Authority is of the opinion that there 
are grounds for inquiring into the truth of any imputation of 
misconduct or misbehaviour against an employee, it may itself 
inquire into or appoint any other officer (hereinafter referred to 
as the inquiry officer) to inquiry into the truth thereof. 

Explanation ; A breach of any of the provisions of these 
regulations shall be deemed to constitute a misconduct. 

The enquiry under this regulation, shall be done, in case the 
employee against whom proceeding is taken is an officer, by 
any officer who is in a grade higher than such employee and in 
the case of other employees any officer. 

Explanation : When the Competent Authority itself holds the 
inquiry any reference in sub- regulation (8) to sub-regulation 
(21) tc the inquiry Officer shall be construed as a reference to 
Competent Authority 

(3) Where it is proposed to hold an inquiry, the Competent 
Authority shall frame definite and distinct charges on the basis 
of the allegation against the employee and the articles of 
charge, together with a statement of the allegations, on which 
they are based, shall be communicated in writing to the 
employee, who shall be required to submit within such time as 
may be specified by the Competent Authority (not exceeding 
15 days), or within such extended time as may be granted by 
the said Authority, a written statement of his defence, 

(4) On receipt of the written statement of the employee, or if no 
such statement is received within the time specified, an inquiry 
may be held by the Competent Authority itself, or if it considers 
in necessary so to do appoint, under sub-regulation (2) an 
Inquiry Officer for the purpose. 

Provided that it may not be necessary to hold an inquiry in 
respect of the articles of charge admitted by the employee in his 
written statement but shall be necessary to record its findings 
on each such charge. 

(5) The Competent Authority shall, where it is not the Inquiry 
Officer, forward to the Inquiry Officer; 

(i) a copy of the articles of charges and statements of imputations 
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of misconduct or misbehavior; 

(ii) a copy of the written statement of defence, if any submitted by 
the employee; 

(iii) a list of documents by which and list of witnesses by whom the 
articles of charge are proposed to be substantiated; 

(iv) a copy of statements of the witnesses, if any; 

(v) evidence providing the delivery of articles of charge under sub¬ 
regulation (3); 

(vi) a copy of the order appointing the ‘Presenting Officer 1 it terms of 
sub-regulation (6). 

(6) Where the Competent Authority itself inquires or appoints an 
inquiring authority for holding an inquiry, it may, by an order, 
appoint an officer to be known as the "Presenting Officer" to 
present on its behalf the case in support of the articles of 
charge. 

(7) The employee may take the assistance of any other employee 
but may not engage a legal practitioner, for the purpose, unless 
the presenting officer appointed by the Competent Authority, is 
a legal practitioner or Competent Authority having regard to the 
circumstances of the case, so permits. 

(8) (a) The Inquiry Officer shall by notice in writing specify the day on 

which the employee shall appear in person before the Inquiry 
Officer. 

(b) On the date fixed by the Inquiry Officer, the employee shall 
appear before the Inquiry Officer at the time, place and date 
specified in the notice. 

(c) The Inquiry Officer shall ask the employee whether he pleads 
guilty or as any defence to make and if he pleads guilty to any 
of the Articles of charge, the Inquiry Officer shall record the 
plea, sign the record and obtain the signature of the employee 
concerned thereon. 

(d) The Inquiry Officer shall return a finding of guilty in respect of 
those articles of charge to which the employee concerned 
pleads guilty. 

(9) If the employee does not plead guilty, the Inquiry Officer shall 
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adjourn the case to a later date not exceeding 30 days. 


(10) a) The Inquiry Officer shall, where the employee does not admit all 

or any of the articles of charge, furnish to such employee a list 
of documents by which, and a list of witness by whom, the 
articles of charge are proposed to be proved. 

b) The Inquiry Officer shall also record an order that the employee 
may for the purpose of preparing his defence. 

(i) inspect within five days of the order or within such 
further time not exceeding five days as the inquiring 
officer may allow, the documents listed; 

(ii) submit a list of documents and witness that he want for 
the inquiry; 

(iii) be supplied with copies of statements or witnesses to 
be relied upon, if any, recorded earlier and the Inquiry 
Officer shall furnish such copies not later than three 
days before the commencement of the examination of 
the witnesses by the Inquiry Officer; 

(iv) give a notice within ten days of the order or within such 
further time not exceeding ten days as the inquiring 
officer may allow for the discovery or production of the 
documents referred to in item (ii). 

NOTE: The relevancy of the documents and the examination of 
the witnesses referred to in sub-clause (ii) shall be given by the 
employee concerned. 

(11) The inquiry officer shall, on receipt of the notice for the 
discovery or production of the documents, forward the same or 
copies thereof to the authority in whose custody or possession 
the documents are kept with a requisition for the production of 
the documents on such date as may be specified. 

(12) On the receipt of the requisition under sub regulation (11), the 
authority having the custody or possession of the requisitioned 
documents shall arrange to produce the same before the 
Inquiry Officer on the date, place and time specified in the 
requisition; 

Provided that the authority having the custody or possession of 
the requisitioned documents may claim privilege if the 
production of such documents will be against the public interest 
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or the interest of the Board. In that event, it shall inform the 
Inquiry Officer accordingly. 

(13) On the date fixed for the inquiry, the oral or documentary 
evidence by which the articles of charge are proposed to be 
proved shall be produced by or on behalf of the Competent 
Authority. 

The witnesses produced by the Presenting Officer shall be 
examined by the Presenting Officer and may be cross- 
examined by or on behalf of the employee. 

The Presenting Officer shall be entitled to re-examine his 
witnesses on any points on which they have been cross - 
examined, but not on a new matter, without the leave of the 
inquiry officer. 

The inquiry officer may also put such questions to the 
witnesses. 

(14) Before the close of the case, in support of the charges, the 
Inquiry Officer may, in its discretion, allow the Presenting 
Officer to produce evidence not included in chargesheet or may 
itself call for new evidence or recall or re-examine any witness. 
In such case the employee shall be given opportunity to inspect 
the documentary evidence before it is taken on record, or to 
cross-examine a witness, who has been so summoned. The 
Inquiry Officer may also allow the employee to produce new 
evidence, if it is of opinion that the production of such evidence 
is necessary in the interests of justice. 

(15) When the case in support of the charges is closed, the 
employee may be required to state his defence, orally or in 
writing, as he may prefer. If the defence is made orally, it shall 
be recorded and the employee shall be required to sign the 
record, In either case a copy of the statement of defence shall 
be given to the Presenting officer, if any, appointed. 

(16) The evidence on behalf of the employee shall then be 
produced. The employee may examine himself in his own 
behalf, if he so prefers. The witnesses produced by the 
employee shall then be examined by the employee and may be 
cross-examined by the Presenting Officer. The employee shall 
be entitled to re-examine any of his witnesses on any points on 
which they have been cross-examined, but not on any new 
matter without the leave of the Inquiry Officer. 

(17) The inquiry officer may, after the officer employee closes his 
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evidence, and shall, if the officer employee has not got himself 
examined, generally question him on the circumstances 
appearing against him in the evidence for the purpose of 
enabling the employee to explain any circumstances appearing 
in the evidence against him. 

(18) After the completion of the production of the evidence, the 
employee and the Presenting Officer may file written briefs of 
their respective cases within 15 days of the date of completion 
of the production of evidence. 

(19) If the employee does not submit the written statement of 
defence referred to in sub-regulation (3) on or before the date 
specified for the purpose or does not appear in person, or 
through the assisting officer or otherwise fails or refuses to 
comply with any of the provisions of these regulations, the 
Inquiry Officer may hold the inquiry ex-parte. 

(20) Whenever any Inquiry Officer, after having heard and recorded 
the whole or any part of the evidence in an inquiry ceases to 
exercise jurisdiction therein, and is succeeded by another 
Inquiry Officer which has, and which exercises, such 
jurisdiction, the Inquiry Officer so succeeding may act on the 
evidence so recorded by its predecessor, or partly recorded by 
its predecessor and partly recorded by itself: 

Provided that if the succeeding Inquiry Officer is of the opinion 
that further examination of any of the witnesses whose 
evidence has already been recorded is necessary in the interest 
of justice, it may recall, examine, cross-examine and re¬ 
examine any such witnesses as herein before provided 

(21) (i) On the conclusion of the inquiry the Inquiry Officer shall prepare 

a report which shall contain the following . 

(a) a gist of the. articles of charge and the statement of the 
imputations of misconduct or misbehavior, 

(b) a gist of the defence of the employee in respect of each article 
of charge, 

(c) an assessment of the evidence in respect of each article of 
charge, 

(d) the findings on each article of charge and the reasons therefor 
Explanation : If, in the opinion of the Inquiry Officer the 
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proceedings ot the inquiry establish any article of charge 
different from the original article of charge, it may record its 
findings on such article of charge. 

k 

Provided that the findings on such article of charge shall be 
recorded unless the employee has either admitted the facts on 
which such article of charge is based or has had a reasonable 
opportunity of defending himself against such article of charge. 

(ii) The Inquiry Officer, where it is not itself the Competent 
Authority, shall forward to the Competent Authority the records 
of inquiry which shall include - 

(a) the report of the inquiry prepared by it under clause (i); 

(b) the written statement of defence, if any, submitted by the 
employee referred to in sub regulation (15); 

(c) the oral and documentary evidence produced in the course of 
the inquiry; 

(d) written briefs referred to in sub-regulation (18), if any, and 

(e) the orders, if any, made by the Competent Authority and the 
Inquiry Officer in regard to the inquiry. 

(1) The Competent Authority, if it is not itself the Inquiry Officer, 
may, for reasons to be recorded by it in writing, remit the case 
to the inquiry for fresh or further inquiry and report and the 
Inquiry Officer shall thereupon proceed to hold the further 
inquiry according to the provisions of regulation 80 as far as 
may be. 

(2) The Competent Authority, shall, if it disagrees with the findings 
of the Inquiry Officer on any article of charge, record its reasons 
for such disagreement and record its own findings on such 
charye, if the evidence on record is sufficient for the purpose. 

(3) If the Competent Authority, having regard to the findings on all 
or any of the articles of charge, is of the opinion that any of the 
penalties specified in regulation 79 should be imposed on the 
employee it shall notwithstanding anything contained in 
regulation 82, make an order imposing such penalty. 

(4) If the Competent Authority having regard to its findings on all or 
any of the articles of charge, is of the opinion that no penalty is 
called for, it may pass an order exonerating the employee 
concerned. 
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Where it is proposed to impose any of the minor penalties 
specified in clauses (a) to (e) of regulation 79(1), the employee 
concerned shall be informed in writing of the imputations of 
lapses against him and given an opportunity to submit his 
written statement of defence within a specified period not 
exceeding 15 days or such extended period as may be granted 
by the Competent Authority and the defence statement, if any, 
submitted by the employee shall be taken into consideration by 
the Competent Authority before passing orders. 

(2) Where however, the Competent Authority is satisfied that an 
inquiry is necessary, it shall follow the procedure for imposing a 
major penalty as laid down in regulation 80. 

(3) The record of the proceedings in such cases shall include: 

(a) A copy of the statement of imputations of lapses furnished to 
the employee; 

(b) The defence statement, if any, of the employee; and 

(c) The orders of the Competent Authority together with the 
reasons therefor. 

Orders made by the Competent Authority under regulation 81 or 
regulation 82 shall be communicated to the employee 
concerned, who shall also be supplied with a copy of the report 
of inquiry, if any. 

Where two or more employees are concerned in a case, the 
Competent Authority may make an order directing that the 
disciplinary proceedings against all of them may be taken in a 
common proceedings. 

Special 85 Notwithstanding anything contained in Regulation 80 or 

procedure in Regulation 81 or Regulation 82, the Competent Authority may 

certain cases impose any of the penalties specified in Regulation 79 if the 

facts on the basis of which action is to be taken have been 
established in a Court of Law or Court Martial or where the 
employee has absconded or where it is for any other reason 
impracticable to communicate with him or where there are other 
difficulties in observing the requirements contained in 
Regulation 80, 81 and 82 and the requirements can be waived 
without injustice to the employee. In every case where all or 
any of the requirements of Regulation 80, 81 and 82 are 
waived, the reasons for so doing shall be recorded in writing 
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An employee may be placed under suspension by the competent 
authority 

(a) Where a disciplinary proceeding against him is contemplated or is 
pending; or 

(b) Where a case against him in respect of any criminal offence is under 
investigation, inquiry or trial. 

(2) An employee shall be deemed to have been placed under suspension by 
an order of the competent authority - 

(a) with effect from the date of his detention, if he is detained in custody, 
whether on a criminal charge or otherwise, for a period exceeding 48 
hours , 

(b) with effect from the date of his conviction, if, in the event of a 
conviction for an offence, he is sentenced to a term of imprisonment 
and is forthwith not dismissed or removed or compulsorily retired 
consequent to such conviction. 

Explanation - The period of 48 hours referred to in clause (b) of this sub¬ 
regulation shall be computed from the commencement of the 
imprisonment after the conviction and for that purpose, intermittent 
periods of imprisonment, if any, shall be taken into account 

(3) Where a penalty of dismissal, removal or compulsory retirement from 
service imposed upon an employee under suspension is set aside in 
appeal under these regulations and the case is remitted for further 
enquiry or action or with any other directions the order of his suspension 
shall be deemed to have been continued in force on and from the date of 
original order of dismissal, removal or compulsorv retirement and shall 
remain in force until further orders 

(4) Where a penalty of dismissal or removal or compulsory retirement from 
service imposed upon an employee is a set aside or declared or 
rendered void in consequence of or by a decision of a Court of Law and 
the Competent Authority, on a consideration of a circumstances of the 
case, decides to hold a further enquiry against him on the allegations on 
which a penalty of dismissal, removal or compulsory retirement was 
onginally imposed, the employee shall be deemed to have been placed 
under suspension by the Competent Authority from the date of the 
original order of dismissal, removal or compulsory retirement and shall 
continue to remain under suspension until further orders. 

Provided that no such further enquiry shall be ordered unless it is 
intended to meet a situation where the Court has passed an order purely 
on technical grounds without going into the merits of the case. 
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Subsistence 

allowance 


Vigilance 

cases 


(5) An order of suspension made or deemed to have been made under this 
regulation may at any time be modified or revoked by the Competent 
Authonty which made or is deemed to have made the order. 

(6) Dunng such suspension, he shall receive subsistence allowance equal to 
(i) his substantive pay plus fifty percent of allowances thereon, for the 
first six months of suspension; and (n) his substantive pay plus seventy- 
five per cent of allowances thereon for the penod of suspension beyond 
six months 

Provided that the enhanced rate of subsistence allowance specified 
under sub-clause (n) shall te admissible only if the enquiry is not delayed 
for reasons attributable to the concerned employee or any of his 
representatives 

Provided further that if no penalty under Regulation 79 is imposed, the 
employee shall be refunded the difference between the subsistence 
allowance and the emoluments which he would have received but for 
such suspension, for the period he was under suspension, and that, if a 
penalty is imposed on him under Regulation 79, no order shall be passed 
which shall have the effect of compelling him to refund such subsistence 
allowance The period during which an employee is under suspension 
shall, if he is not dismissed or removed or compulsorily retired from 
service, be treated as period spent on duty or leave as the Competent 
Authority who passes the final order may direct. 

Notwithstanding anything contained in Regulations 79 to 86 or any other 
Regulation, the following additional provisions shall apply where it is 
alleged that an employee has been guilty of corrupt practices, namely 

(1) Where it is alleged that an employee is possessed of 
disproportionate assets or that he has committed an act of 
criminal misconduct or where the investigation and proof of the 
allegation would require the evidence of persons, who are not 
employees of the Board or where, in the opinion, of the 
competent authonty, the investigation into the allegations may 
with the approval of the Chairman, be entrusted to the Central 
Bureau of Investigation or the Central Vigilance Commission or 
any other such agency as may be approved by the Chairman. 

(2) If after considering the report of the investigation, the competent 
authority is satisfied that there is a prima facie case for instituting 
disciplinary proceedings against the employee, it may send the 
investigation report to the Central Vigilance Commission or such 
other authonty as may be decided by the Chairman from time to 
time in this behalf, for its advice whether disciplinary 
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Appeal 


proceedings should be taken against the employee concerned, 

(3) If after considenng the advice of the Central Vigilance 
Commission or other authority, as the case may be, the 
competent authonty is of the opinion that disciplinary 
proceedings should be instituted against the employee 
concerned, then notwithstanding the provisions of Regulation 
80(2), the enquiry under this Regulation may be entrusted to a 
Commissioner for Departmental Enquiries or other person who 
may be nominated by the Central Vigilance Commission for this 
purpose. 

(4) The Inquiry Officer shall submit his report to the competent 
authority and the report shall be forwarded by the Chairman to 
the Central Vigilance Commission for its advice as to whether 
the charge or charges as the case may be, can be considered to 
have been established and the penalty or penalties to be 
imposed under Regulation 79 hereof. The penalty or penalties 
to be imposed shall be decided by the competent authority after 
considering the advice of the Central Vigilance Commission 

Explanation An employee shall be deemed to be guilty of 
corrupt practices if he has committed an act of criminal 
misconduct as defined in Section 13 of the Prevention of 
Corruption Act, 1988 or he has acted for an inproper purpose or 
in a corrupt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive 

88(1) An employee may appeal against an order imposing upon him any of the 
penalties specified in Regulation 79 or order of suspension under 
Regulation 86 The appeal shall lie to the Appellate Authority 

Note For the purpose of this regulation "Appellate Authority" means the 
Board, in case the Chairman is the competent authority, Chairman or 
whole- time member of the Board, in case the Executive Director is the 
competent authority and Executive Director concerned in all other cases 

(2) Every appeal shall comply with the following requirements 

(a) it shall be written in Hindi or English or if not written in Hindi be 
accompanied by a translated copy in Hindi and shall be signed 

(b) it shall be couched in polite and respectful language and shall be 
free from unnecessary padding or superfluous verbiage 

(c) it shall contain all material statements and arguments relied on 
and shall be complete in itself 
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(d) it shall specify the relief desired. 

(3) An appeal shall be preferred to the appellate authority within 45 

days from the date of receipt of the order appealed against The 
Appellate Authority shall consider whether the findings are 
justified or whether the penalty is excessive or inadequate and 
pass appropriate orders. The Appellate Authority may pass an 
order confirming, enhancing, reducing or setting aside the 
penalty or remitting the case to the authority which imposed the 
penalty or to any other authority with such direction as it may 
deem fit in the circumstances of the case 

Provided that - 

(i) if the enhanced penalty which the Appellate Authority 
proposed to impose is a major penalty specified in 
Regulation 79 (2) and an inquiry as provided in regulation 
80 has not already been held in the case, the Appellate 
Authority shall direct that such an inquiry be held in 
accordance with the provisions of regulation 80 and 
thereafter consider the record of the inquiry and pass 
such orders as it may deem proper 

(ii) if the Appellate Authonty decides to enhance the 
punishment but an inquiry has already been held as 
provided in regulation 80, the Appellate Authonty shall 
give a show cause notice to the employee as to why the 
enhanced penalty should not be imposed upon him and 
shall pass final order after taking into account the 
representation, if any, submitted by the employee 
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Medical aid 
and facilities 


Travelling and 

halting 

allowances 

Deputation of 
employees to 
join military 
service 

Deputation of 
employees to 
other 
services 


CHAPTER-VII 

MISCELLANEOUS 


89(1) Medical aid and facilities shall be provided by the Board for its 

employees and such of their dependents in accordance with such 
guidelines as may be approved by the Board from time to time. The said 
guidelines, may, 'inter alia', provide for illness, injuries arising out of 
accidents, hospitalisation and domicile treatment. 

(2) Without prejudice to sub-regulation (1) the Board may take a 

comprehensive health insurance policy covering all its employees and 
their dependants, on such terms and conditions, as it may determine. 

90 Travelling and halting allowances shall be paid to the employees 
according to such rates and on such terms and conditions as may be 
approved by the Board from time to time. 

91 The terms and conditions subject to which an employee may be 
permitted to join military service shall be determined by the Board. 


92(1) Without prejudice to the provisions of Regulation 91, no employee of the 
Board may be deputed to serve under any other employer without the 
approval of the Chairman who shall determine the duration of such 
deputation and the terms and conditions on which the deputation shall 
take effect; 

Provided that no employee may be deputed to foreign service against his 
will. 

(2) Where the services of an employee of the Board are placed at the 
disposal of a foreign employer, it shall be a condition of the deputation 
that the foreign employer shall, during the periods of such deputation, 
bear the entire cost of the services of the employee including the 
following, viz,, 

(a) Pay during joining time, 

(b) Travelling allowances payable to the employee to enable him to 
join his appointment under a foreign employer and to return to his 
appointment in the Board on the termination of his deputation 
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(d) The employee’s contributions to the employee’s account in the 
Board’s Provident Fund, and 

(e) if the employee is entitled to pension under the Board, an amount, 
as may be determined by the Chairman, sufficient to cover the 
Board’s liability towards the pension for the period the employee is 
on deputation. 

In addition, the foreign employer may also be required to make a 
contribution towards any gratuity or other sum for which the employee 
may become eligible on his retirement, on such scale as may be fixed by 
the Chairman. 

Gratuity 93(1) Every employee, shall be eligible for gratuity on 

(a) retirement; 

(b) death ; 

(c) disablement rendering him unfit for further service as certified by 
Board’s Medical Officer; 

(d) resignation after completing five years of continuous service; or 

(e) termination of service in any other way (except by way of 
punishment) after completion of five year's of service. 

The amount of gratuity payable shall be determined by the Board from 
time to time. 

Provided that where an employee has completed more than 30 years of 
service in the Board, he shall be eligible by way of gratuity for an 
additional amount at the rate of one half of a month's pay for each 
completed year of service beyond 30 years, 

(2) Provided further that the gratuity amount payable to an employee shall 
not be less than the amount payable under the payment of Gratuity Act, 
1972. 

(3) Without prejudice to the sub-regulations (1) and (2), the Board may 
create a gratuity trust. 

Obligation to 94 Unless otherwise directed by the Board or the Chairman, every 

subscribe to employee shall become a member of the SEBI Employee's Provident 

the Provident Fund and shall agree to be bound by the Rules of the Fund. 

Fund 

Obligation to 95 It shall be incumbent on every employee bound by these Regulations to 

subscribe to subscribe to any insurance scheme or fund that may be instituted by the 
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the insurance 
scheme or 
fund instituted 
by the Board 


Declarations 96 
to be signed 
by the 
employee 


Board for the benefit of its employees and their families and to be bound 
by the rules of the said scheme or fund; 

Provided that nothing contained in this Regulation shall serve to curtail 
any superannuation benefits which may otherwise be admissible to an 
employee; 

Provided further that nothing contained in this Regulation shall require an 
employee to subscribe to the said scheme or fund if he is exempted from 
so doing under the rules of the said scheme or fund. 

Every employee to whom these Regulations apply, or who exercises his 
option to come under them shall subscribe to declarations in Forms A to 
C, 


|F No. SEBI/LE/21/35413/2001] 
D R. MEHTA, Chairman 
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SCHEDULE 

{Refer Clause (b) of Sub Regulation (4) of Regulation (6)} 


Name of the 

Post 

Mode of Recruitment & 
proportion of posts to 
be filled up through 
different modes 

Age, Qualification & 
Experience for Direct 
recruits 

Length of 
service for 
Promotion 

Qualification & 
Experience for 
Deputation 

Composition of the 
selection Committee 

Executive 

Director 

(a) Promotion 

(b) Deputation from 

Govt, RBI, Banks, 

Financial Institutions & 
academic institutions. 

(c) Direct recruitment 

(d) On contract base. 

50% of the total posts 
from internal candidates 
and the remaining 50% to 
be filled up by deputation / 
contract and /or direct 
recruitment. 

In case of non-availabJity 
in any category i.e. 
internal and deputation / 
open market the post may 
be filled from other 
categories. 

Not less than 40 years and 
not more than 50 years. 

MBA/MMS with 
specialisation in Finance / 
CA/CS/CFA/CWA/LLB/ 
Post Graduation n 

Economics, Finance or any 
other discipline which in the 
opinion of the Board is 
useful, from a recognised 
University / Institution with a 
minimum ol 20 years of post 
qualification experience in 
dealing with problems 
relating to securities market 
or special knowledge / 
experience of law, 
investigation, Finance, 
Economics, Accountancy, 
Administration or any other 
discipline considered useful 
to the Board 

_ 

Promotion of 
internal 

candidates from 
Grade F with 
minimum of 3 
years service. 

Deputation from 
Govt. (Al India/ 
Central Civil 

Service Group A), 
RBI, Banks, 

Financial 

Institutions, with 
not less than 20 
years of 
experience in 
dealing with 
problems relating 
to securities 
martiet or special 
knowledge / 
experience of law, 
investigation, 
Finance, 

Economics, 
Accountancy, 
Administration or 
any other 
disctpine 
considered useful 
to the Board. 

Chairman and two other 
members of the Board 
shall constitute the 

Selection Committee. The 
recommendation of 

Selection Committee shall 
be placed before the 

Board before an 
appointment letter/ 
deputation offer is made to 
the candidate. 

In case of deputation from 
Govt, or other 
organisations, terms and 
conditions of deputation to 
be finalized in consultation 
with the lending 
organisation. 
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Name of the 
Post 


Mode of Recruitment & 
proportion of posts to 
be filled up through 


Age, Qualification & 
Experience for Direct 
recruits 


Grade D, E & F 


different modes 

Deputation & Internal 


Promotion. 


Upper age 40,43 & 47 years 
for Grade D, E and F 
respectively. 


Masters degree in 
Economics/ Commerce / 
MBA m the corporate finance 
or financial management 
with 55% marks in the 
aggregate CA / CFA- CS / 
CWA for officers in general 
stream, first class Bachelors 
degree in Law or LLM for 
legal stream, first class 
masters degree in 
Economics / higher Second 
class masters degree m 
Economics from reputed 
University /Ph. Din 
Economics / Finance for 
officers in research stream, 
first class graduate m 
engneering (electronics or 
computer science) / masters 
in computers application I 
first class graduate in 
computer science / science/ 
commerce / operations 
research with post graduate 
quaific-ation in computers / 
bachelors degree n 
engineering with 60% marks 
for officers in technical 


Length of 
service for 
Promotion 

Qualification & 
Experience for 
Deputation 

Composition of the 
selection Committee 

Promotion of 
internal 

candidates from 
Grade C,D,E 
respectively with 
mni-mum of 3 
years service. 
However, 
minimum 8 years 
experience as an 
Officer is 
necessary for 
considemg the 
claim for 
promotion from 
Grade C to D. 

Candidate must 
possess not less 
than 11,14& 17 
years of 
experience for 

Grade D, E and F 
respectively in AJF 
India / Central Civil 
Service as Group 

A officer or 
equivalent 
experience in RBI, 
Banks, Financial 
Institutions and 
academic 

Institutions. The 
experience shall 
be in dealing with 
the problems 
relating to 
securities market, 
special knowledge 
/ experience of 
law, investigation, 
finance, 

Economics, 
Accountancy, 
Administration or 
any other 
discipline 
considered useful 
to the Board. ■ 

Minimum three members - 
two internal and one 
external. 

In case of deputation from 
Government or other 
Organisations, terms and 
conditions of deputation to 
be finalised in consultation 
witiithe lending 
organisation. 
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Name of the 

Post 

Mode of Recruitment & 
proportion of posts to 
be filled up through 
different modes 

Age, Qualification & 
Experience for Direct 
recruits 

Length of 
service for 
Promotion 

Qualification & 
Experience for 
Deputation 

Composition of the 
selection Committee 



stream. 

Minimum 11,14 & 17 years 
of post qualification 
experience in dealing with 
the problems relating to 
securities market, special 
know-tedge/ experience m 
law, investigation, finance, 
economics, Accountancy, 
Administration or any other 
discipline considered useful 
to the Board. 




Grade A / B/ C 

' 

Direct Recruitment and 
Internal Promotion. 

Upto 27 / 30/35 years 

Qualification sbaH be as 
specified above for Grade 
‘D’, ‘E‘ and F 

Minimum 2 /5/8 years post 
qualification experience in 
the applicable field as an 
advocate or as an officer in 
reputed Institution preferably 
in the area of financial 
services, stock exchanges 
and other setf-regulatory 
organisations or any such 
similar experience 

Promotion of 
internal 

candidates from 
Grade A and B 
respectively with 
minimum of 3 
years service 


Minimum three members - 
two internal and one » 
external. 
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Name of the 

Post 

Mode of Recruitment & 
proportion of posts to 
befitted up through 
different modes 

Age, Qualification & 
Experience for Direct 
recruits 

Length of 
service for 
Promotion 

Qualification & 
Experience for 
Deputation 

Composition of the 
selection Committee 

Secretarial Staff 

Direct Recruitment 

Upto 30 years 

Second dass Bachelor's 
Degree from a recognised 
University and a Secretarial 
Diploma (having course 
duration of minimum six 
months) from a recognised 
Institute with good command 
over English language, 
minimum speed of 100 
w.p m in shorthand and 40 
wp.m in typing. 

Three years as Secretaries 
in reputed Organisations 
Should be wetl-versed in 
operation of Fax aid 
Computers aid must 
necessarily nave expenence 
of working with the latest 
packages i e Windows NT 
and Office 99. 



Minimum three members - 
two internal and one 
external. 

. | 

Accounts 

Assistant 

! 

_ 

Direct Recruitment 

_ 

Upto 30 years 

Bachelor’s Degree in 
Commerce with 55% of 
marks 

Minimum three years as 
accounts assistant 
preferably in a Financial 

_ 

_ 

Minimum three members - 
two internal and one 
external 


$ 
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Name of the 

Post 

Mode of Recruitment & 
proportion of posts to 
be filled up through 
different modes 

Age, Qualification & 
Experience for Direct 
recruits 

Length of 
service for 
Promotion 

Qualification & 
Experience for 
Deputation 

Composition of the 
selection Committee 



Institution. 




Library Assistant 

Direct Recruitment 

Upto 30 years 

Graduate in any discipline, 
with Bachelor’s Degree 
{minimum 55% in the 
aggregate) in L&rary 

Science 

Minimum three years as 
Library Assistant preferably 
in a Financial Institution 



Minimum three members - 
two internal and one 
external. 

Receptionist - 
cum - 
Telephone 
Operator 

l 

Direct Recruitment 

! 

Upto 30 years 

Graduate in any discipline in 
pass class, Diploma in Front 
Office Management and 
Telephone Operator Course 

Minimum 3 years as a 
Receptionist - cum - 
Telephone Operator in 
reputed Institutions, 
preferably in Financial 
Institution Should be well 
versed in operation of 

EPABX System, telex / fax / 
xerox machine etc 



Minimum three members - 
two internal and one 
external. 
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Name of the 

Post 

Mode of Recruitment & 
proportion of posts to 
be filled up through 
different modes 

Age, Qualification & 
Experience for Direct 
recruits 

Length of 
service for 
Promotion 

Qualification & 
Experience for 
Deputation 

Composition of the 
selection Committee 

Messenger 

Direct Recruitment 

Upto 30 years 

VIII Standard 



Minimum three members - 
two internal and one 
extan ai. 



3 years 




Cook 

do - 

do - 

- 

- 

do- 

Driver 

do- 

do - 

- 

- 

do- 

Messenger 

Cum - 
General 

Assistant 

do- 

do - 

' 


do - 


1. General / Relaxation : 

a) In the event of non-availability of adequate number of candidates for interview, the minimum eligible service of three years for promotion to 
the next higher grade or post may be relaxed by the competent authority upto a period not exceeding six months. 

b) The crucial date for determining the upper age limit specified in the schedule shall be the date indicated in the advertisement. 

c) The upper age limit may be relaxed by the Competent Authority upto a maximum of three years for the reasons to be recorded in writing, if 
in the opinion of the Competent Authority sufficient number of candidates with the prescribed age limit is not likely to be forthcoming and 
high academic and professional qualifications and experience of the candidates deserve consideration of such candidates. 
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Reservations: 


3. 


a) Reservation, relaxation of age limit and other concessions required to be provided for candidates belonging to the Scheduled Caste, Scheduled 
Tribes, other backward classes, Ex-Service men and other special categories of persons shall be as applicable in terms of orders/guidelines etc. 
issued by the Central Government from time to time. 

b) In every selection committee constituted for the purpose of the recruitment, an officer of appropriate rank belonging to the Scheduled Caste or 
Scheduled Tribe may also be inducted as a member in case no member of selection committee belongs to Scheduled caste or Schedule Tribe. 


Advertisement of Vacancies: 

Vacancies in the Board to be filled by direct recruitment shall be notified in the following manner: 

a} In relation to direct recruitment of posts except as specified in clause (b) below, it shall be notified by advertisement in atleast three leading daily 
national news papers, with a view to cover the maximum area of the country. 

b) In relation to such posts to which the law relating to employment exchanges is applicable, by notifying the concerned employment exchange with 
a request to nominate five candidates against each vacancy. In case, the candidates nominated by the employment exchange fail to satisfy the 
requirement of selection, the vacancies shall be filled subject to the provisions of the law applicable to such employment exchanges, by issuing 
advertisement as per Clause (a) above. 


Medical Fitness and Verification of Antecedents on initial appointment in the Board: 

a) A candidate, except in the case of appointments by deputation or by promotion, will be required to undergo medical tests as per prescribed 
standards to satisfy the appointing Authority of his medical fitness. 

b) The antecedents of a candidate, except in the case of appointments by deputation or by promotion, will be verified as per the prescribed 
procedure and the said verification shall be completed during the period of probation. 
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APPENDIX 
FORM■A 

DECLARATION OF FIDELITY AND SECRECY 


I_do hereby declare that I will faithfully, truly and to the 

best of my skill and ability execute and perform the duties required of me as an employee of the 
SECURITIES AND EXCHANGE BOARD OF INDIA and which properly relate to the office or 
position held by me in or in relation to the said Board. 

I further declare that I will not communicate or allow to be communicated to any person not legally 
entitled thereto any information relating to the affairs of the Board or relating to the affairs of any 
person having any dealing with the Board, nor will I allow any such person to inspect or have 
access to any books or documents belonging to or in the possession of the Board and relating to 
the business of the Board or the business of any person having any dealing with the Board. 


(Signature) 

Place:_ 

Cate:_ 

Name in full_ 

Nature of appointment_ 


Signed before me 
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FORM-B 

DECLARATION OF DOMICILE 


I, the undersigned, having been appointed to the service of the Securities and Exchange Board of 
India, hereby declare_(place) in_(district) as my place of domicile. 


OR 

The above is not my place of birth. My place of birth is_(place) in_ 

(district) but _____ (place) has been declared as my place of domicile for the reasons given 
below: 


Name in full 

Nature of appointment 

Date of appointment 

Signature 

Place 


Date 
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FORM -C 

DECLARATION TO BE BOUND BY THE EMPLOYEES SERVICE REGULATIONS 


I hereby declare that I have read and understood the Securities and Exchange Board of India 
(Employees Service) Regulations, 2001 and I hereby subscribe to and agree to be bound by the 
said Regulations, as may be in force from time to time. 

Name in full _ 

Nature of appointment _ 

Date of appointment ____ 

Signature _ 

Witness _ 

Place _ 

Date _ 


Printed by the Manager, Govl. of India Preae, Ring Road, Mayapuri, New Delhi-110064 
and Published by the Controller of Publications, Delhi-110054 — 2001 





